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nasi roenky. Evropska komise predstavila navrh nové Spolec¢né zemédeélské politiky a Vi-
celetého finanéniho ramce po roce 2027. A my jsme k tomu fekli jasné ne. V podobé, v jaké
byly navrhy predlozeny, by znamenaly hluboky zasah do konkurenceschopnosti ¢eskych pro-
dukénich zemédélcd, a to v dobé, kdy uz ted’ polovina z nich hospodaii se ztratou nebo na
nule. Stojime pred navrhem, ktery pocita s méné penézi, s prisné&jSimi podminkami a s dalSim
oslabovanim potravinové bezpecnosti Evropy.

Byli jsme mezi prvnimi, kdo analyzoval navrh komise a upozornil na to, ze mdze vést k souboji
narodnich rozpodétl, Ze se prestavaji podporovat produkéni funkce zemédélstvi, vytraci se roz-
mér zemédélstvi jako podnikatelské ¢innosti a oteviraji se dvefe dovozlim ze zemi s daleko nizsimi environmentalnimi
i dal$imi standardy pro produkci potravin. Pro Cesko to miize znamenat nejen méné penéz, ale také dalsi znevyhod-
néni stfednich podnikd, které drzi velkou ¢ast domaci produkce. Presné téch podnikd, které se viada zavazala pod-
porovat, ale ve skute¢nosti to nedéld. Také proto apelujeme, aby Ceska republika vyuzila piisti programovaci obdobi
k tomu, abychom se postupné zbavovali zavislosti na dotacich. ProtoZe je zfejmé, Ze po roce 2035 bude vefejnych
prostiedk( na zemédélstvi jesté méné.

V uplynulém obdobi jsme byli vidét a slySet. Kritizovali jsme navrh Strategie Ceského zemédélstvi 2030+, ktery ne-
pfinasi ani dikladnou analyzu toho, co se podafilo a co se nepodafilo v rdmci pfedchozi strategie z roku 2016, ani
jasny smér a vizi Seského zemédélstvi do budoucna. To se ukazuije jako zavazny problém pravé nyni, kdy musi Ces-
ka republika stanovit svoji vyjednavaci pozici k budouci SZP a obavam se, Ze postoj této vlady bude opét vychazet
nikoliv z redlnych faktl a po diskusi nevladnich zemédélskych organizaci, ale spiSe z politické ideologie. Pravé proto,
Ze 0 novém strategickém dokumentu neved| stat se zastupci zemédélcl prakticky Zadnou diskusi, jsme spolu s dal-
8imi Sesti hlavnimi zemédélskymi a potravinarskymi organizacemi v zemi, s podporou desitek péstitelskych a cho-
vatelskych svaz(, pfipravili ideovy zamér Iniciativa pro konkurenceschopné zemédélstvi, ve kterém pojmenovavame
hlavni vyzvy naSeho sektoru a nazna¢ujeme mozna feSeni, které agropotravinarsky sektor mohou posunout smérem
k vySSi pfidané hodnoté a udrzitelnému fungovani.

Zemédélsky svaz pfipominkoval desitky legislativnich navrh(, ved! jednani se zastupci véech politickych stran i se
statni spravou, vysvétloval v médiich témata neférovych dovozU, zavislosti zemédélstvi na dotacich a mozné cesty,
jak z toho ven. Vénovali jsme se pracovnimu trhu v zemédélstvi, mezinarodnimu roku druzstev a vyznamu odbyto-
vych organizaci, preciznimu zemédélstvi nebo predkupnimu pravu zemédélct na pldu, na které hospodari. Vysvét-
lovali jsme mimo jiné, Ze nékteré typy farem ziskavaji az 85 % piijml z dotaci — a pro¢ to nevypovida o béznych pro-
dukénich farmach, ale o strukturalnim problému ceské zemédélské politiky, ktera motivuje k neprodukci. Reagovali
jsme na nepravdiva tvrzeni o roli zemédélcl ve zdraZovani potravin.

Produkéni zemédélci nadéle ¢elili negativnim dopad(m redistributivni platby, u které data z FADN ukazuiji, Ze v prv-
nim roce po jejim zavedeni klesla ziskovost farem o prdimérné velikosti 664 ha o 82 %. Po $estnactimési¢nim dras-
tickém poklesu cen zemédélskych komodit jsme se dockali jejich opétovného ristu, stéle vSak pod Uroven priiméru
vykupnich cen v EU. V pfipadé sektoru mléka tento vyvoj pfispél k alespor ¢astecné stabilizaci ekonomiky farem,
které chovaji mlécny skot. Znacnou energii jsme vloZili do jednani o parametrech pravidel pro protierozni opatfeni.
Aktualné ma CR, nejpiisnéjsi preventivni ochranu proti erozi na svété, ktera se dotyka 65 % zemédélské piidy. VEFi-
me, Ze se ndm ve zbytku letosniho roku podari s vladou a Evropskou komisi vyjednat kompromisni model, ve kterém
bude pro ¢eské zemédélce mozné realisticky fungovat, zajistovat produkci kvalitnich a cenové dostupnych potravin
pfi soucasné adekvatni péci o krajinu.

Tento bulletin neni jen pfehledem nasi prace. Je dikazem, ze zemédélstvi neztraci sv{j hlas. A Ze tento hlas vyuziva-
me ve prospéch téch, ktefi svou kazdodenni praci zajistuji potraviny pro celou spole¢nost.

Ing. Martin Pycha
predseda Zemédélského svazu CR




STRUKTURA ZEMEDELSKEHO SVAZU CR

Poéet élend (k 7. 7. 2025) 1 052
Z toho:

- zemeédélska druzstva 333
- akciové spoleénosti 287
- spole¢nosti s ru¢enim omezenym 191
- ostatni &lenové (odbytova druzstva, CTPZ aj.) 241

Zdroj: Interni dokumenty ZS CR

FAKTA O ZEMEDELSTVI CR

PODNIKATELSKA STRUKTURA V ZEMEDELSTVI CR
NA ZEMEDELSKE PUDE KONCEM R. 2024

Obhospodarovana Primérna
Poget zem. piida vyméra
podnikt o v ha zem.
ha % pady
Pravnické osoby celkem 5958 2 455 231 69,2 4121
z toho: - zemédélska druzstva 516 627 298 17,7 1215,7
-spol. s r.o. 4 257 972 731 27,4 228,5
-akciové spol. 741 808 967 22,8 1091,7
Fyzické osoby celkem 39 291 1091 764 30,8 27,8
z toho: podnikatelé plnici podminky prepsané zakonem
o zemedaistyi 27 726 1 007 339 28,4 36,3
Celkem 45 249 3 546 994 100,0 78,4
Zdroj: Zelend zprava MZe CR (UZEI na zakladé dat zemédélského registru CSU)
PODNIKATELSKA STRUKTURA V ZEMEDELSTVI CR
NA ORNE PUDE KONCEM ROKU 2024
Obhospodarovana orna puda Primérna
vyméra v ha
ha % orné pudy
Pravnické osoby celkem 1879478 74,7 8155
Fyzické osoby celkem 637 837 25,3 16,2
Celkem 2517 315 100 55,6

Zdroj: Zelend zpréva MZe CR (UZEI na zékladé dat zemédélského registru CSU)

VELIKOSTNi SKUPINY PODNIKU V ZEMEDELSTVi R KONCEM ROKU 2024

Rozlozeni podle Pocet zem. podnikdi Vymeéra uzivané zem. pady
vyméry uzivané

zem. pldy (ha) absolutné v procentech absolutné v procentech
Méné jak 5 21 053 46,5 37 398 1,0
5az10 5357 11,8 38 872 1,1
10 az 50 9754 21,6 229 953 6,5
50 az 100 3285 7,3 235 679 6,5
100 az 500 4 168 9,2 843 871 23,8
500 az 1000 804 1,8 580 860 16,4
1000 az 2000 571 1,8 805 926 22,7
2000 a vice 257 0,6 774 435 21,8
Celkem 45 249 100,0 3 546 994 100,0

Zdroj: Zelend zpréva MZe CR (UZEI na zékladé dat zemédélského registru CSU)

a
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STRUKTURA ZAMESTNANOSTI V ZEMEDELSTVi CR
DLE PRAVNICH FOREM PODNIKU

Podniky fyzickych osob

Podniky pravnickych osob

poéet pracovniki % poéet pracovniki %
2015 25 200 25,0 75 700 75,0
2020 25 400 25,7 73 400 74,3
2022 25 300 26,2 71 300 73,8
2023 25 200 26,4 70 200 73,6
2024 25 200 26,6 69 400 73,4
Zdroj: Zelené zprévy MZe CR
SPOTREBA MINERALNICH HNOJIV
(v Cistych zivinach vkgna 1 haz. p.) v CR
Hospodarsky rok Dusikata h. Fosfore¢na hnojiva Draselna h. Mine::aellnkl et::ojiva
1964/65 34 38 51 123
1974/75 74 59 91 224
1984/85 104 77 79 260
1994/95 67 18 12 97
2004/25 72 15 10 97
2013/14 97 18 12 127
2023/24 85 15 10 110
Zdroj: CSU
VYVOJ STAVU HOSPODARSKYCH ZVIRAT V €R (v tis. ks)

1926 1989 2004 2010 2020 2021 2023 2024
Skot celkem 3 451 3480 1428 1349 1404 1 406 1 369 1397
Kravy 1730 1248 B3 551 586 586 568 580
Prasata celkem 1831 4 685 3127 1909 1499 1518 1362 1422
Prasnice 197 312 251 133 88 90 79 80
Dribez celkem - 32479 25494 24838 24247 23808 21957 25875

Zdroj: CSU

VYVOJ INTENZITY CHOVU SKOTU A PRASAT V CR;

UZITKOVOSTI V CHOVECH DOJNIC

kusy skotu na 100

kusy prasat na 100

prumérna roéni

izl ha zemédélské piidy | ha orné pady dojivost v litrech
1990 79 142 3949
2000 37 117 5255
2010 38 75 6904
2020 40 60 8893
2004 39 56 9573

Zdroj: CSU




PRODUKCE MASA (V TUNACH JATECNE HMOTNOSTI) SE V CR SNIZUJE

Rok Maso celkem Z toho: Vepirové Hovézi maso
2004 706 646 376 723 96 661
2006 628 585 333015 79187
2009 556 066 284 572 77 026
2019 450774 209 604 72 892
2023 435 908 197 859 70 230
2024 450 075 211 588 68 831
Propad produkce v r. 2024 oproti roku Na 64 % Na 56 % Na 71 %
vstupu CR do EU plvodniho stavu plvodniho stavu plvodniho stavu

Zdroj: CSU

STRUKTURA STAVU HOSPpDAﬁSKY’CH ZViRAT DLE PRAVNICH FOREM
ZEMEDELSKYCH PODNIKU V CR KONCEM ROKU 2004 V PROCENTECH

Skot o
— Prasata Drubez
celkem z toho: dojnice
Podniky
pravnickych 78,2 78,3 88,7 87,7
osob
gg%?;cyh osoh 21,8 21,7 11,3 12,3

Zdroj: Zelend zprava MZe CR

STRUKTURA STAVU HOSPpDAﬁSKY’CH ZVIiRAT DLE PRAVNICH FOREM
ZEMEDELSKYCH PODNIKU V R KONCEM ROKU 2024 V PROCENTECH

Skot oL
= Prasata Drubez
celkem z toho: dojnice
Podniky
pravnickych 73,9 91,5 94,9 96,1
osob
Podniky
fyzickych osob 2 8.5 5,1 39

Zdroj: Zelend zprava MZe CR

VYVOJ DOVOZU VYBRANYCH AGRARNICH KOMODIT DO CR V TUNACH

calom (CN 03 | Poveuepiovetom. | | Dovomyofil || ooz mése
v tunach

2000 61 480 13 526 16 843 726
2004 161 064 62 803 30975 4 442
2009 325 171 179 245 74 699 20 268
2019 496 960 270135 104 301 25070
2023 516 120 280 980 117 250 25 559
2024 536 821 281 726 120 579 25 606
RUst 2024/2000 Okrat 21krat Tkrat 35krat

Zdroj: Celni statistika CSU
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VICE NEZ AGRARNIi SALDO CR SE ZHORSUJE
SALDO ZAHRANICNiIHO OBCHODU MASEM

. Zépvornfé saldo Zaporné saldo Zaporné agramni
ok u veprového masa u masa cellsem saldo CR v mid. K&
v mid. Ké v mid. Ké

1996 méng jak -0,1 -0,2 -21,9

2000 -0,5 -1,1 -17,3

2006 -4,6 -8,1 -34,2

2009 -7,5 -12,1 -32,0

2019 -15,1 -25,5 -47,2

2024 -20,5 -36,7 -45,6

Zdroj: Celni statistika CSU a viastni vypoéty z ni

K NEJVYRAZNEJSI POTRAVINOVE NESOBESTACNOSTI CR
V ZIVOCISNYCH KOMODITACH

Sobéstaénost ve vepfovém | Sobéstaénost v driibezim
mase v % mase v %
1996 99 95
2005 83 90
2010 64 85
2020 51 71
2021 51 74
2024 46 70

Zdroj: Zelené zprévy MZe CR

ZMENOU REDISTRIBUTIVNi PLATBY V OBDOBI 2023/2022 JSOU NEJVICE
POSTIZENY TY ZEMEDELSKE PODNIKY, KTERE MAJi VETSINOVY PODIL
(cca 80 %) NA POTRAVINOVE SOBESTACNOSTI

Ukazatel Malé podniky Stredni podniky Velké podniky Nejvétsi podniky
gﬁﬁggﬁ ze 2o | 10022 Ke/ha 9951 K&/ha 8 511 K&/ha 7 833 K&/ha
gﬁﬁg:ﬁ ze 2o | 9220Ke/ha 8 529 K&/ha 1490 K&/ha 2 894 K&/ha
Pokies dichodu 08% 014 % 082 % 063 %

Zdroj: UZEl a Jjeho databdze FADN. Novéjsi data zatim nejsou k dispozici

ZISK V ODVETVI ZEMEDELSTVi JE CCA O POLOVINU NIZSi NEZ PRED DVACETI LETY

Viyvoj zZtréty/zisku v zeméddlstvi CR v mid. K&

23
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-12
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(0)) () (0)} Q Q)
S R SR

Zdroj: Zelené zprévy MZe (do r.2004); Setieni ZS CR (po r. 2004)

Y Y




Spolecna

SZP po roce 2027 (prvotni diskuse): Spole¢na ze-
meédélska politika Evropské unie Celi zdsadnim vy-
zvam. Zemé&délsky svaz CR ve svych stanoviscich
dlirazné upozoriuje, Ze soucasné i pfipravované
zmény, at uz na urovni EU nebo CR, sméruji k osla-
bovani stabilniho systému podpory zemédélské pr-
vovyroby. Vychodiskem pro dal$i sméfovani podle
svazu musi byt zachovani dvoupilifové SZP s trans-
parentnim a spravedlivym financovanim, které ne-
bude prevadéno do Cisté narodnich obalek. Tento
pfistup by ved! k prohloubeni rozdild mezi ¢lensky-
mi staty, k tlaku na snizovani podpory a ke kolapsu
spole¢ného trhu. Svaz trva na tom, ze SZP nesmi
byt obétovana jinym politikdm — ani tém obrannym,
ani obchodnim.

Mezinarodni situace: Jednim z kontroverznich bodd
v roce 2025 je tlak na dokonéeni a ratifikaci mezina-
rodni obchodni dohody EU-Mercosur. Zemédélsky
svaz spolu s vétSinou evropskych zemédélskych
organizaci opakované vyjadfuje obavy z dovozu lev-
néjSich komodit ze zemi, které nesplfuji evropské
produkéni, socialni a environmentalni standardy. Ve-
fejna kritika se zaméfuje nejen na mozné ohrozeni
trhu a zanik Zivocisné vyroby v EU, ale také na en-
vironmentalni a etické aspekty, zejména odlesfiovani
Amazonie a ohrozovani domorodych komunit v Bra-
zilii. Obdobné obavy panuiji i v souvislosti s vyjedna-
vanim obchodni dohody EU s Indii a potencialnim na-
vratem k predvaleénému celnimu rezimu s Ukrajinou,
kde levnéjsi produkce ohrozuje trhy zejména v prihra-
ni¢nich statech.

Implementace sou¢asné SZP/koncepce zemédél-
stvi: Ekonomicka situace zemé&délct v EU i CR se
zhorsuje. Dle Zemédélského svazu CR je patrné, ze
v roce 2024 bylo pfiblizné 40 % zemédélskych pod-
nikl ve ztraté nebo hospodafilo na nule. Ziskovost
v odvétvi se oproti obdobi po vstupu do EU snizila
témér o polovinu. Za nejzasadné;jsi problém oznaduje
svaz chybnou redistribuci pfimych plateb, ktera silné
poskodila stfedné velké a vétSi zemédeélské podni-
ky — tedy ty, které produkuji drtivou vétSinu surovin
pro potravinarsky primysl. Opakuji se politické chyby
z minulosti — sliby na napravu systému podpory z0-
stavaji nenapinéné, a zemédélci tak zlstavaji nejslab-
§im ¢lankem potravinového fetézce.

Zasadni zménou roku 2025 je zavedeni tzv. socialni
podminénosti. Nové mize byt zemédélclim v pfipadé
pravomocného rozhodnuti inspektoratu prace kra-
cena podpora z hlavnich opatfeni SZP az o 40 %,
v zavislosti na vySi ulozené pokuty. Zemédélskému
svazu se podafilo dosahnout urc¢ité miry zmirnéni to-
hoto rezimu. Presto je i nadale predmétem jednani,
jak budou jednotliva pravidla vymahana a kontrolova-
na v praxi.

Doslo i k ¢etnym novelizacim opatfeni SZP, které
maji pfimy dopad na zemédélskou praxi. V ekolo-
gickém zemédélstvi byla v nékterych opatfenich na-
vySena sazba podpory, ale zruSena povinnost mini-
malni produkce, coz Zemédélsky svaz oznacuje za
krok proti zasadé efektivniho vyuziti vefejnych pro-
stfedkd. V agro-environmentalnich opatfenich doslo
k Upravam parametrll, které vnimame jako pozitiv-
ni, véetné nové podpory pro integrovanou produkci
ranych brambor a obecné vétsi flexibility v Cerpani
podpor. Bohuzel, v ramci navrhu investi¢nich pod-
por neudrzelo MZe linii cilengjsi podpory stfednich
podnikd (napf. preferencni kritéria za socialni odvo-
dy, sdruzovani v odbytovych organizacich atd.), coz
svaz pfipominkoval a pozadoval Upravu pro pozimni
kolo 2025.
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Dals$i pal€ivé problémy svaz vnima v zemédélské
podminénosti, kde se jednak v praxi ukazuje neStast-
né vymezeni ploch bohatych na uhlik v ramci DZES
2, ale mnohem zavaznéjsi je situace u protierozniho
standardu DZES 5. V horizontu 6 mésicud se nékolikrat
predélaval jeho koncept (i ve vazbé na pozici EK) a fi-
nalni pravidla, jak si poCinat v této véci, se zemédélci
dozvédéli az kratce pred vysevky ozimd.

Svaz se ddle kriticky stavi rovnéz k navrhu aktualizova-
né Koncepce rozvoje zemédélstvi do roku 2030+ a pra-
xi Ministerstva zemédélstvi, které pfi aktualizaci odmitlo
zapracovat kli¢ové pfipominky odborné verejnosti.

Evropska komise zareagovala na zvysujici se kriti-
ku pfemiry byrokracie slibem tzv. bali¢ku ,simpli-
fikace 2026“, ktery ma snizit administrativni zatéz
o 1,58 miliardy eur ro¢né. Ackoliv svaz tyto kro-

ky vita, dosavadni zvefejnény navrh takovou miru
ambice nenabizi. Proto svaz, v sou€innosti s dalSi-
mi nevladnimi organizacemi, pfisel s doplfujicimi
navrhy, jako napf. zruSeni prokazovani vlastnické
struktury, nebo horni strop pro rozpodétovani pro-
stfedkl uréenych pro redistributivni platbu.

Svaz opakované akcentuje, Ze evropské zemédélstvi
se nachazi ve fazi strukturalni nejistoty. Nejde pouze
o aktualni ekonomické vysledky, ale o hlubsi systé-
movou krizi ddvéry zemédélcl v instituce EU i v na-
rodni politiku. Zemédélci se ptaji, zda je Evropa na
prahu rozhodnuti, zda chce dal vyrabét vlastni potra-
viny, nebo zda preferuje dovozy levnéjsich, ale méné
kvalitnich surovin. Zaroven varuji, Ze pokud se pod-
minky nezméni, mnoho z nich podnikani ukonc&i — ne
proto, Ze by chtéli, ale proto, Ze je systém zatlacuje
mimo udrzitelnou miru podnikani.

J

SKiizelh Zita.. ZDVysocing Zeilv:
ert Foto: Pavel Vicek




MLEKO.CZ

e nejvétsi organizace v odbytu s mlékem v CR s dennim nakupem 1,73 mil. litrd
mléka, ¢imz zaujima 20 % Ceského trhu s mlékem

e ¢lenskou zdkladnu tvofri 294 zemédélskych podnikd, z nich je 253 producentt
mléka a 41 producentd hovéziho a teleciho masa

e zajistuje svym ¢lentim i nec¢lentim obchod se zviraty vSech vékovych kategorii
(skot i prasata)

e zastupuje ¢leny ve vyjedndvani o cenach mléka a zajistuje stabilitu v oblasti
ceny a odbytu mléka

e vyznamné zastupuje své cleny v dobrovolném obchodé s ostatnimi
zemédélskymi komoditami jako jsou pohonné hmoty, krmné Sroty, obili,
stajova desinfekce a hygiena, silazni folie apod...

Reditel druzstva Obchod se zviraty Dobrovolny obchod s ostatnimi

Ing. Pavel Vseticka Jifi Chlum zemédélskymi komoditami

e-mail: vseticka@mlekocz.eu e-mail: chlum@mlekocz.eu Ing. Radek Mudry

mobil: +420 603 223 076 mobil: +420 606 620 623 e-mail: mudry@mlekocz.eu
mobil: +420 724 242 193
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Zin
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Zemédélsky svaz CR je ¢lenem COPA/COGECA
(déle jen C/C) a v ramci pUsobeni této celoevropské
nevladni organizace se aktivné podili na obhajobé
zajm0G Ceskych zemédélcl v procesu tvorby evrop-
ské legislativy, strategii a jednotlivych politik (véetné
SZP). V ramci svého zapojeni do pracovnich skupin
C/C napomaha k formulaci systémovych reseni kli¢o-
vych oblasti zemédeélského podnikani, druzstevnictvi
a navazujicich odvétvi. Pfedseda Ing. Martin Pycha,
mistopfedseda Ing. Martin Lev, feditel Ing. Jan Ulrich
a Ing. Tomas Nejedly se zabyvaiji vySe uvedenymi té-
maty na Evropské Urovni a zejm. Ing. Nejedly se vedle
zapojeni do vySe uvedenych pracovnich skupin rov-
néz Ucastni jednani tzv. platforem civilniho dialogu pfi
Evropské komisi, ¢imZ svaz mlze své nazory uplat-
rovat pfimo na pldé exekutivy Evropské Unie.

Svaz je rovnéz ¢lenem evropského think-tanku FARM
EUROPE, ktery se rovnéz zaobira oblasti zemédél-
ského podnikani v EU, avSak proti COPA/COGECA
ma subtilngjsi strukturu, a Ize tedy prostfednictvim
této organizace komunikovat témata, ktera obtiznéji
prochazeji pres organy COPA/COGECA konsensual-
nim souhlasem.

L

Agriculture
and Food

ar
CR

»y

n

Dale je svaz ¢lenem organizace Association for In-
novative Farming, ktera rovnéz pulsobi na pldorysu
instituci EU a napomaha rozvoji moderniho zemé-
délstvi.

Podle potfeby a poZadavk( také pfispivame k téma-
tdm diskutovanym v ramci Mezindrodni organizace
prace (ILO).

FOQD
P&

'
Globazl Food Forum se konalo 12.—-13. 5. 2025 v Belgii.
Za ZS CR se ho ucastnili Martin Pycha a Tomas$ Nejedly.
Foto: Tomas Nejedly.

forming

tor

o -"n

i dEerum A‘V)Flon for Agriculture and Food sb_ko I?'B kvetna v Bruselu

Za ZS CR 2 86 ho ucastnilfMarty ycha a Tomas Nejedly.
B . B Foto: Tomas Ney'eq_ly i
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Pravni podpora
jako opora zemeédélcu - nejen
u paragrafu, ale i v praxi

Odborné pravni zazemi patfi dlouhodobé mezi nej-
vyuzivanéjsi a nejcenénéjsi Clenské sluzby Zemé-
délského svazu. Clenové se mohou v ramci &lenstvi
zdarma obracet na pravniky svazu s konkrétnimi
dotazy, a to nejen v oblasti zemédélského prava,
ale i v SirSim spektru témat — od pracovnich vzta-
hid a kolektivniho vyjednavani az po obecné otazky
podnikani nebo spravnich fizeni. Kromé kazdoden-
ni agendy poskytovani poradenstvi se pravni tym
Zemédélského svazu intenzivné vénuje také legis-

lativnimu monitoringu a aktivnimu pfipominkova-
ni navrhd zakond a podzakonnych predpisl. Diky
systematickému zapojeni do meziresortnich pfipo-
minkovych fizeni a pracovnich platforem mizeme
pfispivat k tomu, aby navrhy nové legislativy odpo-
vidaly skute¢nym potfebam zemédélcl.

Pravnici svazu pfitom zdaleka nezistavaji pouze
u prace za stolem. Jsou stalymi ¢leny odbornych
komisi a meziresortnich pracovnich skupin na kli-

Webinar: Legislativni novinky.z oblasti pachtovnich a najemnich vztah( a pracovnépravni
problematiky, poradatelé Mgr. Petr Haas a Mgr. Dagmar KuZvartova.
Foto: Jindrich Motyka

12

Bulletin, Zemédélsky svaz CR, 2025



¢ovych ministerstvech — zemédélstvi, Zivotniho
prostredi, prace a socialnich véci ¢i dopravy — kde
pfispivaji k tvorbé konkrétnich opatfeni a koncep-
ci. Aktivné se Ucastni i jednani s poslanci, senatory
a dalSimi aktéry, ktefi vstupuji do legislativnich pro-
cesl, a haji tam konkrétni zajmy ¢lenskych podnikd.

Nasi ambici je nejen chranit prava ¢lend a pomahat
jim ve slozitém pravnim prostredi, ale také formovat
podminky pro podnikani v zemédélstvi tak, aby byly
stabilni, pfedvidatelné a spravedlivé.

V posledni dobé jsme byli mimo jiné velmi aktivni
v oblastech, jako je:

Uprava pravidel pro nakladani se zemédélskou pu-
dou, zivotni prostrfedi a ochrana krajiny ve vztahu
k zemédélské ¢innosti, pfepravni legislativa dopa-
dajici na zivoc&iSnou vyrobu, ale i pracovni pravo
a agenturni zaméstnavani.

Pfikladem uvadime par dalezitych legislativnich
poéint:

¢ Novela zakona ¢. 503/2012 Sb., o Statnim po-
zemkovém uUfadu a o zméné nékterych souvi-
sejicich zakona, ve znéni pozdéjsich predpis,
a zadkona ¢. 139/2002 Sb., o pozemkovych Upra-
vach a pozemkovych urfadech a o zméné zdkona
¢. 229/1991 Sb., o Upraveé vlastnickych vztaht
k ptdé a jinému zemédélskému majetku, ve zné-
ni pozdéjsich predpisu.

Zemeédeélsky svaz zpracoval pozmérovaci navrh ty-
kajici se feSeni eroznich udalosti, ktery prosel Po-
slaneckou snémovnou i Senatem. ProSel také po-
zménovaci navrh, ktery se tyka zvyhodnéni mladych
a eko pfi sjednani pachtu statni pldy, dale také do-
chazi k Upravé moznosti prevadét nemovité véci i za
cenu zjisténou, bude-li tato vy$si nez cena obvykla,
soucasné kupni cena bude splatna pred podpisem
kupni smlouvy s SPU. V této novele i po tlaku Zemé-
délského svazu neproslo zakotveni rodinného zemé-
délského hospodarstvi. Zakon byl 17. 7. podepsan
prezidentem.

¢ Flexinovela zakona ¢. 262/2006 Sb., zakonik
prace, ktera nabyla uéinnosti 1. ¢ervna 2025

Zemeédélsky svaz se po cely rok, kdy probihaly od-
borné diskuse, Uc¢astnil vétSiny pracovnich jednani,
navrhoval nékteré Upravy a pfipominkoval danou
novelu. Mezi instituty, které byly zavedeny, patfi
napt. soubéh rodi¢ovské dovolené a DPP nebo DPC,
prodlouzeni zkuSebni doby na 4 mésice a 8 mési-
cl u vedoucich zaméstnancl, novy béh vypovédni
doby, ktera bézi ode dne doruceni, jednomésicni
vypovédni doba pfi poruseni kdzné nebo nesplnéni

pozadavkl, déle garance navratu po rodiCovské na
puvodni pozici, ale i umoznéni prace mladistvym od
14 let béhem letnich prazdnin. Jinak prosla pozmé-
fAovacim navrhem i novinka, a to zakaz sjednavani
dolozek micenlivosti. V pfipadé, Ze byly sjednany,
budou nevymahatelné a bude za né hrozit pokuta az
do vyse 400 000 K¢.

e Zakon o regulaci lobbovani &. 168/2025 Sb.
s ucéinnosti od 1.7.2025.

Zemeédeélsky svaz se Ucastnil procesu pfipravy za-
kona, vysledna podoba zakona je daleko mék¢i,
nez s jakou zakonodarce vstupoval do legislativniho
procesu, nicméné byrokracie si dotéeni uziji vice.

Lobbovanym je typicky ¢len vlady, poslanec, sena-
tor, Urednik od feditele odboru vySe, lobbistou je
kazdy, kdo jej s jakymkoli umyslem ovliviiuje v za-
lezitosti tvorby legislativy.

Jak lobbovany, tak lobbista (fadné registrovany
u Ministerstva spravedinosti CR) poddvaji dvakrat
ro¢né report o jakémkoli lobbovani. Neregistrovany
lobbista zUstava ve své Sedé zoné, déle neviditelny,
na néj zakon nedosahne.

¢ Novela veterinarniho zakona ¢. 70/2025 Sb.

Zemédeélsky svaz lobboval za zvySeni kvét pfi pro-
deji ze dvora, omezeni administrativni naro¢nosti,
kvoty byla zvySeny, byrokracie se pfes opakovana
prohlaseni ministerstva zemédélstvi v podstaté ne-
snizuje.

Prosly diskutované ritualni porazky, dllezité pro vy-
voz skotu zejména do Turecka.

MZE CR pfipravuje provadéci vyhlasky.
e Zakon o zemédélstvi — novela k z. &. 252/1997 Sb.

Zakotvuje novy institut ,RODINNE ZEMEDELSKE
HOSPODARSTVI“ (RZH), jenz zvy$uje byrokracii —
evidence RZH, dohled nad plnénim podminek pro
statut RZH, dochéazi k dalSimu rozdéleni v ramci
ceského zemédélstvi, sdm o sob& nema valny smy-
sl, ale dal$im je zjevné mys$leno zvyhodnéni, nerov-
né postaveni, tzn. diskriminace jinych, vytvafi prefe-
rovanou skupinu zemédélcl — budoucich pfijemct
statni podpory na ideologickém podkladé, vychazi
z nepodlozeného predpokladu, Ze RZH se bude
o pfirodu, krajinu, obec ... starat zodpovédnéji, nez
ostatni zemédélsti podnikatelé.

Zemédeélsky svaz oslovoval poslance, senatory, ale
novelizace vychazi z politického zadani — mali jsou
vétsi nez stfedni a velci.
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Zemedelstvi

a zivotni prostredi

| naddle bézi fada legislativnich navrhli predkladanych
v ndvaznosti na tzv. Zelenou dohodu. V souladu s cili této
strategie dochazi k predkladani velkého mnozstvi novych
legislativnich navrhi a také k pfehodnocovani legislativy,
ktera jiz je v platnosti.

Evropska komise stéle nepfedlozila komplexni ana-
lyzu dopadl Zelené dohody. Analyza dopad( chybi
i u fady konkrétnich navrhd, které jsou predkladany
v ramci naplfiovani této strategie. Pokud uz Evrop-
ska komise necha zpracovat analyzu dopadd, tyka se
vétSinou pouze oné jedné iniciativy, ale nezohledriuje
kumulovany dopad vSech ostatnich iniciativ, které se
maji rovnéz zavadét. | pres urcity posun Evropska ko-
mise stéle trva na naplnéni maximalistickych cild vy-
plyvajicich ze Zelené dohody.

Zemédélsky svaz Ceské republiky se v leto$nim
roce vénoval zejména témto prioritnim oblastem,
jez jsou na urovni EU projednavany:

e Uhlikové zemédélstvi

e Taxonomie, CSRD, CSDDD

e Welfare zvifat

e Udrzitelné potravinové systémy

¢ Nové genomické techniky

e Cile obnovy pfirody

e Zjednodu$eni SZP

e Pfiprava na novou SZP po roce 2027
¢ Monitoring zdravi pldy

e QOdlesnovani

e Obchodné-liberalizaéni dohoda s Ukrajinou
¢ Denominace

Na narodni a evropské urovni se Zemédélsky svaz
Ceské republiky vénoval v uplynulém obdobi ze-
jména témto témattim:

Omnibus: Evropské smérnice CSRD, CSDDD a tzv.
taxonomie v sou¢asné podobé zasadné zvySuji admi-
nistrativni zatéz. Prestoze se povinnosti téchto norem

R

Lovdicks zemedelska 8. s D0D:
Fote#lva Hornikava
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‘ Y Sykora modfinkalg
\ (kontrola hnizdéniltll spolecnosti Vejce
& Foto: Stanislav

formalné tykaji pouze velkych firem, v praxi se jejich
disledky prenaseji i na malé a stfedni zemédélské
podniky, které se stavaji soucasti slozitych pozadavkd
na vykazovani v ramci dodavatelskych retézcl. Pod-
niky jsou nuceny poskytovat slozitad data o emisich
(v&etné Scope 3), socidlnich podminkach nebo sprav-
nim fizeni, ¢asto bez dostate¢nych kapacit a podpo-
ry. Vysledkem je rostouci administrativni zatéz, riziko
zneuziti citlivych Udaju a ztrata vyjednavaci sily vaci
odbératellm a bankam.

Zemédélisky svaz CR proto podporuje navrh tzv. Omni-
busu, ktery ma podminky zjednodusit. Jako svaz po-
zadujeme idedlné Uplné zruSeni nebo alespori vyrazné
omezeni téchto povinnosti pro zemédélce. Navrhuje-
me, aby pInéni pravidel Spole¢né zemédélské politi-
ky bylo uznavano jako dostadujici dilkaz udrZitelnosti
a aby na zemédélce nebyly kladeny dalsi vykazovaci
povinnosti. Vyzyvame k vétsi ochrané mensich produ-
centd, k harmonizaci poZadavkd v celé EU a k férovym
podminkam i vic¢i dovozlm ze tretich zemi.

Cile obnovy pfirody: Nafizeni o obnové pfirody bylo na
evropské urovni schvaleno navzdory dlouhodobému
nesouhlasu Siroké zemédélské verejnosti. Prijeti navr-
hu umoznil rozpad bloka¢ni mensiny, kdyz pro navrh
hlasovalo Rakousko a Slovensko. Zemédéisky svaz CR
toto nafizeni nepodporoval, protoze se obavame jeho
dopadl na zemédélce. Pfestoze jsme nebyli schopni
zabranit pfijeti legislativy, v tuto chvili se snazime ale-
spon minimalizovat jeji dopady na ¢eské zemédélce.
Ministerstvo zivotniho prostfedi navrhuje sledovat dva
ukazatele: obsah organické hmoty v plidé a podil kra-
jinnych prvkl s vysokou topografickou rozmanitosti.
Trvdme na tom, Ze samotné sledovani dat nesmi vést
k novym povinnostem, omezovani hospodareni ani
dal$i administrativé. Proto pozadujeme, aby se nové
sledovani opiralo vyhradné o jiz existujici data.

Hrabosi: Stale jedname o povoleni cilené povrchové
aplikace pfipravku STUTOX I, pfi¢emz nové bézi vy-
zkumny projekt zaméreny na regulaci hrabose, ktery
ma ovérit uc¢innost a bezpecnost této metody i pro
necilové organismy. Zaroven se podafilo prosadit
prvni zjednodu$eni — zadosti o kompenzace Ize nové
podavat i na podpachtované pozemky, vznika elekt-
ronicky formuldf a byla zjednodu$ena dokumentace.
Formulare jsou tak uz nyni pfehlednéjsi, na dalSich
Upravach a na navyseni sazby za Ujmu vSak nadale
pracujeme.

ZSCR pokraduje v jednanich s prislu§nymi institucemi
a prosazuje navrhy na minimalizaci dopadl novych
opatieni na zemédélce. Clentim ZSCR je poskytova-
no ad-hoc poradenstvi v oblasti Zivotniho prostredi
a Cross Compliance, které je jednak zabezpeCovano
organizovanim prednasek a seminard, ale také formou
feSeni individualnich problém{ a dotazd jednotlivych
¢lent svazu.

15



Bylo pfijato 13 novych élent. V roce 2024 se po-
tvrdila stabilita v z&jmu o &lenstvi v ZS CR s mirnou
pfevahou zemédélskych podnik( nad 1 000 ha.
(35 %).

Svazové zalezitosti

Pokracujeme v pravidelném poradani online porad
(videokonferenci) tajemnikd a fediteldl Uzemnich or-
ganizaci (UO) dle kalendainiho planu prace, véetné
mimoradnych, operativnich porad v ramci organi-
zovani protestnich akci. V ramci sekce ,Ukolovnik®
bylo pro tajemniky a feditele UO z povéfeni predse-
dy ZS a ve spolupraci s PR oddélenim a Agro Jobs
vyhlaseno 9 novych zadani k Setfeni.

Na zakladé zadanych Ukoll doslo k celkovému vy-
hodnoceni aktivit a ginnosti UO za rok 2024 (sougasti
hodnoceni byla opétné i spoluprace tajemnik( a fedi-
teldl UO s predsedy UQ). V ramci tohoto vyhodnoceni
byli oficialné vyhlaSeni a odménéni vitézové za rok
2024:

1. misto - UO Jihlava

2. misto — UO Hradec Kralové a Rychnov nad KnéZnou
3. misto - UO Pfibram a Beroun

a ,Skokan roku® UO Jihlava.

Zelinarské dny 2025 — odborna konference (nejeh) pro péstitele
zeleniny. v GR, letoni-roénikisimottém yoila zaravi z nasichrpol,
se Uskutecnila27: a 28. ledna 2025 v'hotelu Jezerka. p
Foto: CINELICIOUS. Vice o konferen€ifia www. Zdom, 250

ﬂ'u"ﬁcl A ZELENINA

RODD HHF“r M

\

Spoleéna aktivita ZUCM a OUCR pod zéstitou Ministra
zemédélstvi Marka Vyborného — spolecné logo pro OVOCE
A ZELENINU S RODOKMENEM, které pochazi ze systémi
integrované produkce ovoce a zeleniny od tuzemskych
péstiteld. Autor: OUCR a ZUCM
(www.ovoceazeleninasrodokmenem.cz)

Aktuality z regionti:

V ramei vzniku nové UO Moravskoslezského kraje do-
$lo k slougent, resp. k zaniku UO Novy Jigin + UO Fry-
dek-Mistek + UO Opava, Ostrava. V rdmci pokraco-
véni generaéni obmény tajemnik( a fediteld UO doslo
ke zméné v UO Trebi& a UO Plzer sever a Rokycany.
PokraCujeme v poradani pracovnich stazi uréenych
predevsim pro nové tajemniky a feditele UO. V roce
2024 absolvovali pracovni staz tii tajemnici UO.
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Cerstveé
a kvalitni
potraviny?
Nakupujte primo
od zemédélcul!
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Na strankach www.najdizemedelce.cz mtizete najit zemédéice, ktery hospodafi ve vasem

okoli a soucasné nabizi prodej pfimo ,ze dvora“. U kazdého prodejce je uvedena adresa,
oteviraci doba a samozrejme sortiment prodeje.

Jste zemédélec a chcete nabizet své potraviny?

Kontaktujte Zemédélsky svaz CR, napiste ndm na info@najdizemedelce.cz.
Pro vS§echny zemédélce je tato sluzba ZDARMA.

www.najdizemedelce.cz

najdi s¢”
* Zemédélsky svaz ZCeZmedelce

Ceské republiky



O Agroteam CZ &% agroteam.cz

6. KOLO
PROGRAMU
ROZVOJE VE

Posledni velkd moznost v tomto programovém obdobi dota¢né podpofit Vase investi¢ni zaméry!

Intervence 33.73 — Investice do zemédélskych podnikil

() stdje, dojirny, jimky, hnojisté, strojové vybaveni, sklady RV a dalsi

Intervence 34.73 - Investice do zpracovani zemédélskych produktu

() zpracovny masa, mléka a dalSich produktd, prodejni automaty, vozidla na rozvoz vyrobk( a dalsi

Intervence 49.75 — Zahdjeni cinnosti mladého zemédéice

Informujte se u nasich poradcti na podminky ziskani dotace B4 info@agroteam.cz (.\ +420 387 002 888

VAS SPECIALISTA NA ZEMEDELSKE POJISTENI

—

Zabezpecime Vam pojiSténi: st

plodin

hee

'Q‘ hospodafskych zvifat
Poskytujeme kompletni servis v oblasti pojisténi zemédélskych, primys-
lesnich porostt lovych a podnikatelskych rizik, obc¢anského pojisténi, pojisténi obecniho
majetku, risk managementu a financénich sluzeb.
'I'@\l‘; zemédélské techniky S nami ziskate:

(O vybér optimélniho pojisténi za nejlepsi cenu
majetku
(O zpracovani nabidek od vice pojistiteld

O rychlou likvidaci pojistnych udélosti

> B

odpovédnosti a dalsi
O individudlni pfistup, dsporu ¢asu a financi

/NS

V pripadé zajmu nas nevahejte kontaktovat! P4 okgroup@okgroup.cz \‘.\ +420 542 216 235 &8 okgroup.cz




@ Zemeédélsky svaz
AgroJobs @ Geské republiky
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PRO TY, CO PRACI HLEDAJI.
IPROTY, COJINABIZEJ.
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Personélni agentura AgroJobs s.r.o., dcefina spole¢nost Zemédélského svazu CR,

propojuje zameéstnavatele se zajemci o praci v zemedélstvi. At uz hledate praci

Ci naopak zamestnance, staci navstivit nas inzertni portal www.pracevzemedelstvi.cz.
A my pro Vas najdeme prilezitosti v oblasti, ktera ma budoucnost - v.zemeédélstvil
Pripravime ppro Vas vybérove fizeni na miru. Najdeme Vam ekonoma nebo treba
reditele spoleCnosti.

Vice informaci na
www.pracevzemedelstvi.cz
nebo na

WWW.ZSCr.CZ



Projektové aktivity ZS CR se od roku 2019 neustale
rozsifuji ve smyslu poskytovanych sluzeb, zformo-
vanych projektovych partnerstvi, ale také témat, kte-
ra pokryvaji. Stalici jsou jiz realizované poradenské
a konzultaéni sluzby, ale také odborné ¢lanky a stu-
die majici za cil prenos informaci z EU i CR smérem
k zemédélskym podnikim a jejich zaméstnancim.
V roce 2025 poddame cca 6 800 hodin konzultaci
v oblastech, které jsou dllezité pro zemédélskou pr-
vovyrobu. Snazime se ale i 0 opak, a to zprostredko-
vat nazory, podnéty a problémy v regionech smérem
k resortu.

Od roku 2020 se snazime zemédélskym podnikim po-
mahat také pfi upresfiovani a zlepSovani pravidel pro
prevenci pracovnich Graz( v ramci BOZP v zemédél-
skych podnicich. V roce 2025 to bude jiz paty ro¢nik
zaméreny na zprostfedkovani informaci o nejnovéjsich
pozadavcich, legislativé, pfikladech dobré praxe ze za-
hrani¢i a dalSich informacich a inovativnich digitalnich
nastrojich fizeni BOZP v zemédélskych podnicich.

Na urovni zaméstnavatelskych organizaci se snazime
zlepsit socialni dialog mezi cilovymi skupinami, coz
jsou zemédélské podniky a jejich zaméstnanci, a verej-

Realizovaneé

nou spravou v navaznosti na zménu potreb trhu pra-
ce v nadchézejicim obdobi, a to zejména v souvislosti
s trendy robotizace, automatizace a vyuzitim Al a také
v adaptaci vzdélavacich procest v primarnim vzdélava-
ni odpovidajicim témto potfebam a trendlm.

Stale hledame cestu, jak na propojeni a zkraceni doda-
vatelskych fetézcl mezi odbérateli zemédélskych pro-
duktl a jejich producenty v ramci rozsifeni programu
najdizemedelce.cz. Tento projekt si klade za cil nalézt
optimalni podminky pro systémové feseni trhu s lokal-
nimi produkty a jejich cestu ke spotebiteli. Pripravu-
jeme také projekty na podporu administrativy spojené
s vykazovanim emisi CO2 ve spojitosti se zemédélskou
produkci, ale i v ramci celého priimysliu CR.

ZSCR (Zemédélsky svaz Ceské republiky) je aktiv-
ni na mezinarodni urovni v projektech AGRITECH
a ChemSkills.

AGRITECH Project
(https://agritech-project.eu/)

¢ Projekt AGRITECH (Alliance for Innovative Lear-
ning Environment in Advanced Agriculture through

el

| | |

1 M

b | |
Fote#Archiv Tomase Gago
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Technology and Management) si klade za cil
transformovat zemeédeélské vzdélavani integraci
technologii Deep Tech, jako jsou Al, Blockchain
a Quantum Computing, do modernich zemédél-
skych postupl. Jeho hlavnim cilem je fesit kritické
mezery v dovednostech v zemédélském sektoru
vytvofenim Spickového vzdélavaciho ekosystému,
ktery podporuje interdisciplinarni u¢eni, ko-inovace
a spolupraci s podniky. Projekt se rovnéz snazi pro-
pojit vzdélavani s primyslem a zajistit, aby budou-
ci zemédélsti odbornici méli potfebné dovednosti
pro pokrocilé zemédélské technologie. Kli¢ovym
vysledkem je zavedeni profilu AgriTech Manager,
ktery kombinuje technické znalosti s podnikatel-
skymi dovednostmi pro udrzitelna a technologicky
vyspéla zemédélska reseni.

Projekt AGRITECH EU, ktery zacal 1. ledna 2024
a potrva do 31. prosince 2027, jiz dosahl vyznamnych
milnikd. Oficidlné odstartoval ¢tyfdenni vizi, strategii
a spolupraci 7. dubna 2025. Prvni mezinarodni pre-
zentace projektu probéhla na konferenci SRIS 2025
dne 11. dubna 2025. Dne 25. bfezna 2025 byl vydan
dokument s nazvem ,,D6.2 Project Corporate Identi-
ty“. ZSCR je soudasti tohoto projektu, co? naznaduje
i jeho specificka stranka na webu projektu.

T
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ChemSkills Project
(https://www.chemskills.eu/)

¢ Projekt ChemSkills je evropska iniciativa zamérena na
feSeni digitalni a zelené transformace v chemickém
prdmyslu v souladu se strategii udrZitelnosti chemic-
kych latek. Jeho primarnimi cili jsou identifikace a roz-
voj zelenych a digitalnich dovednosti, navrh a zlepse-
ni kvality kurikul a vzdélavacich program(i a podpora
udrZitelné spoluprace mezi riznymi sektory.

Projekt, ktery oficidlné zacal 1. zati 2023 a je planovan na
CGtyfi roky, se aktivné podili na nékolika ¢innostech. Pro-
bihaji workshopy, napfiklad ,,Boosting Competitiveness
through Safe and Sustainable Design“ 24. Cervna 2025.
Projekt také pravidelné vydava newslettery (duben 2025,
prosinec 2024) a v dubnu 2025 se uskutecnilo setkani
v Bruselu. Vyznamnou probihajici aktivitou je divérny
priizkum pro zainteresované strany evropského chemic-
kého primyslu k identifikaci zakladnich dovednosti pro
budouci vyzvy v tomto sektoru. ZSCR je aktivni sougasti
projektu ChemSkills, konkrétné v ramci pracovniho ba-
licku (WP 7), ktery se zaméruje na zemédélska hnojiva
ama za cil rekonstruovat procesy preskolovani a zdoko-
nalovani v transformaci chemického préimysiu. ZSCR je
v tomto projektu zastoupena Tomasem Gagem.
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Aktivni

pomoc pri vyhledavani

[ 4
®

Agro

zaméstnancu nejen z CR

Zemédélsky svaz Ceské republiky pomaha svym &le-
nim zajistit kvalifikovanou pracovni silu po cely rok.
Zalozili jsme persondlni agenturu AgroJobs s.r.o.
a provozujeme specializovany inzertni portal pro
praci v zemédélstvi www.pracevzemedelstvi.cz,
kde Ize vyhodné zadat nabidku prace. My se po-
starame o propojeni s odpovidajicimi kandidaty,
vcetné pfipadného vybérového fizeni. At uz hledate
dlouhodobé zaméstnance, sezénni vypomoc nebo
brigadniky. Je to jednoduché, pfehledné a prede-
v§im ucinné.

Po registraci spole€nosti na portalu v sekci ,,Pro fir-
my"“ ziskate pfistup do své sekce, kde zadavate inze-
raty. Zajemce na vami inzerované pozice naleznete
rovnéz na portalu a pro jistotu vam odesleme i upo-
zornéni, kdyz bude nékdo na vasi nabidku reagovat.
Poté jen staci se s uchazedi spojit a domluvit si osob-
ni setkani.

Kromé toho mohou &lenové Zemédélského svazu CR
inzerovat za vyhodnéjSich podminek na serverech
www.jobs.cz a www.prace.cz. Udaje pro inzerat md-
zou jednodu$e zadat pres Google formular na adrese:

https://forms.gle/nKDimSJpSFYD6N4p6.

Clenové mohou také zdarma inzerovat v nasi pravi-
delné TYDENNI POSTE, ktera je distribuovana pouze
na &leny Zemédélského svazu Ceské republiky.

PORADIME VAM, jak zaméstnat i
obcany Ukrajiny s do¢asnou ochranou
(uprchlické vizum) nebo vizem strpéni.

Nabizime zprostredkovani pracovnikl

z Mongolska a Filipin. Obratte se na nas

na simova@zscr.cz a my vam zahraniéni
pracovniky radi zprostrfedkujeme.

&/

Foto: Archiv agentury Global Skills, ktera pusobi jako
Zzprostredkovatel prace pro Filipince v ceském zemédélstvi.
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Zmeény ve vladnich programech ekonomické mig-
race od 1. 4. 2025

Program kvalifikovany zaméstnanec

Koordinaéni organ pro Fizeni ochrany statnich hranic
a migraci schvalil na jednani 11. bfezna 2025 drobné
zmény vladnich program(i ekonomické migrace. Ugin-
nost vSech zmén je k 1. dubnu 2025.

Z ddvodu vétsi pravni jistoty a postihnuti prestupku
umoznéni zastfeného zprostfedkovani zameéstnani
vloZil do bodu 4.1 Kritéria pro zafazeni zaméstnava-
tele do Programu a 5.1.2 Nalezitosti Zadosti zamést-
navatele o zafazeni do Programu pokutu za umoznéni
vykonu zastfeného zprostfedkovani zameéstnani jako
ddvod pro nezafazeni/vyfazeni do/z programu a pfi-
zpUsobil tomu i ¢estné prohlaseni zaméstnavatele.
Doposud program vyslovné pocital pouze s prestup-
kem za zastfené zprostrfedkovani zaméstnani, nikoliv
za jeho umoznéni.

Aktualni znéni Programu Kvalifikovany zaméstna-
nec od 1. 4. 2025

PROGRAM KVALIFIKOVANY ZAMESTNANEC
(dale jen ,Program®) je program schvaleny vladou
za U&elem dosazeni ekonomického pfinosu pro CR
podle zakona &. 326/1999 Sb., o pobytu cizincd na
uzemi CR.

Cilem Programu je poskytnout podporu pfimym za-
méstnavatelim, ktefi do CR potiebuii privést kvalifiko-
vané zahrani¢ni pracovniky. Za timto u€elem je jejich
zahrani¢nim pracovnikdim, ktefi spIni stanovena krité-
ria, garantovana moznost podani zadosti o pobytové
opravnéni na zastupitelském Gradu CR v zahraniéi.

1. Pravni ramec

Program je realizovan na zakladé
usneseni vlady ze dne 26. srpna
2019 ¢&. 581 o programech schva-
lenych vladou za u¢elem dosazeni
ekonomického piinosu pro Ces-
kou republiku.

Realizace Programu probiha v ka-
pacitnim a teritoridlnim rozsahu
stanoveném nafizenim viady ¢.
220/2019 Sb., o maximalnim po-
¢tu zadosti o vizum k pobytu nad
90 dnl za Ucelem podnikani, za-
dosti o povoleni k dlouhodobému
pobytu za uU&elem investovani
a zadosti o zaméstnaneckou kar-
tu, které Ize podat na zastupitel-
ském uradu.

Program je realizovan od 1. zafi 2019.
Na ucast v Programu neni pravni narok.

Drzitel zaméstnanecké karty, ktery na Uzemi pficesto-
val na zakladé Programu, je opravnén zménit zameést-
navatele pred uplynutim doby, na kterou byla tato
zaméstnanecka karta vydana, ale nejdfive po uplynuti
6 mésicl od pravni moci rozhodnuti o vydani zamést-
naneckeé karty.

2. Gestori, spolugestori
a garanti Programu

Gestor:
Ministerstvo primyslu a obchodu

Monitoruje celkovou realizaci Programu a jeji dopady
na podnikatelsky sektor, zaméstnavatele z Programu
na zakladé vaznych divodi pfipadné vyfazuije.

Spolugestofi:

¢ Ministerstvo vnitra
Rozhoduje o zadostech o pobytova opravnéni po-
davana zahrani¢nimi pracovniky, ktefi jsou Ucast-
niky Programu, a monitoruje bezpecnostni dopady
realizace Programu.

¢ Ministerstvo zahrani¢nich véci
Ridi &innost zastupitelskych Uradd nabirajicich za-
dosti zahrani¢nich pracovnikd, ktefi jsou Gcastniky
Programu, o pobytova opravnéni a monitoruje situ-
aci v zemich jejich plvodu.

Price, co ma budoucnost!

Pro ty; oo prifiel hliedalll Faro y, o0 pricl Asbingl.

RN,

23



¢ Ministerstvo prace a socialnich véci
Monitoruje dopady realizace Programu na trh prace
a zaméstnanost. Kontroluje pokuty udélované za-
méstnavatellm kontrolnimi organy a ovéfuje, zda za-
méstnavatel v minulosti plsobil jako agentura prace.

¢ Ministerstvo zemédélstvi
Monitoruje dopady realizace Programu na sektor zemé-
délstvi, potravinarstvi a lesnictvi. Na zakladé vaznych
ddvodU pripadné vyfazuje zaméstnavatele z Programu.

Garanti:

¢ Hospodarska komora,

e Svaz primyslu a dopravy

e Konfederace zaméstnavatelskych a podnikatel-
skych svazi

¢ Asociace malych a stfednich podnikd a zivnostnikd

e Agrarni komora

e Potravinarska komora

e Zemédélsky svaz

e |esnicko-drevarska komora

e Asociace soukromého zemédélstvi

e Agentura pro podporu podnikani a investic Czechinvest

Garanti v souladu s podminkami Programu rozhoduiji
o zafazeni zaméstnavateld do Programu.

3. Ugastnici Programu

a) Zameéstnavatel spliujici kritéria stanovena v bodé
4.1, ktery byl zafazen do Programu.

b) Obé&an tretiho statu — zahranié¢ni zaméstnanec spl-
fujici kritéria stanovena v bodé 4.2 s tuzemskym
zaméstnavatelem zafazenym do Programu uzavird
pracovnépravni vztah a bude na tzemi CR vyko-
navat praci na pozici, ktera je dle platného znéni
aktualizované Klasifikace zaméstnani CZ-ISCO za-
fazena do hlavni tfidy:

4. Utednici

5 Pracovnici ve sluzbach a prodeiji

6 Kvalifikovani pracovnici v zemédélstvi, lesnictvi
a rybarstvi

7 Remesinici a opravai

8 Obsluha strojl a zafizeni, montéfi

4 Kritéria pro zarazeni do Programu

4.1. Kritéria pro zafazeni zaméstnavatele do Programu

Zaméstnavatel mize byt na vlastni zadost do Pro-

gramu zarazen, pokud splfiuje nasledujici kritéria:

1) Zaméstnavatel v CR podnikd minimalné 2 roky,
a pokud je zapsan v obchodnim rejstfiku, vloZil do
sbirky listin své Ucetni zavérky.

2) Zaméstnavatel je dafiovym rezidentem v CR dle za-
kona ¢. 586/92 Sb., o danich z pfijmd.

3) Zaméstnavatel je v CR registrovan jako platce zdra-
votniho a socialniho poijisténi.

4) Zaméstnavatel po dobu alespor poslednich 2 let své-
ho podnikani realné vyviji ¢innost nasledujiciho typu:

e podnika v oblasti vyroby nebo poskytovani sluzeb
nebo plsobi ve vefejném sektoru,

e podnika v zemédélské vyrobé nebo v lesnictvi
a dfevozpracujicim prdimyslu, nebo

® je vyrobcem potravin nebo registrovany vyrobce
hotovych krmiv pro zvifata poskytujici

e potraviny.

5) Zaméstnavatel zadajici o zafazeni do Programu
v CR zaméstnava ke dni podani zadosti alespor
6 zaméstnancl po dobu alespori 3 po sobé jdou-
cich mésicu.

6) Zaméstnavatel ma vyrovnané zavazky vici statu:

a) nema danové nedoplatky z podnikani,

b) nema nedoplatky pojistného na socialnim zabezpe-
¢eni a pfispévku na statni politiku zaméstnanosti,

c) nema nedoplatky na pojistném na vefejném zdra-
votnim pojisténi.

7) Zaméstnavateli nebyla v obdobi 2 let pfed podanim
zadosti o zafazeni do Programu uloZena:

a) pokuta vyssi nez 100 000,- K& za umoznéni vykonu
nelegalni prace,

b) pokuta za zastfené zprostfedkovani zaméstnani
nebo za umoznéni vykonu zastfeného zprostredko-
vani zaméstnani, nebo

c) opakované pokuta vyssi nez 100 000,- K& za po-
ruseni povinnosti vyplyvajicich z pravnich predpisl
kontrolovanych Ufadem prace CR, Statnim tfadem
inspekce prace nebo oblastnimi inspektoraty pra-
ce anebo povinnosti vybéru pojistného na verejné
zdravotni pojisténi.

8) Zaméstnavatel zverejnil v centralni evidenci volnych
pracovnich mist obsaditelnych drziteli zaméstna-
necké karty volné pracovni misto a vybral si na toto
misto konkrétniho pracovnika — ob¢ana tretiho sta-
tu, s nimz hodla uzavfit nebo jiz uzavrel pracovné-
pravni vztah.

9) Zaméstnavatel neni zafazen na sank&ni seznamy
EU, dodrzuje tyto seznamy a nema zadné vazby na
osoby zafazené na sank&ni seznamy EU.

VySe uvedena kritéria pfiméfené plati i pro zaméstna-
vatele jiz zafazeného do Programu, ktery zada o zara-
zeni dal$iho zahrani¢niho zaméstnance.

Rozhodnuti o zafazeni zaméstnavatele do Programu
ma platnost po dobu 1 roku. Tim vSak neni dotCena
moznost, ze dojde k pozastaveni ¢i ukon&eni Progra-
mu i pfed uplynutim této doby. Zaméstnavatel mdze
0 zarazeni zadat opakované.

4.2. Kritéria pro zafazeni zahrani¢niho pracovnika do
Programu

Zahraniéni pracovnik mize byt do Programu zara-
zen, pokud splnuje nasledujici kritéria:
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1) Zahrani¢ni zaméstnanec je opravnén podat Zadost
o zaméstnaneckou kartu na zastupitelském Gradu,
ktery zajistuje realizaci Programu. Pro podani za-
dosti v ramci Programu musi byt splnény nasledujici
podminky:

e zahrani¢ni zaméstnanec je obéanem Arménie, Bélo-
ruska, Cerné Hory, Filipin, Gruzie, Indie, Kazachstanu,
Moldavska, Mongolska, Severni Makedonie, Srbska
nebo Ukrajiny nebo je drzitelem cestovniho pasu

2) Se zahrani¢nim zaméstnancem bude uzavfen pra-
covni pomér na stanovenou tydenni pracovni dobu
(pIny Uvazek) a na dobu alespon 1 roku.

3) Zahrani¢ni zaméstnanec bude po celou dobu trvani
pracovniho poméru pobirat mzdu nebo plat v mi-
nimalni vysi 1,22nasobku minimalni mési¢ni mzdy

5. Zarazovani do Programu
5.1. Zafazeni zaméstnavatele do Programu

5.1.1. Podani zadosti zaméstnavatele o zarazeni do
Programu

Z4dost o své zafazeni do Programu mize zaméstna-
vatel podat pouze za podminky, Ze sou¢asné zada
i 0 zafazeni alespori 1 konkrétniho cizince.

Z4dost o zafazeni do Programu podava zaméstnavatel
nékterému z garantd, ktery o zadosti rovnéz rozhodne.
Garant nesmi do Programu zaméstnavatele zaradit,
pokud zaméstnavatel nepredlozi v8echny Programem
stanovené ndlezitosti (5.1.2), pokud nejsou splnéna
kritéria pro zafazeni stanovena Programem (4.1) nebo
pokud existuje prekazka pro zarazeni zaméstnavatele
do Programu (5.1.3).

5.1.2. Nélezitosti zadosti zaméstnavatele o zarazeni
do Programu

Zaméstnavatel je povinen k zadosti o zafazeni do
Programu prilozit:

1) FAdné vyplnény tiskopis zadosti spole¢né se vSemi
povinnymi pfilohami,

2) potvrzeni Finanéniho Ufadu o neexistenci dariovych
nedoplatkd,

3) potvrzeni Ceské spravy socidlniho zabezpedeni
o neexistenci nedoplatkl pojistného na socialnim
zabezpeceni a pfispévku na statni politiku zamést-
nanosti.

Nalezitosti uvedené v bodech €. 2-3 nesmi byt starsi
nez 3 mésice.

4) Cestné prohlaseni:
a) o neexistenci nedoplatk(l na pojistném a na penale
na verejné zdravotni pojisténi;

b) o tom, Ze hodla se zaméstnanym cizincem, resp.
se v§emi v budoucnu zaméstnanymi cizinci, uzavrit
pracovni pomeér, ktery bude trvat nejméné po dobu
1 roku;

¢) o dodrzovani platnych sankénich seznam( a kon-
covém vlastnikovi.

5) Cestné prohlageni o tom, e v obdobi 2 let pred
podanim zadosti o zafazeni do Programu nebyla
zaméstnavateli ulozena:

a) pokuta vyS$Si nez 100 000,- K& za umoznéni vykonu
nelegalni prace,

b) pokuta za zastfené zprostredkovani zaméstnani
nebo umoznéni vykonu zastfeného zprostfedkovani
zaméstnani, nebo

c) opakované pokuta vyssi nez 100 000,- K& za po-
ruseni povinnosti vyplyvajicich z pravnich predpisl
kontrolovanych Ufadem prace CR, Statnim tfadem
inspekce prace nebo oblastnimi inspektoraty prace.

6) Cestné prohlaseni, ze zaméstnavatel v uplynulém
1 roce nevykonaval €innost zprostfedkovani za-
méstnani spocivajici v zaméstnavani fyzickych osob
za Ucelem vykonu jejich prace pro uzivatele a nebyl
v uplynulém 1 roce personalné spojen s agenturou
prace zameéstnavajici fyzické osoby za ucelem vy-
konu jejich prace pro uzivatele.

7) Cestné prohlaseni o tom, Ze zaméstnavatel bude
spolupracovat s Centrem na podporu integrace ci-
zinch v prislusném kraji CR.

8) Cestné prohlaseni o tom, Ze zaméstnavatel bude
poskytovat soucinnost pfi plnéni povinnosti cizince
absolvovat adaptacné-integracni kurz.

9) Jedna-li se o ob¢ana Ukrajiny: Cestné prohlaseni
zameéstnavatele nebo jiny relevantni doklad o tom,
ze zahrani¢ni zaméstnanec:

a) je drzitelem viza k pobytu nad 90 dnd za ucelem
strpéni pobytu na tizemi CR vydaného v souvislosti
s ozbrojenym konfliktem na Ukrajing,

b) je drzitelem docasné ochrany nebo mezinarodni
ochrany v jiném &lenském statu EU nebo Zadatelem
o tuto ochranu,

c) pobyva na uzemi Ukrajiny a je podle platnych ukra-
jinskych predpist opravnén vycestovat z ukrajin-
ského uzemi, nebo

d) pobyva v jiném staté na zakladé dlouhodobého viza
nebo povoleni k dlouhodobému pobytu po dobu
kratSi nez 2 roky, pfipadné na zakladé dlouhodobé-
ho viza po dobu delSi nez 2 roky.

10) Vykaz zisk( a ztrat a pfilohu fadné Gcetni zavér-
ky za posledni ucetni obdobi, avSak pouze pokud
zameéstnavatel Zadajici o zafazeni nema povinnost
zverejnit ucetni zavérku ve sbirce listin v obchod-
nim rejstfiku a tuto podminku jiz nesplnil. Zamést-
navatel podnikajici déle nez 3 roky je povinen
dolozit uvedené nalezitosti alespor za posledni
2 ucCetni obdobi. Zaméstnavatel, ktery neni ucetni
jednotkou, dolozi seznam zaméstnancu a prehled
o vysi pojistného za zaméstnance vydany Ceskou
spravou socialniho zabezpeceni.
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Prilohy doklada zaméstnavatel pouze v pfipadé prvni za-
dosti, opétovné pak po uplynuti doby, po kterou byl za-
méstnavatel do Programu zarazen, tj. po uplynuti 1 roku.

Garant, kterého zaméstnavatel zada o zarazeni do
Programu, je opravnén vyZzadat si za ucelem posou-
zeni splinéni kritérii pro jeho zarazeni (4.1) i pfipadnych
prekazek pro jeho zarazeni (5.1.3) dal$i dokumenty,
jsou-li nezbytné pro vyfizeni zadosti. Garant si mize
doloZeni dal$ich dokumentl nezbytnych pro posou-
zeni pInéni kritérii (4.1 a 4.2) a pro posouzeni preka-
zek (5.1.3) vyzadat i od zaméstnavatele, ktery je do
Programu zarazen, kdykoliv v dobé 2 let od zarazeni.
Prostrednictvim garanta si doloZeni dalSich dokumen-
tl mdZze vyZzadat rovnéz gestor/spolugestor Programu.

5.1.3. Prekazky pro zafazeni zaméstnavatele do Pro-
gramu

Do Programu nelze zaradit zaméstnavatele

a) ktery nesplriuje kritéria pro zarazeni,

b) ktery nedolozil zaddost o zafazeni s pozadovanymi
nalezitostmi a Uplnymi a pravdivymi Udaji,

c) ktery vykonava nebo v uplynulém 1 roce vykonaval
¢innost zprostrfedkovani zaméstnani dle § 14 odst. 1
pism. b), zakona ¢&. 435/2004 Sb., o zaméstnanosti,
s vyjimkou ¢&innosti uvedenych v § 43a zakona €.
262/2006 Sb., zakonik prace , nebo u kterého exis-
tuje nebo v uplynulém 1 roce existovalo personalni
spojeni s agenturou prace zaméstnavajici fyzické
osoby za Uc¢elem vykonu jejich prace pro uzivatele;
za personalni spojeni se povazuje situace, kdy

e zaméstnavatel jako podnikajici fyzicka osoba je/byl
spole¢nikem, statutarnim organem, ¢lenem statu-
tarniho organu nebo prokuristou obchodni korpora-
ce zaméstnavajici fyzické osoby za uc¢elem vykonu
jejich prace pro uzivatele,

e spolec¢nik, statutarni organ, ¢len statutarniho organu
nebo prokurista zaméstnavatele jako obchodni kor-
porace je/byl spole¢nikem, statutarnim organem,
¢lenem statutarniho organu nebo prokuristou jiné
obchodni korporace zaméstnavajici fyzické osoby
za UCelem vykonu jejich prace pro uzivatele nebo

e spolecnik, statutarni organ, ¢len statutarniho orga-
nu nebo prokurista zaméstnavatele jako obchodni
korporace sam jako fyzicka osoba zameéstnava ci
zaméstnaval fyzické osoby za uc¢elem vykonu jejich
prace pro uzivatele;

d) jestlize existuji divodné pochybnosti, Ze se zamést-
navatel ve vztahu k zahrani¢nim zaméstnancim
ziskanym prostfednictvim Programu dopusti za-
stfeného zprostfedkovani zaméstnani nebo je (jako
agentura prace zadajici na zakladé vyjimky o zara-
zeni do Programu) docasné pridéli k uZivateli; di-
vodné pochybnosti vznikaji zejména tehdy, pokud
je zjistén vyskyt nékteré z nize uvedenych situaci,
pfedevsim pak vice z nich najednou:

e pocet volnych pracovnich mist obsaditelnych dr-
ziteli zaméstnanecké karty, které zaméstnavatel
nabizi, je zjevné nepfiméreny poctu osob, které
zaméstnavatel dosud zaméstnaval, nebo povaha
téchto mist neodpovida podnikatelské Cinnosti re-
alné vykonavané timto zaméstnavatelem,

e zaméstnavatel, ktery neni agenturou prace, verej-
né nabizi sluzby odpovidajici svym charakterem
docasnému pridélovani zaméstnanct k uzivatellim
nebo vefejné inzeruje pracovni nabidky, které svym
charakterem neodpovidaji podnikatelské Cinnosti
realné vykonavané timto zaméstnavatelem, nebo

e zameéstnavatel, ktery neni agenturou prace, nema
v zivnostenském rejstfiku zapsanou provozovnu
v misté, kde maji zahrani¢ni pracovnici vykonavat
zameéstnani, ackoli z povahy volnych pracovnich
mist obsaditelnych drziteli zaméstnanecké karty,
které chce zaméstnavatel témito pracovniky ob-
sadit, zjevné vyplyva, ze provozovna je pro vykon
pfislusnych profesi nezbytna;

e) jestlize mzda nabizena v centralni evidenci volnych
pracovnich mist obsaditelnych drziteli zaméstna-
necké karty uchazeci, kterého zaméstnavatel na-
hlasuje do Programu, nedosahuje vysSe stanovené
pro tento Program;

f) jestlize mzdové naklady vynakladané zameéstnavate-
lem na jeho zaméstnance zjevné neodpovidaji poctu
vykazovanych zaméstnancu;

5.1.4. Vyfazeni zaméstnavatele z Programu

Zaméstnavatel mize byt z vaznych diavodi z Pro-
gramu na dobu 1 roku vyfazen . Mezi vazné divody
patii zejména:

a) dodate¢né poruseni podminek sjednani pracovniho
pomeéru,

b) ucelové zneuzivani nebo porusSovani podminek za-
fazeni zaméstnavatele do Programu, v€etné poru-
eni pravidel pro plnéni odvodd Ceské spravé soci-
alniho zabezpecleni za pfislusné zaméstnance,

c) poruseni ¢estného prohlaseni nebo predlozeni ne-
pravdivého prohlaseni,

d) ztrata schopnosti pInit podminky Programu v dobé
zarazeni,

e) opakované ukonéovani pracovnépravnich vztah(
se zahraniénimi zaméstnanci ziskanymi prostred-
nictvim Programu v pribéhu prvnich 6 mésicl pra-
covnépravniho vztahu, dochazi-li k nému v rozsahu
zjevné nepfiméreném celkovému poctu téchto za-
méstnancu,

f) vyuzivani Programu k jinym nez stanovenym uceltm,

g) vice nez polovina zadosti o zaméstnaneckou kar-
tu od zaméstnancl zaméstnavatele zafazeného do
Programu bude pfi podani nelplna (tj. pfi podani
nebudou Zadosti obsahovat vS§echny zakonem sta-
novené nalezitosti zadosti a vSechny pozadované
podpurné doklady),
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h) zaméstnavatel neumozruje zahraniénim zamést-
nancim ziskanym prostfednictvim Programu po
jejich prijezdu do Ceské republiky nastoupit do za-
meéstnani,

i) poruseni dalSich podminek Programu.

O vyfazeni z Programu rozhoduje Ministerstvo pri-
myslu a obchodu nebo Ministerstvo zemédélstvi na
zéakladé pisemného a odlvodnéného podnétu spolu-
gestora nebo z vlastniho rozhodnuti.

Vlyfazeni z Programu (vCetné jeho data a dlvodu pro
vyrazeni) ozndmi ministerstvo gestorovi, spolugesto-
rlm a garantlm.

5.2. Zarazeni zahrani¢niho pracovnika do Programu

Zahraniéni pracovnik o zafazeni do Programu nezada,
je zafazovan na zakladé zadosti podané zaméstnava-
telem.

Do Programu nelze na zadost zaméstnavatele zaradit
vice nez 50 zahrani¢nich pracovnik(l v obdobi 3 mési-
cl , pokud zaméstnavatel nepoda hromadnou Zadost
o jejich zafazeni (5.2.1).

Ugastnici Programu budou Zadat o zaméstnaneckou
kartu. Zahrani¢nim pracovnikim zaméstnavateld, ktefi
splni stanovena kritéria, je pfidélen zavazny termin pro
podani zadosti na zastupitelském Gradu CR v zahra-
nici.

5.2.1. Hromadna zadost

Za hromadnou zadost se povazuje zadost o zafazeni
50 a vice zahrani¢nich pracovnik( najednou. Pfi poda-
ni hromadné zadosti zaméstnavatel urci koordinatora,
ktery bude v pfipadé zarazeni zadosti do Programu
kontaktovan pfislusnym zastupitelskym uradem za
Ucelem informovani o terminu pro podani Zadosti o za-
méstnaneckou kartu cizinci a zaroven bude zodpovi-
dat za efektivni pfipravu vSech zadosti.

K hromadné zadosti zaméstnavatel pfilozi:

1) Vyjadreni starosty, primatora obce ¢&i starosty mést-
ské ¢asti nebo méstského obvodu, kde budou ci-
zinci po prijezdu do CR hromadné ubytovani.

Vyjadfeni musi obsahovat explicitni souhlas, s tim,
Ze cizinci budou ubytovani na uzemi pfislusné obce,
a pocet pracovnikl, na které se tento souhlas vzta-
huje. Nebudou-li zahrani¢ni pracovnici jako skupina
ubytovani pouze v jedné obci, ale budou v jedné obci
vykonavat praci, dolozi zaméstnavatel vyjadreni sta-
rosty i primatora obce, v niz budou tito cizinci praci
vykonavat.

2) Cestné prohlaseni na priloZzeném vzoru o projednani
zaméru zameéstnavatele ziskat zahranié¢ni zamést-
nance se svymi stavajicimi zaméstnanci ve smyslu
ustanoveni § 280 odst. 1 zakona ¢&. 262/2006 Sb.,
zakonik prace.

Hromadna Zadost bude kromé& garanta schvalena
gestorem a spolugestory.

6. Postup realizace migrac¢niho
procesu v ramci Programu

VYRAZUJICi | VYRAZOVANY
Ministerstvo Zameéstnavatel,
pramyslu ktery byl zafazen

a obchodu ¢ Hospodéafskou komorou

¢ Svazem priimyslu a dopravy
e Konfederaci
zaméstnavatelskych
a podnikatelskych svazl
¢ Asociaci malych a stfednich
podnikd a Zivnostnikd nebo
e Agenturou pro podporu
podnikani a investic
CzechlInvest

Ministerstvo
zemédeélstvi

Zameéstnavatel,
ktery byl zafazen

e Agrarni komorou
Potravinarskou komorou
Zemédélskym svazem nebo
Lesnicko-dfevarskou komorou
Asociaci soukromého
zemédélstvi

1) Zaméstnavatel ohlasi krajské poboéce Uradu prace
CR volné pracovni misto. V hlagence vyslovi souhlas
se zarazenim volného pracovniho mista do centralni
evidence volnych pracovnich mist obsaditelnych dr-
Ziteli zaméstnaneckeé karty.

2) Zaméstnavatel pfislusnému garantovi poda zadost
o zarazeni do Programu, a to na pfedepsaném for-
muldfi a spole¢né se v8emi predepsanymi pfiloha-
mi. Zaméstnavatel musi Zadost podat az poté, co je
volné pracovni misto zvefejnéno v centralni evidenci
volnych pracovnich mist obsaditelnych drziteli za-
méstnanecké karty.

3) V pfipadé, Ze zaméstnavatel splni podminky pro za-
fazeni do Programu, garant, ktery Zadost schvalil,
neprodlené informuje gestora Programu. V pfipadé
negativniho rozhodnuti garant zaméstnavatele o vy-
sledku pisemné informuje.

Jedna-li se o HROMADNOU ZADOST, garant vy-

zve gestora a spolugestory, aby hromadnou zadost

schvdlili. Oslovené resorty zaslou garantovi do 14 dn0
od doruceni vyzvy své pisemné vyjadreni. V pfipadé
souhlasu v8ech resortl zaradi garant zaméstnavatele
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do Programu a informuje o tom zameéstnavatele pro-
stfednictvim koordinatora.

4) Zastupitelsky urad informuje zaméstnavatele o ter-
minu, ktery byl jeho budoucimu zaméstnanci pfi-
délen pro podani zadosti o zaméstnaneckou kartu.

V pripadé HROMADNE ZADOSTI bude vyZzadovat sou-
¢innost koordinatora povéreného zaméstnavatelem.

5) Cizinec, ktery byl zafazen do Programu, se dostavi
ve stanoveném terminu na zastupitelsky Ufad nebo
do vizového centra provozovaného externim po-
skytovatelem sluzby, kde odevzda fadné vyplnénou
zadost o zaméstnaneckou kartu a zaroven predlo-
zi v8echny zakonem stanovené ndlezitosti zadosti
a v8echny pozadované podpUlrné doklady.

6) Ministerstvo vnitra rozhodne o zadosti cizince
a v pfipadé spinéni podminek vyda zastupitelskému
Uradu pokyn k udéleni viza k pobytu nad 90 dni za
UCelem prevzeti zaméstnaneckeé karty. Je-li Zadate-
IGm o zaméstnaneckou kartu pfislu$né zemi v ram-
ci migracniho procesu poskytovana predodjezdova
informacni pfiprava, absolvuje cizinec pred vyzna-
¢enim viza tuto pfipravu.

7) Cizinec do 30 pracovnich dn(i po pfijezdu do CR
ohlasi svlij pobyt na pracovisti odboru azylové a mi-
gracni politiky Ministerstva vnitra. Poskytne své bio-
metrické Udaje a bude mu vydano potvrzeni o spl-
néni podminek pro vydani zaméstnanecké karty,
na jehoz zakladé mize zac¢it pracovat. Ministerstvo
vnitra nasledné cizinci vyda priikaz zaméstnanecké
karty poté, co cizinec predlozi potvrzeni vydané jeho
zameéstnavatelem, ze kterého vyplyva, ze nastoupil
na pracovni misto, pro které je karta vydavana.

Pokud je zaméstnavatel do Programu jiz zafazen a ma
zajem zaméstnat dalSiho cizince, resp. dalsi cizince,
poda garantovi, ktery jej do Programu dfive zaradil,
zadost o zarazeni dalSiho zahraniéniho zaméstnance.

O zarazeni zaméstnavatele a jim vybranych zahranic-
nich pracovnikd do Programu a rovnéz o zafazeni dal-
§ich pracovnikl jiz zafazeného zaméstnavatele, garant
informuje gestora, a to prostfednictvim pfihlaSovaciho
systému Ministerstva priimyslu a obchodu zaloZzeného
na pfidélovani jedine¢nych kédd pro stanoveny pocet
zahraniénich pracovnikl v konkrétnim ¢asovém obdo-
bi. Tento postup se neuplatni u zaméstnanc( z Ukra-
jiny, ktefi budou kontinualné fazeni do ,nekonecné“
fronty. Ministerstvo prlimyslu a obchodu informaci
o zafazeni postoupi spolugestoriim Programu.
Detailnéjsi informace k nabirani zadosti na Ukraji-
né od ledna 2025:

Pro uéast obéanti Ukrajiny ve vladnich programech
ekonomické migrace byly doplnény podminky.

Pro zarazeni do Programu kvalifikovany zaméstna-
nec musi ob¢ané Ukrajiny spliovat jednu z nasle-
dujicich podminek:

a) jsou drziteli viza k pobytu nad 90 dni za Ucelem
strpéni pobytu na tizemi CR vydaného v souvislos-
ti s ozbrojenym konfliktem na Ukrajiné (kod viza
D/SD/91 MULT), NEBO

b) jsou drziteli do¢asné ochrany nebo mezinarodni
ochrany v jiném ¢&lenském statu EU nebo zadateli
o tuto ochranu, NEBO

c) pobyvaji na uzemi Ukrajiny a jsou podle platnych
ukrajinskych predpisl opravnéni vycestovat z ukra-
jinského uzemi, NEBO

d) pobyvaji v jiném staté na zakladé dlouhodobého
viza nebo povoleni k dlouhodobému pobytu po
dobu kratsi nez 2 roky, pfipadné na zakladé dlou-
hodobého viza po dobu delSi nez 2 roky (a spadaji
proto nadale do mistni pfislusnosti zastupitelského
uradu ve Lvové nebo v Kyjeve; napf. jsou drziteli
dlouhodobého viza vydaného Polskem, jehoz vy-
znacené datum platnosti uplynulo po 24. 2. 2022
a jehoz platnost je polskym statem ze zakona pro-
dlouzena).

Zaméstnavatelé zadajici o zarazeni téchto pracovniki
musi dolozit spInéni podminek Cestnym prohlaSenim
nebo jinym relevantnim dokladem a na vyzadani po-
skytnout pfislusné doklady.

Individualni zadosti podavané ucastniky, ktefi byli do
programu zarazeni Agrarni komorou, Potravinarskou
komorou, Zemédeélskym svazem, Lesnicko-dfevar-
skou komorou nebo Asociaci soukromého zemédél-
stvi, mohou byt podany na zastupitelském Uradu v Ky-
jevé nebo na generalnim konzulatu ve Lvové.

Ugastnik bude zafazen do programu aZ po pfipravé
vSech nalezitosti k podani zadosti o pobytové oprav-
néni, véetné vypisl z cizozemskych rejstiikd trestd.
Zameéstnavatel tuto skutecnost garantovi oznami pro-
stfednictvim Cestného prohlaseni, v€etné informace
o statu, kde zadatel nyni opravnéné pobyva.

V zadosti o zarfazeni do Programu kvalifikovany za-
méstnanec garantovi uvede:

a) Zda bude ucastnik programu zadat o pobytové
opravnéni osobné nebo bez osobni pfitomnosti.

b) Zda bude Zadat na Generalnim konzulatu ve Lvové (GK
Lvov) nebo na Velvyslanectvi CR v Kyjevé ZU Kyjev).

Dva zpuasoby podani zadosti o pobytové opravnéni:

Osobni podani zadosti:
Urcéeno pro:

Ugastniky Programu kvalifikovany zaméstnanec, ktef jsou:
e drziteli doCasné nebo mezinarodni ochrany v jiném
¢lenském staté EU nebo zadateli o tuto ochranu,
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e pobyvaji na uzemi Ukrajiny a jsou opravnéni vyces-
tovat podle ukrajinskych predpisd,

e pobyvaji v jiném staté na zakladé dlouhodobého
viza nebo povoleni k dlouhodobému pobytu po
dobu kratsi nez 2 roky.

Po zafazeni do programu zasle zastupitelsky Urad termin
k osobnimu podani zadosti e-mailem kontaktni osobé
zameéstnavatele a garantovi. Zaméstnavatel ihned ozna-
mi termin Zadateli. Pokud Zadatel termin nevyuzije, musi
proces s garantem zahdjit znovu. PFi podani Zadosti je
tfeba uhradit spravni poplatek v EUR nebo platebni kar-
tou v CZK. Pokud zadost neni kompletni, Zadatel obdrzi
vyzvu k odstranéni vad podani s Ihdtou 60 dni. Pokud
nejsou nalezitosti doplnény, je fizeni zastaveno.

Podani zadosti bez osobni pfitomnosti:

Tuto moznost mohou vyuzit Géastnici Programu
kvalifikovany zaméstnanec, ktefi jsou:

a) drziteli doGasné nebo mezinarodni ochrany v jiném
¢lenském staté EU nebo Zadateli o tuto ochranu,

b) pobyvaji na uzemi Ukrajiny a jsou opravnéni vyces-
tovat podle ukrajinskych predpisu,

c) pobyvaji v jiném staté na zékladé dlouhodobého
viza nebo povoleni k dlouhodobému pobytu po
dobu kratsi nez 2 roky.

Zadosti Ize podat:

a) prostrednictvim zmocnéného zastupce (plnd moc
nemusi mit Uredné ovéreny podpis zadatele, pokud
je udélena pouze pro dané fizeni),

b) postou.
Zadatel udéli plnou moc zmocnénci pro podani zadosti
o0 zaméstnaneckou kartu. Zadost o upusténi od osob-
niho podani se podava soucasné s zadosti o pobytové
opravnéni. Zadatel hradi dva spravni poplatky — za Z4dost
o upusténi od osobniho podani a za zadost o pobytové
opravnéni. Spravni poplatky Ize uhradit prostfednictvim
dvou platebnich odkaz(l nebo prostfednictvim zmocné-
né osoby na zastupitelském Gradu. Zadost o upuéténi od
osobniho podani nebude posuzovana, dokud nebude
spravni poplatek pfipsan na Uéet adresata. Zadost o po-
bytové opravnéni nebude postoupena k posouzeni, do-
kud nebude spravni poplatek pfipsan na Ucet adresata.

Nalezitosti zadosti o pobytové opravnéni:
Kompletni seznam nalezitosti naleznete na stran-
kach Ministerstva vnitra CR, napfiklad:

a) vyplnény formular zadosti o zaméstnaneckou kartu
b) platny cestovni pas

c) dvé fotografie pasového formatu

d) &islo volného pracovniho mista

e) pracovni smlouva nebo dohoda

f) doklad o zajisténi ubytovani

g) vypis z evidence rejstfiku trestd.

Stav Fizeni a prevzeti pobytového opravnéni:

Stav fizeni Ize ovéfit na
https://frs.gov.cz/informace-o-stavu-rizeni/ na zakla-
dé Cisla zadosti. Ministerstvo vnitra o vysledku zadosti
informuje kontaktni osobu zaméstnavatele e-mailem
s instrukcemi o konkrétnim datu vyzvednuti viza. Za-
méstnaneckou kartu Ize prevzit na pracovisti Minister-
stva vnitra na tzemi CR, o ¢emZ musi byt informovan
pfislusny zastupitelsky urad.

Nové Upravy tykajici se ohlasovani pobytu a dalSich
opatreni:

Ohlasovani pobytu:

Cizinec, ktery podal zadost o povoleni k dlouhodobé-
mu pobytu, musi do 30 dnii od vstupu na tzemi CR
osobné navstivit pracovisté odboru azylové a migraéni
politiky Ministerstva vnitra za U¢elem zpracovani Gdajd
nezbytnych pro vydani prikazu o povoleni k pobytu.
U Zadosti o dlouhodoba viza je tato Ih(ita zkracena na
3 pracovni dny.

Doklady o bezuhonnosti:

Ugastnikéim vladnich programd, jejichz domovské sta-
ty vydavaji doklad o bezuhonnosti v angli¢tiné (nebo
vice jazycich vCetné angli¢tiny), bude nové umozné-
no predkladat tento doklad bez ufedniho pfekladu do
¢estiny. Podminkou je, ze original dokladu musi byt
vydan pfimo v angli¢tiné a nesmi obsahovat zadny
zdznam o trestné Cinnosti. Ovéreni dokladu apostilou
nebo superlegalizaci zlistava pozadovano.

Predodjezdova informacni pfiprava:

Do Programu kvalifikovany zaméstnanec byla dopiné-
na povinnost absolvovat pfedodjezdovou informacni
pripravu, ktera se aktudlné tyka ob¢and Mongolska.




Vnejs
vztahy'ZS

Na Zemi Zivitelce v Ceskych Budgjovicich jsme spus-
tili informacéni kampan ,Zemeédélstvi na rozcesti,“ kte-
rd poukdzala na nesplnéné vladni sliby, nedostatek
vize a potrebu konsolidované strategie po volbach.

Kritika Strategie 2030+

Na podzim jsme usporadali konferenci o budouc-
nosti ceského zemédélstvi, kde jsme kriticky zhod-
notili strategii ministerstva zemédélstvi pro obdobi
do roku 2030 a dale, ktera vznikla bez SirSi odborné
debaty. Upozornili jsme na dllezitost vize pro nas
sektor a konfrontovali politiky s pohledem zemédél-
cl a ekonomd.

Zemédélské protesty

27. Unora stovky zemédélct po celé republice vyje-
ly se svymi stroji do ulic i na hranice a protestovaly
proti neférovym dovozim. Spole¢né s Agrarni ko-
morou jsme zdUraznili, Ze otevieni trhu zvyhodné-
nym dovozim ze zemi, kde se nemusi dodrZovat
stejné standardy jako v Evropé, je rizikové pro do-
maci produkci.

Na jare jsme aktivné vystoupili spolu s ostatnimi ev-
ropskymi zemédélci sdruzenymi v COPA-COGECA
v rdmci akce ,, The EU House of Cards® a kritizovali
kuloarni informace o budoucim navrhu rozpo¢tu na

1.
CR

Spole¢nou zemédélskou politiku s potencialem re-
alného poklesu dotaci.

Spolecna iniciativa pro konkurenceschopné
zemédélstvi

S ohledem na nekomunikaci ministerstva zemédél-
stvi o strategii, kterou pfipravovalo pro zemédélce
bez zemédélcl, jsme spojili sily s dal§imi 6 zemé-
délskymi a potravinafskymi organizacemi, s pod-
porou vice nez 50 chovatelskych a péstitelskych
svazl, a pojmenovali hlavni problémy sektoru, ja-
koZ i moznd feSeni. Dokument se stal zakladem pro
nase jednani se vSemi politickymi stranami.

Konference k trhu prace v zemédélstvi, potravi-
nam a preciznimu zemédélstvi

Na podzimni konferenci k trhu prace v zemédélstvi
jsme upozornili na zasadni nedostatek zaméstnan-
cl v oboru, prezentovali mapu praxi nasi personalni
agentury AgroJobs a rozsifili spolupraci se zemé-
délskymi Skolami. Na jarni konferenci k ¢eskym

S

4 __?1-' = . > #
Druéstevn/!'konference, Fantdv sél, predsali.
Foto: Alena Beckovd
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Konference Zemédélstvi a Ceské potraviny, kvéten 2025.
Foto: Alena Bedkowéa

potravindm jsme se spolu s potravinafi a zastupci
maloobchodu detailné zabyvali jednotlivymi ¢lanky
agropotravinarské vertikaly a zddraznili vyznam od-
bytovych druzstev. Pfed létem jsme na konferenci
k preciznimu zemé&délstvi zddraznili, Ze budoucnost
hospodareni lezi ve vyuzivani modernich technolo-
gii, které umoznuji zarover udrzet intenzivni zemé-
délstvi a zaroven byt daleko Setrnéjsi k zivotnimu
prostredi.

Tiskové konference a medialni komunikace
Krizové komunikaci jsme se vénovali v souvislosti
s kampani Zvitata nejime, ktera akcelerovala pfipra-

Spoleéné
jsme
siln&jsi

vované rozsiteni vzdélavani osetfovateld mlééného
skotu. Na tiskovych konferencich jsme se vénovali
environmentalni stopé dopravy dovozl potravin,
dohodé o volném obchodu se zemémi Mercosur,
prezentaci hospodarského vysledku ¢eskych ze-
médélct nebo kritice navrhl Evropské komise na
budouci Spole¢nou zemédélskou politiku a Vicelety
finanéni ramec EU pro obdobi 2028-2035. Zinten-
zivnili jsme komunikaci svazu na socidlnich sitich
a v médiich v prvnim ¢&tvrtleti dorovnali medialni pfi-
tomnost Agrarni komory.

Druzstevni aktivity a vzdélavani mladeze

Oslavili jsme Mezinarodni rok druzstev slavnostnim
setkanim ve Fantové sale — za Uasti predstavitel(
statu a samosprav, kde jsme zd(raznili roli odbyto-
vych druzstev v agropotravinarském retézci.

Projekt ,Zemédélstvi Zije!“ pokraCoval 12. rokem —
rozsifili jsme ho o vzdélavaci hru Osevni postup €i
nova videa pro $kolni obrazovky Amos. Také jsme
realizovali 8 regionalnich kol Jizdy zru€nosti a byli
partnery soutéze Mlady zemédélec.

indle jizdy zrucnosti ve Vysokém Myté. Vitézka Rosalie
Walentyna Benedovd ze SOU zemédélske a sluzeb Dacice
a vitéz Jan Grygar ze SS a ZS Tisnov.

Foto: Martin Hala
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M PASMOVE VAPNENi = MM

INVESTICE, KTERA SE VYPLATI.

Pasmova - variabilni aplikace, autopilot, plné VRA - ZDARMA = Gspora az 25 %

Aplikacni technika Challenger - fl otacni pneumatiky - 6 kompletnich linek

Kontrola klimatickych podminek aplikace, GPS zaznam z aplikace

Mechanické davkovani - 3Snekové vylozniky, ploSna rovnhomérnost, nizka
prasivost aplikace

Siroka nabidka vapenatych hmot:

vdapence - dolomity - vdpno - smési - specidlni hnojiva

SluZbu nabizime ve viech regionech CR
Vapnéni pad
pozitivné ovliviiuje:
e chemické vlastnosti pld
e fyzikalni vlastnosti pud

e biologické procesy v pudé

zvySuje vynosy

Cenové kalkulace na vyzadani:

< baroch.miroslav@mjm.cz . +420 602547019 @& www.mjm.cz




Mate nevyuzity areal nebo pozemek?
Zacnéte s produkci konzumnich vajec!

Dvoupatrové haly pro nosnice od FARMTEC a.s. s voliérovym systémem
Vencomatic jsou idealnim reSenim nejen pro zacinajici chovatele.

Vzhledem k poklesu po¢tu nosnic v EU i CR, a
s tim souvisejicim snizenim produkce vajec, je
tento produkt velmi rentabilni a ma do
budoucna velky potencia

N\ .
FARMTEC a.s. Partner of (Vgncomatlc Group
SR Agro Supply - Prinzen - Vencomatic

KONTAKTUJTE NASE OBLASTNI REDITELSTVI (OBR)

VvV oo

Vyuzijte nase znalosti v projekcnich
a inzenyrskych cinnostech!

nabizime poradime
- vam také 3D s koncepci
e projektovani chovuicelé
s . staji a farem farmy
e - /
.
B . ' M w ', g p—
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" ZEPTEJTE SE
£ NA NAS U VASICH SOUSEDU

PROHLEDNETE SI NASE REFERENCE

KONTAKTUJTE NASE OBLASTN{ REDITELSTVI (OBR)

OBRTABOR OBRLITOMYSL OBRUH.HRADISTE OBRSTRAKONICE
Petr Stejskal Josef Vénecek Martin Vavra Vaclav Soukup

720052 595 602 525 108 724 313015 725757 425
pstejskal@farmtec.cz  jvenecek@farmtec.cz mvavra@farmtec.cz vsoukup@farmtec.cz



Vzdeéelavaci

a projektova cinnost

Pro realizaci vzdélavaci a poradenské ¢innosti zalozil
Zemédélsky svaz CR Institut vzdélavani v zemédél-
stvi 0.p.s.. Institut zajiStuje nejen vzdélavani, ale i pro-
jektovou €innost, ziskava prostfedky na vzdélavani
z fondd EU a dalsich zdrojll, organizuje vzdélavaci
akce, spolupracuje s dal§imi nevladnimi neziskovymi
organizacemi v oblasti vzdélavani, monitoruje vzdéla-
vaci potfeby zemédélcl a pecuje o dalsi rozvoj vzdé-
lavaciho systému Zemédélského svazu CR.

Zemédaélsky svaz CR a Institut vzdélavani v zemédél-
stvi 0.p.s. vyuzivaji k financovani vzdélavacich aktivit
prostfedky z Programu rozvoje venkova (Ministerstvo
zemédélstvi), z Operaénich programl Ministerstva
Skolstvi, mladeze a télovychovy, Ministerstva prace
a socidlnich véci a zahrani¢nich zdrojd (zejména Ho-
rizont 2020).

V obdobi od listopadu 2024 do ¢ervna 2025 Institut
realizoval 45 presencnich seminafl a 17 online webi-
nard v ramci Strategického planu SZP na obdobi
2023-2027, v Intervenci 55.78 - Podpora vzdélavani
a v zameéru a) Vzdélavaci a informaéni akce a exkurze
v zemédélstvi, potravinarstvi a lesnictvi v ramci Pro-

nych oblasti jak odbornych, tak legislativnich. Celkem
se vzdélavacich akci zU¢astnilo 1 767 osob prevazné
z fad zaméstnancl zemédélskych podnikd, viastnikd

zemédélské pldy a osob podilejicich se na hospoda-
feni zemédélskych podnikatell (vyzkumné instituce,
poradenskeé firmy apod.).

Z dlvodu posunuti terminu pfijmu dalSich projektt
v této intervenci ze fijna 2024 na unor 2025 (s nejdfi-
véj§im moznym terminem realizace od 28. 2. 2025)
jsme bohuzel nestihli zrealizovat tolik akci jako v pred-
chozich letech. Na obdobi podzim 2025 a jaro 2026
planujeme vice projektl a vice jednotlivych akci.

Ceska technologicka platforma pro zemédélstvi

Ceska technologicka platforma pro zemédélstvi
byla zaloZena 23. zafi 2016 v pUlsobnosti rezortu
MZe jako organizaéni slozka Zemédélského svazu
CR. Svoiji ¢innost zahgjila platforma dne 1. 4. 2017.
Hlavnim cilem ¢innosti platformy je pfenos poznatkd
védy a vyzkumu do zemédélské a lesnické praxe,
aktivni podpora spoluprace mezi vyzkumnymi or-
ganizacemi a zemédélskou praxi, efektivnéjsi pro-
sazeni poznatk( a pozadavkl v domacim agrarnim
sektoru, zvy8eni komeréniho vyuziti vysledkl védy
a vyzkumu a formulace aktualnich a realnych pro-
blému, na které je nutné obratit pozornost resortni-
ho vyzkumu. Dalezitym vystupem c¢innosti platfor-
my je podklad pro dal$i sméfrovani védy a vyzkumu
a jeho podporu ze strany MZe.

Seminar Telata jsou zaklad stada, 6. listopadu 2024.
Foto: Archiv CTPZ
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V poslednich &tyfech letech se témérF vyluéné platfor-
ma vénuje pfenosu poznatkl v oblasti precizniho ze-
médélstvi. Sem patfi navigace, robotika, digitalizace,
autonomni vozidla, informaéni technologie, prenos,
uchovani, zpracovani a interpretace dat. Pravé ziskana
data jsou nezbytna pro efektivni vyrobu a dosazeni cilli
stanovenych Zelenou dohodou.

Nedostatek skute¢né kvalifikovanych pracovnikl
bude v blizké budoucnosti nejvétsim problémem ces-
kého zemédeélstvi.

Je tfeba zajistit vzdélavani stavajicich pracovniki
a dostat k zemédélciim informace, jak nejnovéjsi tech-
nologie plné vyuzivat a nebat se je pouzivat.

Aktivity Ceské technologické platformy pro zemé-
délstvi v roce 2024

niéni literatury = monitoring nejnovéjsich po-
znatku védy a vyzkumu

V roce 2024 bylo vytvofeno 18 abstraktl, od roku 2017
bylo celkem vytvofeno 1408 abstraktd.

V roce 2024 byly vytvoreny 2 reSerSe, od roku 2017
bylo celkem vytvofeno 80 reSersi. ReSerSe se vénuje
Uzkému konkrétnimu tématu a jsou v ni shrnuty po-
znatky z fady nejnovéjSich publikaci. Délka reSerse je
cca 5 stran vlastniho textu. Soucasti reSerSe je literarni
prehled, dale doporuceni pro praxi a seznam pouzité
literatury.

2) Publikaéni ¢innost
V roce 2024 bylo vytvoreno 6 publikaci:

¢ Bezpilotni technika pro zemédélskou praxi

e DZES 5

¢ Integrovana ochrana v preciznim zemédélstvi

e Testovani antimikrobniho uUc¢inku dezinfekénich pfi-
pravk( a jejich Ucinnych latek

Seminar Dny p(eci.znlho zemédélstvi
na farmé ZD Dolni Ujezd, 6. ¢ervna 2025.
Foto: Archiv CTPZ

¢ Zpracovani dat jako zaklad pro management pozemkd
e Aktualni problematika lesniho Skolkarstvi 2024

V roce 2024 bylo uverejnéno 21 odbornych ¢lankl vé-
nujicich se prevazné preciznimu zemédeélstvi.

3) Realizace seminail a webinari
Kazdoro¢né cca 30 seminari a webinard.

Na akcich jsou kromé jiného predstavovany vysledky
vyzkumu v rdmci projektl vyzkumnych ustavl a uni-
verzit, NAZV pii MZe, GACR atd.

Poradame akce s exkurzemi, kde pfimo v podniku mo-
hou Ucastnici vidét, jak funguji moderni technologie.

V roce 2024 bylo uskuteénéno 29 vzdélavacich akci

(seminare a webinare) a z toho 15 bylo zaméfreno

pfimo na problematiku precizniho zemédélstvi:

¢ Budoucnost a implementace Al nastrojii do zemé-
délskych postupt

e Zaklady statistické zpracovani dat v programu R

e Protierozni ochrana v zemédeélském podniku z po-
hledu DZES 5

¢ Management obnovy pokalamitni kiirovcovych holin
—rizika, hrozby a vyzvy

e Hospodareni v chranénych uzemich v&etné OPVZ
v souvislosti s kontaminaci vod pesticidy

¢ Aplikace kompostu na povrch pldy bez zapraveni

* Dny precizniho zemédélstvi na farmé Dolni Ujezd —
datovy management

e Dny precizniho zemédélstvi na farmé: Dolni Ujezd —
cilena aplikace POR

e Faremni zpracovani mléka

e Dny precizniho zemédélstvi na farmé ZD Pooslavi
Nova Ves

e Adaptacni opatfeni na klimatickou zménu

e Problematika obnovy a vychovy lesa na kalamitnich
plochach

e |esnicka typologie v podminkach klimatické zmény
na LHC Klasterec
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¢ Precizni zemédélstvi na pozemcich s regulovanym
drenaznim odtokem pro optimalizaci vynost plodin
na farmé AGRA Risuty

o Setrné hospodareni s plidou v dobé klimatické zmény

e Vyuziti technologii precizniho zemédélstvi pro Setr-
né a konkurenceschopné hospodareni na zemédél-
ské pldé

e Precizni zemédélstvi v systému integrované produk-
ce polnich plodin

¢ Dny precizniho zemédélstvi na farmé AGROSSYN

e Telata jsou zéklad stada

¢ Metody zaprahovani v praxi a zdravi mlécné Zlazy dojnic

e Prechod na alternativni ustdjeni prasnic

e Farmarsky den Velka Chyska

e Moderni biotechnologické metody pro precizni
a efektivni reprodukci u dojeného skotu

¢ Infekéni nemoci hospodarskych ryb — zkuSenosti
s terapii, prevenci a feSenim

* Rizeni zdravi stada masného skotu

¢ Asistovana reprodukce v chovech dojeného skotu

e \gely a jejich produkce

e Paraziti ovci a koz v praxi

4) Natacéeni odbornych diskuznich poradt

Bylo natoceno 8 diskusnich poradl o délce 30-40 mi-
nut s nasledujicimi tématy:

1. Vyznam a vyuziti meziplodin v preciznim zemédélstvi
2. Drony pro precizni zemédélstvi

3. Zahrani¢ni trendy v ustajeni mléénych telat

4. Moderni farmy mlééného skotu v Polsku

5. Plo$né diferencované seti a pfistupy k nastaveni davky
6. PloSné diferencované aplikace hnojiv a pfistupy

k nastaveni davky

7. Regenerativni zemédélstvi

8. Eroze pady v CR a moznosti jejiho fedeni vietné
nastrojl DZES 5

V diskuznich poradech odbornik podrobné predsta-
vuje konkrétni inovaci. Debaty ve formatu moderator
a jeden diskutujici byly natoCeny ve studiu DVTV.
Kazda debata je doplhovana materidlem natoCenym
v terénu, pfipadné fotografiemi. Dilo bylo nato¢eno
a nasledné zpracovano ve formatu FULL HD. Modera-
torem je pan Vladimir Koren.

5) Zahraniéni cesty
Ve 2. pololeti 2024 byla uskute¢néna 1 zahrani¢ni
exkurze.

Moderni farmy mlééného skotu v Polsku

Termin konani: 27. - 29. 11. 2024
Poéet uéastnikd: 40

Ugastnici b&hem zahraniéni exkurze navétivili 6 farem
a probéhla diskuse s prof. Kowalskym ze zemédélské
univerzity v Krakové.

Intenzivnim vzdélavanim a osvétou je treba:

— Zajistit Skoleni pro zemédélce v oblasti precizniho
zemédélstvi.

— Naucit zemédélce interpretovat velké mnozstvi dat,
a tim zajistit i vyuziti véech vystupd modernich tech-
nologii. V tom hraje nezastupitelnou roli propoje-
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ni vyzkumu s praxi, vzdélavani v téchto oblastech
a poradenstvi.

— Podporovat zacinajici podniky a farmy.

— ZvySovani povédomi o zemédélstvi ve verejnosti
jako o oboru, ktery mdze byt velice moderni a pfivé-
tivy pro Zivotni prostredi.

V ramci své innosti spolupracuije platforma s resortni-
mi vyzkumnymi Ustavy, univerzitami, zemédélci a dal-
$imi organizacemi pUsobicimi v zemédélstvi.

V soucéasné dobé ma Ceska technologicka platforma
pro zemédélstvi 51 ¢lend.

Vsechny informace a vystupy éinnosti Ceské
technologické platformy pro zemédélstvi jsou
k dispozici na webu https://www.ctpz.cz/.

Poradenstvi poskytované Zemédélskym svazem CR

Zemédélsky svaz CR republiky poskytuje kvalitni
nezavislé poradenstvi v nasledujicich oblastech:

e Rostlinna vyroba v zemédélstvi

e Zivodidna vyroba v zemédélstvi

e Ekologické zemédélstvi

e Zemeédélstvi a ochrana pfirody a krajiny

¢ Energetické vyuziti agrarnich produktd

e Péce o pldu

¢ Rostlinolékarstvi v zemédélstvi

e Zemédélské stavby, technologie vyroby a mecha-
nizace

e Legislativni a dotacni poradenstvi v zemédélstvi
a rostlinolékarstvi

e Ekonomické poradenstvi v zemeédélstvi, lesnictvi
a rostlinolékarstvi

e Bezpecnost prace v zemédélstvi, lesnictvi a rostli-
nolékarstvi

Zemédélsky svaz ma nasmlouvanou spolupraci s vice
nez 100 ovérenymi odborniky, ktefi plsobi ve vyzkum-
nych Ustavech, na univerzitach, jako akreditovani po-
radci anebo jako poradci, se kterymi maji zemédélci
dobré predchozi zkuSenosti. Jsou to poradci, ktefi
realizuji poradenstvi v terénu, tj. vénuji se dlouhodobé
spolupraci se zemédélskou praxi.

V pfipadé zajmu o poradenstvi staci vyplnit formular
na webu Zemédélského svazu na nasledujicim odka-
zu: https://www.zscr.cz/Poradenstvi

Zemédeélsky svaz vybere odbornika, ktery bude pora-
denskou sluzbu realizovat.

Na kvalitu poradenskych sluzeb Zemédélsky svaz pri-
bézné dohlizi. Chceme stale vylepSovat portfolio na-
Sich poradc, tj. po skonéeni kazdé poradenské sluz-
by zjistujeme formou dotaznikd spokojenost klienta.
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Precision in Software
GCAGRO

Pokrocily ISOBUS Autopilot
CHCNAYV - LACOS

> Odemcen na presnost 2 cm (RTK)
> Vykonny a jednoduse ovladatelny
> Pokrocilé ISOBUS funkcionality

= Automatické ovladani az 255 sekci
= Variabilni aplikace az 8 produktl sou¢asné

> Souvratovy management a Import hranic z LPIS

Zpusob Fizeni

ELEKTROVOLANT

Spotova aplikace

HYDRAULICKY VENTIL

DO PRIPRAVY

Vypinani sekci seciho stroje podle souvrati

Veveri210 \ +420720 860 749 3 +420720 820 050
664 81 Ostrovacice ~ T o D G G
info@agri-precision.cz ” :

www.AGRI-PRECISION.cz & 420720965405

+421 948 873 397



Klub

zemedelskych

manazerek

Nas Klub zemédélskych manazerek se letos zase
o trosku rozrostl a nékteré Zzeny v ném se posunuly
na manazerském Zebficku vys. Nase ¢lenka Ing. Jana
Machytkova se stala predsedkyni ZOD Zichlinek. Gra-
tulujeme a jsme na tuto nasi mladou ¢lenku pysné.
ZOD Zichlinek je velice zajimavy podnik s diverzifiko-
vanou ¢innosti, ktery mize jit pfikladem v pfistupu ke
svym ¢&lendim.

NasSe komunita v Klubu se uz za dobu existence Klu-
bu stmelila. Nas spole¢ny chat zije a setkani jsou
vzdy velmi mila, podnétna a inspirativni. Mame stéle
mnoho planl a napadd a snazime se realizovat kon-
krétni projekty.

Mozna jste zaznamenali, Ze u pani pfedsedkyné Mo-
niky Nebeské ve VSestarech byla velmi mila navstéva.
My z Klubu se téSime na to, az se vSechny podivame
do Zichlinku, kam nés jeho nova predsedkyné pozvala.

L|

- Zleva: hikaNebeska a Evafaviova béhem nékolikadenni
navstéwy'v. Zemédéiském druzstvu Vestayy, Serven 2025.
e | .- Foto: Archiv ZD VSestary

Nékolikadenni navstéva Evy Paviové, manzelky Prezidenta Ceské republiky,
v Zemédélském druZstvu VSestary, Cerven 2025.
Foto: Archiv ZD VSestary
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Sdruzeni

mladych manazeru

Sdruzeni mladych manazerl (SMM) plsobi pfi Ze-
médélském svazu CR jiz od roku 2005. Jeho hlavnim
poslanim je podpora mladych vedoucich pracovnikd
v oblasti zemédélstvi, zejména prostrednictvim sdileni
zkuSenosti, odborného rozvoje a zprostrfedkovani ak-
tualnich informaci nezbytnych pro efektivni fizeni ze-
médélskych podnik.

SMM pravidelné organizuje odborna setkani, exkur-
ze a vzdélavaci akce, které pfispivaji k prohlubovani
manazerskych kompetenci a k vytvareni profesni sité
mezi mladymi odborniky v ramci zemédélského sek-
toru. V minulém roce byla mimo jiné realizovana ex-
kurze zamérend na oblast precizniho zemédélstvi, pfi
niz méli uCastnici moznost seznamit se s modernimi
technologiemi a jejich uplatnénim v praxi.

Vyznamnou vyhodou ¢&lenstvi ve sdruzeni je moz-
nost Ucasti na jednanich pracovnich skupin COPA/
COGECA a Evropské komise. Clenové, ktefi ovlada-
ji cizi jazyky, se mohou aktivné zapojit jako zastupci
nevladnich organizaci ¢i jako pfisedici. Tato pfilezitost

jim umoznuje ziskavat cenné zkusenosti a vhled do
rozhodovacich procesl na evropské Urovni a zaroven
prispivat k prosazovani zajmd ¢eského zemédélstvi.

Clenstvi ve Sdruzeni mladych manazer(i je uréeno ve-
doucim pracovnikdm do 45 let, ktefi maji zajem o od-
borny rlst, aktivni zapojeni do ¢innosti svazu a o spo-
lupraci s dalSimi profesionaly v oblasti zemédélstvi.

..L\realZe edelskeho druzstv olm Ujezd.
: ich Motyka

e ve Sloﬂpn?cfi..
indrich-Motyka.s

Mechafliz@eesz e me@ilske itz
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Klub

senioru

Klub sdruzuje byvalé ¢leny organd svazu se za-
jmem o praci ve prospéch svazu a rozvoje zemé-
délstvi v CR. Rada z nich se dodnes aktivné zajima
o fungovani farem a radi pfispéji radou nebo svymi
zkuSenostmi. Pfedsedou Klubu byl zvolen FrantiSek
Jirota, feditel Mlékarského hospodarského druzstva
Stredni Cechy.

Svaz pro klub organizuje setkavani ¢lent véetné po-
znavacich zajezd, kdy navstévuji rizna zemédélska
druzstva, a nahlizeji tak do chodu téchto organiza-
ci. Soucasti byvaji i rdzné vylety po pamétihodnos-
tech daného mista. Klub se pravidelné uc¢astni spo-
le€nych zasedani vyboru a kontrolni komise svazu
a jeho ¢lenové maji poradni hlas. Pfedseda klubu je
&lenem vyboru ZS CR.
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Ziskejte
ZDARMA na 1 mésic _
zkusebni Clenstvi ZS CR

Zemédélsky svaz CR nabizi zkuSebni élenstvi na
1 mésic, a to zcela zdarma.

Clenem svazu mize byt kazda fyzicka nebo pravnicka
osoba — zaméstnavatel podnikajici v oblasti zemédél-
ské vyroby na tzemi Ceské republiky. Clenem svazu
muUze byt fyzickd osoba, kterd vykonava ¢innost ve
prospéch zemédélstvi nebo venkova.

Vyhody zkusebni verze élenstvi:

¢ Tydenni posta — béhem celého mésice budete zis-
kévat tydenni postu ZS CR. Ta je rozesilana kazdy
patek a obsahuje ucelené zpravy s aktualnimi infor-
macemi z oblasti legislativy, dotaci, cenovych analyz
a statistik, ale i politiky, ekonomiky apod.

* Pravni poradna - ve zkusebni verzi ¢lenstvi se mU-
Zete podivat na pfehled dotazl od nasich ¢lend, kte-
ré byly uz zodpovézeny nasimi pravniky. Databaze
obsahuje pres 4 500 zodpovézenych pravnich do-
taz(l, které se tykaji napf. ndjemnich a pachtovnich
vztah, stanov druzstva, vlastnictvi a spoluvlastnic-
tvi, pfedkupniho prava, promi¢eni apod.

¢ Aktualni informace ke komoditam, cenam a sta-
tistikam — komoditni informace, v&. cenovych a sta-
tistickych prehledd vytvarenych ZS CR a dal$imi or-
ganizacemi.

e Zahranicni informace — pfehled aktualnich informa-
ci ze zahraniéi.

Blizsi informace naleznete zde:
http://www.zscr.cz/ZkusebniClenstvi
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Sluzb

a servis pro Cleny

Co Vam prinese ¢lenstvi ve svazu?

Informaéni servis — ¢lenové svazu dostavaji tyd-
né ucelené zpravy s aktualnimi informacemi z ob-
lasti legislativy, dotaci, cenovych analyz a statis-
tik, ale i politiky, ekonomiky apod.
Pravni poradenstvi — ¢lenové svazu maji moz-
nost se v pravnich otazkach bezplatné obratit na
pravni oddéleni (pravni rady, posouzeni pravnich
dokumentl, pomoc s komunikaci s Ufady a dalsi)
Lobbing - v(¢i statnim organdm ve prospéch ze-
médélc.
Aktivni pomoc pf¥i vyhledavani zaméstnancid -
na pracovnim portalu www.pracevzemedelstvi.cz
propojuje dcefind spole¢nost AgroJobs s.r.o.
(agentura prace) nabidky prace v podnicich ¢lend
s vhodnymi kandidaty, vetné realizace vybéro-
vého fizeni na miru.
Nabizime zprostfedkovani pracovniki z Mongol-
ska a Filipin. Obratte se na nas (simova@zscr.cz)
a my vam zahrani¢ni pracovniky radi zprostred-
kujeme.
9

. /

~\eit
\Re"

®

Pracovni mista - moZnost zvefejiiovat zdarma
nabidky pracovnich mist v podnicich ve vnitini
informacni posté.

Programy ekonomické migrace - svaz je jednim
z garant( ve vladnich programech ekonomické
migrace, a umoznuje tak svym ¢lendm zarazeni
do programu pro ziskani zaméstnaneckych karet
pro pracovniky z Ukrajiny, Arménie, Cerné Hory,
Filipin, Gruzie, Indie, Kazachstanu, Moldavska,
Mongolska, Severni Makedonie nebo Srbska. Po-
radi, jak zaméstnat ob&any Ukrajiny s do€asnou
ochranou (uprchlické vizum) nebo vizem strpéni.

tuje svym ¢&lenm moznost levnéjsi inzerce pra-
ce na webovych portélech jako je www.jobs.cz
a www.prace.cz.

Levné volani s 02, T-Mobile a Vodafone - Cle-
nové svazu mohou volat levnéji pod ramcovou
smlouvu s O2, T-Mobile nebo Vodafone. Oproti
béZnym nabidkam vyrazné uSetfite u volani, dat,
mobilniho internetu a roamingu.

'= @sedu pro déti na kozi farmé Komorce lektorovala Vane

-, N
¥ b
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Hromadny nakup elektfiny a plynu - ¢lenové
svazu mohou prostfednictvim Komoditni burzy
Kladno ziskat lepsSi cenu na trhu, a dosahnout tak
vyraznych uspor.

Pofadani seminafi a Skoleni— svaz véetné
jednotlivych uzemnich organizaci organizuje pro
¢leny seminare a Skoleni s cilem zvySovat Uroven
managementu a zaméstnanc.

Pomoc élenlim svazu fesit bezpeénost a ochra-
nu zdravi pri praci, pracovni rezimy a dalsi ukoly
vyplyvajici ze zakoniku prace a dalSich pravnich
predpisC.

Organizace zahraniénich a poznavacich za-
jezdd - svaz i jeho Gzemni organizace organizuji
zahraniéni zajezdy pro ¢leny svazu a jejich za-
méstnance.

Uzavirani kolektivni smlouvy vys§siho stupné —
svaz vétSinou uzavira kolektivni smlouvu vys$siho
stupné s odbory. Ta je nasledné rozsifovana na
véechny zemédélské podniky v CR. Svaz se shazi

v této roli tlumit a zredlhovat poZadavky odbord,
predevsim na narlst mezd.

Priprava mladych lidi pro manazerské po-
zice — svaz prostfednictvim Sdruzeni mladych
manazerl organizuje setkani, $koleni, seminare,
zahrani¢ni cesty a vyménu zkuSenosti pro mladé
pracovniky ¢lenskych podnik( svazu, a pfipravuje
je tak na manazerskeé a fidici pozice.
Pfipominkovani legislativy a snaha o snizovani
byrokracie a administrativy — svaz pravidelné
informuje ¢leny svazu o pfipravovanych zménach
legislativy s moZnosti se k uvedenym navrhim
vyjadrit.

Pfipravenost poskytnout pomoc pfi prirodnich
katastrofach - svaz je pfipraven organizovat po-
moc pro ¢leny svazu, jejich zaméstnance a rodiny
pfi pfirodnich katastrofach.

Skoleni IT dovednosti- pro &leny miize byt
usporadano Skoleni uzivani internetu, MS Office
(Word, Excel, PowerPoint, Outlook).
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Vitek Péchota, a graduate from the Agricultural High School
in Pisek, presents a heifer in a competition for young breeders
at the Summer School for Young Breeders at the school farm
in Tabor MéSice.

Photo: Jifi Rubek



Biostimulanty — pro udrzitelné vynosy
a vitalni rostliny. |

Budoucnost roste s boncrop! Nase biostimulanty s obsahem Zivin z morskych fas
posiluji polni plodiny: dobfe ozrnéné kukufiéné palice, vysoké vynosy obilnin a fep-
ky, vyrovnana velikost brambor a vysokd cukernatost cukrové repy. Udrzitelné, bez
stresu, vitalni a perfektini pro integrované zemédélstvi. Zménte svUj pristup -
a ziskejte z rostlin vice!

Udrzitelna feseni bOncr 6p

pro lepsi rost. grows success

8o v PNV v
7 SCHAUMANN CR s.r.o. # NAMESTI SVOBODY 35 ¢ 387 01 VOLYNE

7
*SCHAUMANN TEL.: 383 339 110 * E-MAIL: SCHAUMANN@SCHAUMANN.CZ
USPECH VE STAJI WEB: WWW.SCHAUMANN.CZ



Many a thing happened in the previous year, but the most significant one happened shortly before
this bulletin’s release. The European Commission introduced a draft of the new Common Agricultural
Policy and Multiannual Financial Framework after 2027, and we voiced our clear NO thereto. The draft,
as it was presented, would mean a major intervention in Czech production farmers’ competitiveness,
moreover in the time when one half of them have been generating losses or have broken even. This
draft presumes that there will be less money to work with and expects stricter conditions and additional
eroding of food safety in Europe.

We were among the first ones to analyse the Commission’s draft, drawing attention to the fact that
it may result in a fight of national budgets, that agriculture’s production functions are ceasing to be
supported, that the dimension of agriculture as a business’ operation is disappearing, and that a door is getting open to imports
from countries with substantially lower environmental and other standards for foodstuff production. For the Czech Republic, this
could mean not only less money, but also additional disadvantages for medium-sized enterprises that generate a large portion
of local production, i.e. the enterprises that the government undertook to support, while in fact fails to do so. It is also for this
reason that we call for the Czech Republic to use the next programming period to get gradually rid of dependency on subsidies
because it is obvious that the volume of public finance for agriculture will be even smaller after 2035.

In the past period, we were seen and heard. We criticized the draft Czech Agriculture Strategy 2030+, which fails to provide both
a thorough analysis of what has and has not been achieved under the previous strategy from 2016, and a clear direction and vi-
sion for Czech agriculture in the future. This is clearly a big problem right now that the Czech Republic is required to establish its
negotiating position in relation to the future CAP, and | am afraid that this government’s attitude will again be based on political
ideology, rather than facts and discussions with non-government agricultural organisations. It was due to the fact that the state
failed to discuss the new strategic document with farmers’ representatives that we, together with other six major agricultural and
food organisation in the country and with the support of dozens of cultivation and breeding unions, prepared a concept of the
Initiative for Competitive Agriculture, in which we define major challenges of our industry and outline possible solutions that can
move the agro and food industry toward higher added value and sustainable operation.

The Agricultural Association commented on dozens of legislative drafts, held negotiations with representatives of all political
parties as well as state administration, and explained in media unfair imports, agriculture’s dependence on subsidies, and ways
to change that. We paid attention to the labour market in agriculture, the international cooperatives’ year and the importance
of processing and marketing organisations, precision agriculture or farmers’ pre-emption right to land, which they cultivate. We
were explaining, among other things, that certain types of farms receive as much as 85% of their income from subsidies and why
this is an indication of the Czech agricultural policy’s structural problems that encourage non-production, rather than evidence
of the real life of standard production farms. We responded to false statements about the farmers’ role in growing food prices.

Production farmers continue to cope with adverse impacts of the re-distributive payment, in relation to which FADN data show
that profitability of farms with the average size of 664 ha dropped by 82% in the first year after the payment’s introduction. After
sixteen months of a dramatic decline in agricultural commodities’ prices, we saw those prices grow up again, but they still re-
main under the level of EU farm-gate prices. In the dairy sector, this development has contributed to stabilising the economy of
dairy-cattle farms to at least a certain extent. We invested a significant amount of energy in discussing parameters of rules for
anti-erosion measures. At present, the Czech Republic has the strictest erosion prevention in the world, which applies to 65%
of agricultural land. We are convinced that we will succeed in reaching an agreement with the government and the European
Commission on a compromise with regard to a model, in which Czech farmers will be able to operate, to provide for production
of high-quality affordable food, and to take adequate care of the landscape.

This bulletin is not only a summary of our work. It clearly shows that agriculture still has a voice and that we use this voice in
favour of those whose everyday hard work generates food for the whole society.

Ing. Martin Pycha
Chairman, Agricultural Association of the Czech Republic

47



STRUCTURE OF THE AGRICULTURAL ASSOCIATION OF THE CZECH REPUBLIC

Number of members (as of 7 July 2025) 1052
Of which:

- Agricultural cooperatives 333
- Joint stock companies 287
- Limited liability companies 191
- Other members (processing and marketing cooperatives, 541

Czech Technological Platform for Agriculture, etc.)

Source: Internal documents of the Agricultural Association of the Czech Republic.

FACTS ABOUT AGRICULTURE IN THE CZECH REPUBLIC

BUSINESS STRUCTURE IN AGRICULTURE IN THE CZECH REPUBLIC
ON AGRICULTURAL LAND AT THE END OF 2024

Cultivateld agricultural G
: nl;g:'z(:i;:; an in _hectares of
ha % agricultural land
Total legal persons 5958 2 455 231 69.2 4121
Of which: - Agricultural cooperatives 516 627 298 17.7 1,215.7
- Co-operatives with limited liability 4 257 972 731 27.4 228.5
- Joint stock companies 741 808 967 22.8 1,091.7
Total natural persons 39 291 1091 764 30.8 27.8
e B o act | 2772 | 1007a0 | a4
Total 45 249 3 546 994 100.0 78.4

Source: the Green Report of the Ministry of Agriculture of the Czech Republic (Agricultural Economy and Information Institute based on data from the Czech Statistical Office’s
agricultural register).and Information Institute based on data from the Czech Statistical Office’s agricultural register,).

BUSINESS STRUCTURE IN ARABLE AGRICULTURE IN THE CZECH REPUBLIC
AT THE END OF 2024

Arable cultivated land Average area
in hectares of
ha % arable land
Total legal entities 1879478 74.7 3i5.5
Total natural persons 637 837 25.3 16.2
Total 2517 315 100 55.6
Source: the Green Report of the Ministry of Agriculture of the Czech Republic (Agricultural Economy
and Information Institute based on data from the Czech Statistical Office’s agricultural register).
DEVELOPMENT OF CATTLE AND PIG BREEDING INTENSITY
IN THE CZECH REPUBLIC; PRODUCTIVITY IN DAIRY COWS
Year Cattlt'e per 100 ha of Pigs per 100 ha of Avere_zge gnn'ual milk
agricultural land arable land yield in litres
1990 79 142 3949
2000 37 117 B 255
2010 38 75 6 904
2020 40 60 8 893
2024 39 56 9573
Source: Czech Statistical Office.
a8 Bulletin, Zemédéisky svaz CR, 2025



STRUCTURE OF EMPLOYMENT IN AGRICULTURE IN THE CZECH REPUBLIC
BY LEGAL FORMS OF ENTERPRISES

Enterprises of natural persons Enterprises of legal persons
Year Number of staff % Number of staff %

members members
2015 25 200 25.0 75 700 75.0
2020 25 400 25.7 73 400 74.3
2022 25 300 26.2 71 300 73.8
2023 25 200 26.4 70 200 73.6
2024 25 200 26.6 69 400 73.4

Source: Green Reports of the Ministry of Agriculture of the Czech Republic.

CONSUMPTION OF MINERAL FERTILISERS
(in net nutrients in kg per 1 ha of land) IN THE CZECH REPUBLIC

Economic year Nitrogen fertilisers l::;gisl?sz‘:tse Potassium h. Tc;tea:‘ltirl?;gfsral
1964/65 34 38 51 123
1974/75 74 59 91 224
1984/85 104 77 79 260
1994/95 67 18 12 97
2004/25 72 15 10 97
2013/14 97 18 12 127
2023/24 85 15 10 110
Source: Czech Statistical Office.
DEVELOPMENT OF LIVESTOCK NUMBERS
IN THE CZECH REPUBLIC (in thousands of animals)

1926 1989 2004 2010 2020 2021 2023 2024
Total cattle 3 451 3 480 1428 1349 1404 1406 1 369 1397
Cows 1730 1248 573 551 586 586 568 580
Total pigs 1831 4 685 3127 1909 1499 1518 1362 1422
Sows 197 312 251 133 88 90 79 80
Total poultry - 32479 25494 24 838 24 247 23 808 21 957 25 875

Source: Czech Statistical Office.

GROUPS OF ENTERPRISES IN AGRICULTURE IN THE CZECH REPUBLIC
AT THE END OF 2024 IN TERMS OF SIZE

Distribution by No. of agricultural enterprises Area of used land of land
the area of used

icultural |
?hg;; cultural land Absolute Percentage absolute Percentage
Less than 5 21 053 46.5 37 398 1.0
51010 B B 11.8 38872 1.1
10 to 50 9754 21.6 229 953 6.5
50 to 100 3285 7.3 235 679 6.5
100 to 500 4168 9.2 843 871 23.8
500 to 1,000 804 1.8 580 860 16.4
1,000 to 2,000 571 1.3 805 926 22.7
2,000 and more 257 0.6 774 435 21.8
Total 45 249 100.0 3 546 994 100.0

Source: the Green Report of the Ministry of Agriculture of the Czech Republic
(Agricultural Economy and Information Institute based on data from the Czech Statistical Office’s agricultural register)
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MEAT PRODUCTION (in tonnes of slaughter weight)

IN THE CZECH REPUBLIC HAS BEEN DECREASING

Year Total meat Of which: Pork Beef

2004 706 646 376 723 96 661

2006 628 585 333015 79187

2009 556 066 284 572 77 026

2019 450 774 209 604 72 892

2023 435908 197 859 70 230

2024 450 075 211 588 68 831
Egﬂg‘aer‘egﬁgoﬁ]f;‘gg D et To64%of theiniial | To.56% ofthe il | To 719% of the i
Republic accessing the EU

Source: Czech Statistical Office.

STRUCTURE OF LIVESTOCK NUMBERS BY LEGAL FORM OF AGRICULTURAL
ENTERPRISES IN THE CZECH REPUBLIC AT THE END OF 2004 IN PERCENTAGE

Cattle i
. ) Pigs Poultry
Total Of which: dairy cows
Enterprises of
legal persons 78.2 78.3 88.7 87.7
Enterprises of
natural persons 21.8 21.7 11.3 12.3

Source: the Green Report of the Ministry of Agriculture of the Czech Republic.

FARMS MOST AFFECTED BY THE CHANGE IN REDISTRIBUTIVE PAYMENTS
IN THE PERIOD 2023/2022 ARE THOSE WITH A MAJORITY SHARE
(approx. 80%) IN FOOD SELF-SUFFICIENCY

. Small Medium-sized . .
Indicator enterprises enterprises Large enterprises Largest enterprises
Pension from
agricultural 10 022 CZK/ha 9 951 CZK/ha 8511 CZK/ha 7 833 CZK/ha
activity; 2022
Pension from
agricultural 9 220 CZK/ha 8 529 CZK/ha 1 490 CZK/ha 2 894 CZK/ha
activity; 2023
Decrease in
pension in by 8% by 14% by 82% by 63%
2023/2022

Source: the Agricultural Economy and Information Institute and its FADN database. More recent data are not yet available.

DEVELOPMENT OF IMPORTS OF SELECTED AGRICULTURAL COMMODITIES
INTO THE CZECH REPUBLIC IN TONNES

Total meat . Imports of cheese

imports (CN 02) | {TROS SRS et | ang'cura N 040e) n | ATECr ofbuter
2000 61 480 13 526 16 843 726

2004 161 064 62 803 30975 4 442

2009 325 171 179 245 74 699 20 268

2019 496 960 270135 104 301 25070

2023 516 120 280 980 117 250 25 559

2024 536 821 281 726 120 579 25 606
%2\2}2000 9 times 21 times 7 times 35 times

Source: Customs statistics of the Czech Statistical Office.
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THE FOREIGN TRADE BALANCE IN MEAT DETERIORATES
MORE THAN THE AGRARIAN BALANCE OF THE CZECH REPUBLIC

Negative balance in

Total negative

Negative agrarian
balance of the

e pork in CZK billion ba"“c";ﬁ El?oe:t in | Gzech Republic in
C2ZK billion
1996 less than -0.1 -0.2 -21.9
2000 05 A4 173
2006 46 81 340
2009 75 124 32.0
2019 161 255 472
2024 205 -36.7 456

Source: Customs statistics of the Czech Statistical Office and the Union’s internal calculations based thereon.

THE MOST SIGNIFICANT FOOD INSECURITY IN THE CZECH REPUBLIC

IN LIVESTOCK COMMODITIES

Year Self—sufficie:ncy in pig meat Self-sufficienf:y in poultry
in % meat in %
1996 99 95
2005 83 90
2010 64 85
2020 51 71
2021 51 74
2024 46 70

Source: Green Reports of the Ministry of Agriculture of the Czech Republic.

STRUCTURE OF LIVESTOCK NUMBERS BY LEGAL FORM OF AGRICULTURAL
ENTERPRISES IN THE CZECH REPUBLIC AT THE END OF 2024 IN PERCENTAGE

Cattle i
: : Pigs Poultry
Total Of which: dairy cows
Enterprises of
legal persons 73.9 91.5 94.9 96.1
Enterprises of
natural persons 221 & <l =

Source: the Green Report of the Ministry of Agriculture of the Czech Republic.

PROFIT IN THE AGRICULTURAL SECTOR IS ABOUT A HALF OF WHAT IT WAS 20 YEARS AGO

Development of loss/profit in agriculture in the Czech Republic in CZK billion
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Source: the Ministry of Agriculture’s Green Reports (until 2004); survey of the Agricultural Association of the Czech Republic (after 2004)
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Common

CAP after 2027 (initial discussion): The Europe-
an Union‘s Common Agricultural Policy faces ma-
jor challenges. The Agricultural Association of the
Czech Republic has strongly pointed out in its opi-
nions that the current and forthcoming changes,
both at EU and Czech level, are tending to weaken
the stable system of support for primary agricultural
production. The starting point for the future directi-
on, according to the Union, must be maintenance
of a two-pillar CAP with transparent and fair finan-
cing, which will not be transferred to purely national
envelopes. This approach would result in widening
of disparities between the Member States, pressure
to reduce support, and a collapse of the common
market. The Union insists that the CAP must not be
sacrificed to other policies - neither the defence, nor
the trade ones.

International situation: One of the controversial is-
sues in 2025 is the pressure to complete and ratify
the EU-Mercosur international trade agreements.
The Agricultural Association, along with most Eu-
ropean farming organisations, has repeatedly ex-
pressed concerns about the import of cheaper com-
modities from countries that do not meet European
production, social and environmental standards.
The public criticism focuses not only on the potential
threat to the market and the demise of EU livestock
production, but also on environmental and moral
aspects, in particular deforestation of the Amazon
and the threat to indigenous communities in Brazil.
There are similar concerns about the EU negotiating
a trade agreement with India and the potential re-
turn to the pre-war tariff regime with Ukraine, where
cheaper production threatens markets, particularly
in border states.

Implementation of the current CAP/agricultural
concept: The economic situation of farmers in the
EU and the Czech Republic has been deteriorating.
It is obvious according to the Agricultural Associa-
tion of the Czech Republic that approximately 40%
of farms were in loss or break-even in 2024. Profi-
tability in the sector has almost halved compared

to the post-EU period. To the Union, the most sig-
nificant problem was the erroneous redistribution
of direct payments, which has severely damaged
medium-sized and larger farms, i.e. those that pro-
duce the vast majority of raw materials for the food
industry. Political mistakes of the past are being re-
peated - promises to fix the support system remain
unfulfilled, leaving farmers as the weakest link in
the food chain.

A fundamental change for 2025 is the introduction
of so-called ,social conditionality‘. Farmers can now
have their support from the main CAP measures cut
by up to 40% in the event of a final decision by a la-
bour inspectorate, depending on the amount of the
fine imposed. The Agricultural Association has suc-
ceeded in achieving a certain level of this regime’s
alleviation. However, how the individual rules will be
enforced and monitored in practice remains a matter
for negotiation.

There have also been numerous amendments to the
CAP measures, which have a direct impact on far-
ming practice. In organic farming, the rate of sup-
port has been increased in some measures but the

52

Bulletin, Zemédélsky svaz CR, 2025



minimum production obligation has been abolished,
which is considered by the Agricultural Association
a step against the principle of efficient use of public
funds. In agro-environmental measures, adjustments
were made to parameters that we see as positive,
including new support for integrated production of
early potatoes and generally greater flexibility in aids’
use. Unfortunately, within the investment support
proposal, the Ministry of Agriculture failed to maintain
the more targeted support for medium-sized enterpri-
ses (e.g. preferential criteria for social levies, associa-
tion in processing and marketing organisations, etc.),
which the Union commented on and requested an
adjustment for the 2025 autumn round.

Other burning issues as perceived by the Union in-
clude problems in agricultural cross-compliance,
where on the one hand the delineation of carbon-
-rich areas under the DZES 2 is proving unfortunate
in practice, but the situation with the anti-irrigation
standard DZES 5 is even more serious. This stan-
dard’s concept has been modified several times
over the past six months (also in connection with
the EC’s position), and it remains unclear - now
that harvest is soon to take place and winter crops
are to be planted — what the options will be within
this standard.

The Union also continues to be critical about the
draft of the updated Concept for the Development

of Agriculture 2030+ and the practice of the Minis-
try of Agriculture, which refused to incorporate key
comments of the expert public during the update.

The European Commission has responded to the
growing criticism of excessive bureaucracy by
promising so-called ,Simplification 2026‘ pac-
kage, which is expected to reduce the administ-
rative burden by €1.58 billion per year. While the
Union welcomes these steps, the currently avai-
lable proposal does not offer this level of ambition.
This is why the Union, in cooperation with other
NGOs, has come up with additional proposals,
such as the abolition of proof of ownership, or an
upper ceiling for the budgeting of the redistributi-
ve payment.

The Union has repeatedly stressed that European
agriculture is in a phase of structural uncertainty. This
is not just about current economic performance, but
about a deeper systemic crisis of farmers‘ confidence
in EU institutions and national policies. Farmers are
asking whether Europe is on the verge of deciding
whether it wants to continue to produce its own food
or whether it prefers to import cheaper but lower qu-
ality raw materials. At the same time, they warn that
if conditions do not change, many will go out of busi-
ness - not because they do not want to, but because
the system is pushing them beyond a sustainable le-
vel of operation.
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International

Relations of the Agricultural
Association of the Czech Republic

The Agricultural Association of the Czech Republic is The Union is also member of the Association for Inno-
a member of the COPA/COGECA (hereafter referred to vative Farming, which also operates within the EU in-
as the “C/C”) and, as part of this pan-European NGO, stitutions, assisting in developing modern agriculture.
is actively involved in advocating interests of Czech far-

mers in the process of developing European legislation, We also contribute to issues discussed within the
strategies and individual policies (including the CAP). International Labour Organisation (ILO) as and when
As part of its involvement in the C/C working groups, needed.

it helps to phrase systemic solutions in key areas of
agricultural business, cooperative business and related
sectors. Chairman Ing. Martin Pycha, Vice-Chairman
Ing. Martin Lev, Director Ing. Jan Ulrich and Ing. Tomas
Nejedly are working on the above topics on the Eu-
ropean level and in particular Ing. Nejedly, in addition to
participating in the above working groups, also attends SLCRA
meetings of so-called civil dialogue platforms at the Eu- & i :3:;2
ropean Commission, thus enabling the Union to push

through its views directly in front of the EU executives.

B S 8
PTG S
| -

1

gt B 5 5
BN .
The Union is also member of the European think-tank - } o Il r ;I 5
FARM EUROPE, which also deals with the area of ! :
agricultural business in the EU, but in contrast to the \ =

COPA/COGECA it has a more subtle structure and it The Global Food Forum took place on 12-13 May
2025 in Belgium. Martin Pycha and Tomas Nejed/k

is therefore possible to communicate through this or- participated in the Forum on behalf of the Agricultural
ganisation topics that are more difficult to pass throu- Association of the Czech Republic.

. Photo: Tomas Nejedly.
gh the COPA/COGECA bodies by consensus. 0t0. Tomas{Eole.
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Legal

Assistance

as a Support for Farmers -
not Only in the Articles,
but also in Real Life

Professional legal support has long been one of the
most used and valued member services of the Agricul-
tural Association. As part of their membership, mem-
bers can contact

Union lawyers with specific questions, not only in the
area of agricultural law, but also on a broader range
of topics - from labour relations and collective bar-
gaining to general business issues and administrative
proceedings. In addition to the day-to-day agenda
of providing advice, the legal team of the Agricultural
Association is also intensively involved in legislative
monitoring and active commenting on bills and by-la-
ws. Thanks to our systemic involvement in cross-mi-
nisterial comment procedures and working platforms,

we can contribute to ensuring that new legislative pro-
posals meet the real needs of farmers.

The Union‘s lawyers are far from being confined to desk
work. They are permanent members of expert commit-
tees and cross-ministerial working groups in key minis-
tries - agriculture, environment, labour and social affairs
or transport - where they contribute to the development
of specific measures and concepts. They also actively
participate in meetings with MPs, senators and other
stakeholders who enter into the legislative process, de-
fending specific interests of member companies.

Our ambition is not only to protect our members® ri-
ghts and assist them in a complex legal environment,

2 ) .. “Webinar: Legislative News from the Field of Lease Relationships
and Labour Affairs, organised by Mgr. Petr Haas and Mgr. Dagmar Kuzvartova.
Photo: Jindfich Motyka.
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but also to shape conditions for business in agriculture
so that they are stable, predictable and fair.

We have recently been very active in areas such as:

Regulation of agricultural land rules, environment and
landscape protection in relation to agricultural activity,
transport legislation affecting livestock production, as
well as labour law and agency employment.

A few examples of important legislative develop-
ments are as follows:

e Amendment to Act No. 503/2012 Coll., on the Sta-
te Land Office and on Amendments to Certain
Related Acts, as amended, and Act No. 139/2002
Coll., on Land Adjustments and Land Offices and
on Amendments to Act No. 229/1991 Coll., on
Adjustments of Ownership Relations to Land and
Other Agricultural Property, as amended.

The Agricultural Association drafted an amendment
on dealing with erosion events, which passed both
the Chamber of Deputies and the Senate. An amen-
dment was also passed concerning the preference
of the young and the organic in negotiating leases of
state land, as well as the possibility of transferring im-
movable property also at an established price, if it is
higher than the arm’s length price, at the same time
the purchase price will be payable before signing a
purchase contract with the State Land Authority. Even
after pressure from the Agricultural Association, this
amendment failed to include family farming. The law
was signed by the President on 17 July and will be
included in the Collection of Laws.

¢ The flexi-amendment to Act No 262/2006 Coll.,
Labour Code, which entered into force on
1 June 2025

The Agricultural Association participated in most of
the working meetings throughout the year when the
expert discussions took place, proposed some mo-
difications and commented on the amendment. The
concepts that have been introduced are, for examp-
le, the concurrent existence of parental leave and an
agreement to perform a job or a contract for work, an
extension of the probationary period to four months
and eight months for managers, a new notice peri-
od that starts from the date of delivery, a one-month
notice period in case of indiscipline or failure to meet
requirements, a guarantee of return to the original po-
sition after a parental leave, as well as allowing minors
aged 14 and over to work during summer holidays.
Otherwise, a new amendment, namely prohibition of
negotiating confidentiality clauses, also passed. If
they were negotiated, they would be unenforceable
and would carry a fine of up to CZK 400,000.

¢ Act on the regulation of lobbying No. 168/2025
Coll., with effect from 1 July 2025.

The Agricultural Association participated in the pro-
cess of drafting the law, and the final form of the law is
much softer than what the legislator entered the legis-
lative process with, but those affected will enjoy more
bureaucracy.

The lobbied person is typically a member of the go-
vernment, a member of parliament, a senator, a civil
servant from the director of a department upwards;
a lobbyist is anyone who approaches him or her with
any intention of influencing him or her in the process
of developing legislation.

Both the lobbied and the lobbyist (duly registered with
the Ministry of Justice of the Czech Republic) report
twice a year on any lobbying. An unregistered lobbyist
remains in their grey area, no longer visible, and the
law cannot reach them.

e Amendment to the Veterinary Act No. 70/2025 Coll.

The Agricultural Association lobbied for an increase in
quotas for yard sales and a reduction in red tape; quo-
tas were increased, bureaucracy has not in fact been
reduced despite repeated statements by the Ministry
of Agriculture.

Ritual slaughter, important for the export of cattle,
especially to Turkey, has been discussed.

The Ministry of Agriculture is preparing implementing
decrees.

e Act on Agriculture - an amendment to Act No.
252/1997 Coll.

It establishes a new concept of a ,,FAMILY AGRICUL-
TURAL FARMING*“ (FAF), which increases bureaucra-
cy - registration of the FAF, supervision of the fulfil-
ment of conditions for the FAF status, there is a further
division within the Czech agriculture, it does not itself
make much sense, but it is obviously meant to bring
advantages, unequal position, i.e. discrimination, cre-
ating a preferred group of farmers - future recipients of
state aid on an ideological basis, based on the unfou-
nded assumption that the FAF will take care of nature,
the countryside, the village ... more responsibly than
other agricultural entrepreneurs.

The Agricultural Association has addressed MPs and
senators, but the amendment is based on a political
assignment — the small ones are bigger than the medi-
um and large ones.
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Agrozet Lliegl

)

Fliegl - Moderni
reseni pro efektivni
hospodareni

s kejdou

V dnesni dobé uz aplikace kejdy neznamend jen
vyprdzdnéni jimky — je to cileny proces, ve kterém hraje
roli rychlost, presnost, ochrana pddy a legislativni
pozadavky. Spolecnost Fliegl Agrartechnik na to
odpovidd ucelenou nabidkou techniky pro prepravu,
michdni i aplikaci kejdy a digestdtu — od cisteren, pres
aplikatory, az po rozmetaci ndstavby. At uz hospodarite
na 50 nebo 5 000 hektarech, Fliegl ma reseni, které se

prizpUsobi vasim podminkdam.
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There continues to be a number of legislative propo-
sals on the table following upon so-called Green Deal.
In line with this strategy’s objectives, a large number
of new legislative proposals are being submitted and
legislation already in force is being reviewed.

The European Commission has not presented a com-
prehensive impact analysis of the Green Deal. Impact
analysis is also missing for a number of specific pro-
posals that are being put forward as part of this stra-
tegy’s implementation. Where the European Commi-
ssion has already commissioned an impact analysis,
it usually covers only one initiative without taking into
account the cumulative impact of all other initiatives
that are also to be implemented. Despite some progre-
ss, the European Commission insists on meeting the
maximalist objectives of the Green Deal.

This year, the Agricultural Association of the Czech
Republic has focused in particular on the following
priority areas under discussion on the EU level:

riculture

nvironment

e Carbon farming;

e Taxonomy, CSRD, CSDDD;

e Animal Welfare;

e Sustainable food systems;

¢ New genomic techniques;

e Goals of nature restoration;

e Simplifying the CAP;

e Preparing for the new CAP after 2027;
¢ Soil health monitoring;

e Deforestation;

¢ Trade liberalisation agreement with Ukraine; and
e Denomination.

On the national and European level, the Agricultu-
ral Association of the Czech Republic has primarily
focused on the following topics in the past period:

Omnibus: the European CSRD and CSDDD directives
and so-called taxonomy in their current form substan-
tially increase the administrative burden. Although the
obligations under those standards formally apply only

Lovcicka zemédelska®e
Phote
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to large companies, their real-life consequences are
also being passed on to small and medium-sized farms,
which are becoming part of complex reporting require-
ments in supply chains. Businesses are required to pro-
vide complex data on emissions (including Scope 3),
social conditions or governance, often without sufficient
capacity and support, the result being an increasing ad-
ministrative burden, risk of misuse of sensitive data and
loss of bargaining power vis-a-vis buyers and banks.

The Agricultural Association of the Czech Republic
therefore supports so-called Omnibus proposal, which
is intended to simplify the conditions. As a union, we
ideally call for the complete abolition or at least a sig-
nificant reduction of these obligations for farmers. We
propose that compliance with the rules of the Com-
mon Agricultural Policy be recognised as a sufficient
proof of sustainability and that no additional reporting
obligations be imposed on farmers. We call for greater
protection of smaller producers, for harmonisation of
requirements across the EU, and for a fair playing field
also for imports from third countries.

Nature restoration objectives: the Nature Restoration
Regulation was approved on European level despite
long-standing opposition from the wider farming com-
munity. The proposal’s adoption was made possible
by the breakdown of the blocking minority, with Aus-
tria and Slovakia voting in favour. The Czech Agricultu-
ral Association did not support this regulation becau-
se of concerns about its impact on farmers. Although
we have not been able to prevent the legislation from
being adopted, we are now trying to at least mitigate
its impact on Czech farmers. The Ministry of the En-
vironment is proposing to monitor two indicators: the
organic matter content of the soil and the proportion of
landscape features with high topographical diversity.
We insist that data monitoring alone must not lead to
new obligations, restrictions on farming or additional

\ “Biue Tit when feeding (nesting I8
\- atithe Kosicky Eggs
Photo: Stanisiav

administration. We therefore request that the new mo-
nitoring be based solely on existing data.

Voles: We are still negotiating the authorisation of the
targeted surface application of STUTOX Il, with a new
research project on vole control underway to test the
efficacy and safety of this method for non-target orga-
nisms. At the same time, a first simplification has been
achieved: applications for compensation can now also
be made for under-planted land, an electronic form is
being developed and documentation has been simpli-
fied. The forms are now clearer, but we are still working
on further adjustments and an increase in the injury rate.

The Agricultural Association of the Czech Republic
continues negotiating with the relevant institutions
and pushing through proposals to minimise the im-
pact of the new measures on farmers. Ad-hoc en-
vironmental and cross-compliance consulting is
provided to Agricultural Association of the Czech
Republic’s members, both through holding lectu-
res and seminars, but also by addressing individual
members‘ concerns and queries.

e

rske Janovice (22 April 2025). The event was organized by
WOO%S. Organi atlon \of the Czech Breeder Assogiation.
= i Photo: Veronika Vrana
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Vegetable Days 2025 - a professional conference (not only) c%\_/egefable grewers:

in the Czech Republic, thissyeat's editioR Me motto

e-Powslof Health

from our Fields®, took place on 27 and28 January 2025 in thedlezerka Hotel.

Membership Base
Current membership base: 1,052 members
(December 2024).

13 new members were accepted. In 2024, stability of
interest in membership in the Agricultural Association
of the Czech Republic was confirmed, with a slight
predominance of farms over 1,000 ha. (35%).

Union affairs

We continue holding regular online meetings (video con-
ferences) of secretaries and directors of territorial organi-
sations (TOs) according to the calendar work plan, inclu-
ding emergency, operational meetings in the context of
organising industrial actions. Under the ,,Task Book*" sec-
tion, nine new assignments were announced for secre-
taries and directors of the TOs to investigate under the
authority of the Agricultural Association’s Chairman and
in collaboration with the PR Department and Agro Jobs.

Based on the assignments, an overall evaluation of the
activities and performance of the TOs for 2024 was ca-
rried out (again, the evaluation included the cooperati-
on of the TOs’ secretaries and directors with the TOs’
chairpersons). As part of this evaluation, winners for
2024 were officially announced and rewarded:

1%t place: Jihlava TO

2" place: Hradec Kralové and Rychnov nad Knéznou TOs
3 place: Pfibram and Beroun TOs

and the ,Jumper of the Year“: Jihlava TO.

Photo: CINELICIOUS. More about the conferenceat Www.zuem.cz.

News from the Regions:

As part of the creation of a new TO in the Moravian-
-Silesian Region, the Novy Ji¢in TO, Frydek-Mistek
TO, Opava TO, Ostrava were merged or dissolved. As
part of the continuing generational change of secreta-
ries and directors of the TOs, changes were made in
the Trebi¢ TO and the Plzer North and Rokycany TO.
We continue organising internships intended mainly
for new secretaries and directors of the TOs. In 2024,
three secretaries of TOs completed their internships.

1 ‘f%\-.woct A ZELENIN
"ﬁi—. ROBDKMEMNEM *
W S

A joint activity of the Greengrocers’ Union of Bohemia and Moravia
and the Fruiterers’ Union of the Czech Republic under the auspices of
the Minister of Agriculture Marek Vyborny - a common logo for FRUIT
AND VEGETABLES WITH LINEAGE, which comes from an integrated

fruit and vegetable production systems from domestic growers.
Author: the Greengrocers’ Union of Bohemia and Moravia

and the Fruiterers’ Union of the Czech Republic
(www.ovoceazeleninasrodokmenem.cz)
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Since 2019, project activities of the Agricultural Asso-
ciation of the Czech Republic have been continuou-
sly expanding in terms of services provided, project
partnerships formed, but also the topics covered.
The advisory and consultancy services already imple-
mented are a constant, as are also expert articles and
studies aimed at transferring information from the EU
and the Czech Republic towards agricultural enter-
prises and their employees. In 2025, we will provide
approximately 6,800 hours of consultation in areas
that are relevant to primary agricultural production.
However, we are also trying to do the opposite, na-
mely to convey opinions, suggestions and problems
in the regions towards the Ministry.

Since 2020, we have also been seeking to help far-
ms to clarify and improve the rules for prevention of
occupational accidents in the context of occupatio-
nal health and safety on farms. In 2025, this will have
been the fifth edition aimed at providing information
on the latest requirements, legislation, examples of
best practice from abroad and other information and
innovative digital tools for OSH management on farms.

On the level of employers' organisations, we seek
to improve the social dialogue between the target
groups, which are agricultural enterprises and their

Implemented

employees, and the public administration in relation
to the changing needs of the labour market in the co-
ming period, especially in connection with the trends
of robotisation, automation and the use of Al, as well
as in the adaptation of educational processes in pri-
mary education to meet these needs and trends.

We are still looking for ways to connect and shorten
supply chains between buyers of agricultural produ-
cts and their producers as part of the expansion of
the najdizemedelce.cz programme. This project is in-
tended to find optimal conditions for a systemic solu-
tion for the market with local products and their way
to the consumer. We are also preparing projects to
support the administration of CO2 emissions repor-
ting in connection with agricultural production, but
also within the whole industry of the Czech Repubilic.

The Agricultural Association of the Czech Republic is
active on the international level in the AGRITECH and
ChemSkills projects.

AGRITECH Project
(https://agritech-project.eu/)

* The AGRITECH (Alliance for Innovative Learning
Environment in Advanced Agriculture through

ek o
||I
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Photo: Af€hive of Tomas'Gago
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Technology and Management) project aims at
transforming agricultural education by integrating
Deep Tech technologies such as Al, Blockchain
and Quantum Computing into modern agricul-
tural practices. Its main objective is to address
critical skill gaps in the agricultural sector by cre-
ating a cutting-edge learning ecosystem that fos-
ters interdisciplinary learning, co-innovation and
collaboration with businesses. The project also
seeks to link education with industry and ensu-
re that future agricultural professionals have the
necessary skills for advanced agricultural tech-
nologies. A key outcome is the introduction of
the AgriTech Manager Profile, which combines
technical knowledge with entrepreneurial skills
for sustainable and technologically advanced
agricultural solutions.

The AGRITECH EU project, which started on 1 Janua-
ry 2024 and will run until 31 December 2027, has alre-
ady reached important milestones. It officially kicked
off with a four-day vision, strategy and collaboration
on 7 April 2025. The first international presentation of
the project took place at the SRIS 2025 conference
on 11 April 2025. On 25 March 2025, a document en-
titled ,,D6.2 Project Corporate Identity“ was released.
The Agricultural Association of the Czech Republic is
part of this project, as indicated by a dedicated page
on the project’s website.

ChemSkills Project
(https://www.chemskills.eu/)

e The ChemSkills Project is a European initiative to
address digital and green transformation in the che-
mical industry in line with the chemicals sustaina-
bility strategy. Its primary objectives are to identify
and enhance green and digital skills, design and
improve the quality of curricula and training pro-
grammes, and promote sustainable collaboration
between different sectors.

The project, which officially started on 1 September
2023 and is planned to run for four years, is actively
involved in several activities. Workshops are being held,
for example ,Boosting Competitiveness through Safe
and Sustainable Design“ on 24 June 2025. The project
also publishes regular newsletters (April 2025, Decem-
ber 2024) and a meeting was held in Brussels in April
2025. A major ongoing activity is a confidential survey
for European chemical industry stakeholders to identify
core skills for future challenges in the sector. The Agri-
cultural Association of the Czech Republic is an active
part of the ChemSkills project, specifically in the Work
Package (WP 7), which focuses on agricultural fertilizers
and aims to reconstruct the retraining and upgrading
processes in the transformation of the chemical indus-
try. The Agricultural Association of the Czech Republic
is represented in this project by Tomas Gago.
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Active

Assistance in Finding

[ 4
®

Agro

Employees not only
from the Czech Republic

The Agricultural Association of the Czech Republic
helps its members secure skilled labour throughout
the year. We set up a recruitment agency AgroJobs
s.r.o. and operate a specialised advertising portal for
agricultural jobs at www.pracevzemedelstvi.cz, whe-
re job offer can be conveniently posted. We will take
care of connecting the advertisers with appropriate
candidates, including holding a selection process
where needed, whether you are looking for long-term
employees, seasonal help or temporary workers. It is
simple, clear and above all effective.

After registering your company on the portal in the
~For Companies” section, you will gain access to
your section where you place your job ads. You can
also find applicants for the positions you have adver-
tised on the portal and, to be on the safe side, we will
also send you an alert when someone responds to
your offer. Then all you have to do is get in touch with
the candidates and arrange a personal meeting.

In addition, members of the Agricultural Associati-
on of the Czech Republic can advertise under more
favourable conditions on the servers www.jobs.cz
and www.prace.cz. Data to go to the classifieds can
easily be entered through a Google form at: https:/
forms.gle/nKDimSJpSFYDEN4p6.

Members can also advertise for free in our regular
WEEKLY POST, which is distributed only to mem-
bers of the Agricultural Association of the Czech
Repubilic.

([ J
WE CAN ADVISE YOU on how to employ l

citizens of Ukraine with temporary
protection (refugee visa) or tolerance

visa. We offer placement of workers from
Mongolia and the Philippines. Contact

us at simova@zscr.cz and we will be happy
to arrange foreign workers for you.

.

Photo: Archive of Global Skills, an age
placement agent for Filipinos in Czech agriculture.

that.acts as a job
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Changes in Government Economic Migration Pro-
grams since 1 April 2025

Qualified Employee Programme

The Coordinating Body for State Border Control and
Migration Management approved minor changes to
the government‘s economic migration programs on
its meeting on 11 March 2025. All changes are effec-
tive as of 1 April 2025.

To provide for greater legal certainty and to penalise
the offence of allowing disguised employment pla-
cement, the Coordinating Body introduced penalty
for allowing disguised employment placement as a
reason for not being included/excluded in the Pro-
gramme in section 4.1 Criteria for an Employer’s In-
clusion in the Programme and 5.1.2 Employer Appli-
cation Requirements for the Programme, and aligned
the employer‘s affidavit accordingly. To date, the Pro-
gramme has only explicitly assumed an infraction for
disguised employment placement, not for allowing it.

Current Version of the Qualified Employee Pro-
gramme as of 1 April 2025

The QUALIFIED EMPLOYEE PROGRAMME (the
~Programme*) is a scheme approved by the gover-
nment to achieve economic benefits for the Czech
Republic pursuant to Act No. 326/1999 Coll., on the
residence of foreigners in the territory of the Czech
Republic.

This Programme’s aim is to provide support to direct
employers who need to bring skilled foreign workers
to the Czech Republic. To this end, their foreign wor-
kers who meet the established criteria are guaranteed
the possibility of applying for a residence permit at a
Czech Embassy abroad.

1. Legal Framework

The Programme is implemented on the
basis of Government Resolution No.
581 of 26 August 2019 on program-
mes approved by the Government for
the purpose of achieving economic be-
nefits for the Czech Repubilic.

The implementation of the Programme
is carried out within the capacity and
territorial scope established by Gover-
nment Regulation No.220/2019 Coll.,
on the maximum number of applicati-
ons for a visa for a stay of over 90 days
for business purposes, applications for
a long-term residence permit for in-
vestment purposes, and applications

for an employment card that can be submitted to an
embassy.

The Programme has been implemented since 1 Sep-
tember 2019.

There is no legal entitlement to participate in the Pro-
gramme.

A holder of an employee card who arrived in the
territory on the basis of the Programme is entitled to
change the employer before the expiry of the period,
for which the employee card was issued, but not ear-
lier than six months after the legal effect of the decisi-
on to issue the employee card.

2. Programme Sponsors,
Co-sponsors and Guarantors

Sponsor:
Ministry of Industry and Trade

The Ministry monitors the overall implementation
of the Programme and its impact on the business
sector, and excludes employers from the Programme
on the basis of serious reasons.

Co-sponsors:

¢ Ministry of the Interior
Decides on applications for residence permits sub-
mitted by foreign workers participating in the Pro-
gramme, and monitors security implications of the
Programme’s implementation.

¢ Ministry of Foreign Affairs
Manages activities of embassies receiving appli-
cations for residence permits from foreign workers

Price, co ma budoucnost!
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participating in the Programme, and monitors the
situation in their countries of origin.

¢ Ministry of Labour and Social Affairs
Monitors the impact of the Programme’s imple-
mentation on the labour market and employment. It
checks fines imposed on employers by inspection
bodies and verifies whether the employer has acted
as an employment agency in the past.

¢ Ministry of Agriculture
Monitors the impact of the Programme’s implemen-
tation on the agricultural, food and forestry sector.
If necessary, it excludes employers from the Pro-
gramme on the basis of serious grounds.

Guarantors:

e Chamber of Commerce

¢ Industry and Transport Union

e Confederation of Employers‘ and Business Asso-
ciations

e Association of Small and Medium-sized Enterprises
and Tradesmen

e Agrarian Chamber

e Chamber of Foodstuffs

e Agricultural Association

e Chamber of Forestry and Wood Industry

® Association of Private Agriculture

e Czechlnvest, the Agency for Enterprise and In-
vestment Promotion

In accordance with the Programme conditions, the
guarantors decide on the inclusion of employers in
the Programme.

3. Programme Participants

(@) An employer meeting the criteria set out in section
4.1 who has been included in the Programme; and

(b) A third country citizen - a foreign employee mee-
ting the criteria set out in 4.2, enters into an em-
ployment relationship with a domestic employer
included in the Programme and will perform work
in the territory of the Czech Republic on a position,
which is classified as a main class according to
the valid version of the updated CZ-ISCO Employ-
ment Classification:

4 Officials

5 Service and sales workers

6 Skilled agricultural, forestry and fishing workers

7 Artisans and repairers

8 Machine and facility operators, assemblers

4. Criteria for Inclusion in the Programme
4.1. Criteria for inclusion of Employers in the Pro-
gramme

An employer may be included in the Programme
at its own request if it meets the following criteria:

(1) The employer has been doing business in the
Czech Republic for at least two years and, if regi-
stered in the Commercial Register, it has entered
its financial statements in the Collection of Deeds.

(2) The employer is a tax resident in the Czech Re-
public according to Act No. 586/92 Coll., on Inco-
me Taxes.

(3) The employer is registered in the Czech Republic
as a payer of healthcare and social security insu-
rance.

(4) For at least the last two years of its business acti-
vity, the employer has effectively carried out the
following type of activity:

e Carrying out business in manufacturing or service

provision or in the public sector;

e Carrying out business in agricultural production or

in the forestry and wood processing industry; or

¢ |s a food manufacturer or a registered producer of

finished animal feed providing food.

(5) The employer applying for inclusion in the Pro-
gramme in the Czech Republic employs at least
six employees for at least three consecutive
months on the date of the application.

(6) The employer has settled its liabilities to the state,
having:

a) No tax arrears from its business;

b) No arrears on social security contributions and sta-
te employment policy contributions; and

c) No arrears on public health insurance premiums.

(7) The employer had not been imposed in the period
of two years prior to the application for inclusion in
the Programme:

a) A fine exceeding CZK 100,000 for allowing illegal
work;

b) A fine for disguised employment mediation or for
allowing for disguised employment mediation; or

c) Was not repeatedly fined at more than CZK 100,000
for violation of obligations arising from laws inspec-
ted by the Labour Office of the Czech Republic, the
State Labour Inspection Office or regional labour
inspectorates, or the obligation to collect public
healthcare insurance premiums.

(8) The employer has published a vacancy in the cen-
tral register of vacancies to be filled by holders of
the employee card and has selected a specific
worker - a third-country national for that position,
with whom it intends to enter into or has already
entered into an employment relationship.

(9) The employer is not included in the EU sanction
lists, complies with these lists and has no contacts
with persons on the EU sanctions lists.

The above criteria also apply mutatis mutandis to an em-
ployer already enrolled in the Programme who applies
for the enrolment of an additional foreign employee.
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The decision to include an employer in the Pro-
gramme is valid for one year. This is without prejudice
to the possibility that the Programme may be sus-
pended or terminated before the expiry of this period.
The employer may reapply for inclusion.

4.2. Criteria for inclusion of a Foreign Worker in the
Programme

A foreign worker may be included in the Pro-

gramme if he/she meets the following criteria:

1) The foreign worker is entitled to apply for an em-
ployee card with an embassy that implements the
Programme. To apply under the Programme, the
following conditions must be met:

* The foreign employee is a citizen of Armenia, Be-
larus, Montenegro, the Philippines, Georgia, India,
Kazakhstan, Moldova, Mongolia, North Macedo-
nia, Serbia or Ukraine or holds a passport.

2) An employment contract will be entered into with
the foreign employee for a fixed weekly working
time (full-time) and for a period of at least one year.

3) The foreign employee will receive a salary or wage
of at least 1.22 times the minimum monthly wage
for the term of the employment relationship.

5. Inclusion in the Programme

5.1 Inclusion of the Employer in the Programme

5.1.1 Submission of the employer*s application for in-
clusion in the Programme

An employer may apply for inclusion in the Pro-
gramme only if it also applies for inclusion of at least
one particular foreigner.

The application for inclusion in the Programme is
submitted by the employer to one of the sponsors,
who will also decide on the application. The sponsor
may not include the employer in the Programme, if
the employer does not submit all the essential ele-
ments set out in the Programme (5.1.2), if the criteria
for inclusion set out in the Programme (4.1) fail to be
met or if there is an obstacle to the employer’s inclu-
sion in the Programme (5.1.3).

5.1.2 Requirements for an Employer‘s Application for
Inclusion in the Programme

The employer must include the following with the
application for inclusion in the Programme:

(1) A duly completed application form together with
all required attachments;

(2) A certificate from the Tax Office stating that there
are no tax arrears;

(3) Confirmation from the Czech Social Security Ad-
ministration that there are no arrears of social se-
curity contributions and state employment policy
contributions.

The documents referred to in points 2-3 must not be
older than three months.

(4) Affidavit:

(@) The absence of arrears of insurance premiums and
penalties for public healthcare insurance;

(b) That he/she intends to enter into an employment
relationship with the employed foreigner, or with
all future employed foreigners, as appropriate,
which will last for at least one year; and

(c) On compliance with applicable sanction lists and
on the ultimate owner.

(5) An affidavit stating that, in the two years prior to
applying for the Programme, the employer was not:

(@) Imposed a fine of more than CZK 100,000 for
allowing illegal work to be performed;

(b) Imposed a fine for disguised employment mediati-
on or allowing disguised employment mediation; or

(c) Repeatedly fined more than CZK 100,000 for violation
of obligations arising from laws inspected by the La-
bour Office of the Czech Republic, the State Labour
Inspection Office or regional labour inspectorates.

(6) An affidavit that the employer has not carried out
employment agency activities consisting of em-
ploying natural persons for the purpose of perfor-
ming their work for the user in the past one year,
and has not been personally connected with an
employment agency employing natural persons
for the purpose of performing their work for the
user in the past one year.

(7) An affidavit stating that the employer will coopera-
te with the Centre for the Integration of Foreigners
in the relevant region of the Czech Republic.

(8) An affidavit stating that the employer will provide
assistance in fulfilling the foreigner’s obligation to
attend an adaptation-integration course.

(9) If the foreign worker is a citizen of Ukraine: an affi-
davit of the employer or other relevant proof that
the foreign worker:

(@) Is a holder of a visa for a stay exceeding 90 days
for the purpose of tolerating residence in the terri-
tory of the Czech Republic issued in connection
with the armed conflict in Ukraine,

(b) Is a holder of temporary protection or internatio-
nal protection in another EU Member State or an
applicant for such protection;

(c) Resides on the territory of Ukraine and is entitled
to leave the territory of Ukraine under the appli-
cable Ukrainian legislation; or

(d) Is staying in another state on the basis of a long-
-term visa or a long-term residence permit for less
than two years or on the basis of a long-term visa
for more than two years.
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(10) Profit and loss account and notes to general-pur-
pose financial statements for the last accounting
period, but only if the employer applying for the
inclusion is not obliged to publish the financi-
al statements in the Collection of Deeds in the
Commercial Register and has not already fulfilled
this condition. An employer who has been in busi-
ness for more than three years is required to pro-
vide the above essential elements for a minimum
of two latest accounting periods. An employer
who is not an accounting entity shall provide a list
of employees and a summary of the amount of
insurance premiums for those employees issued
by the Czech Social Security Administration.

The employer shall submit the enclosures only in
the case of the first application, and again after the
expiry of the period, for which the employer has
beenincludedinthe Programme, i.e. afteroneyear.

The sponsor, who the employer applies for inclu-
sion in the Programme with, is entitled to request
additional documents, if they are necessary for
the application’s processing, in order to assess
whether the inclusion criteria (4.1) and any obsta-
cles to inclusion (5.1.3) are met. The sponsor may
also request additional documents necessary
for the assessment of the criteria’s fulfiiment (4.1
and 4.2) and for the assessment of the obstacles
(5.1.3) from the employer who is included in the
Programme, at any time within two years from
the inclusion. Additional documents may also
be requested through the guarantor by the Pro-
gramme manager/co-manager.

5.1.8 Obstacles to the Inclusion of an Employer in the
Programme

The following employers cannot be included in the
Programme:

(@) They fail to meet the inclusion criteria;

(b) They failed to submit an application for inclusion
with the required formalities and complete and
truthful information;

(c) They carried out or have carried out in the past
year the activity of employment mediation accor-
ding to Section 14 (1) (b) of Act No. 435/2004 Caoll.,
on Employment, with the exception of activities re-
ferred to in Section 43a of Act No. 262/2006 Coll.,
the Labour Code , or for which, in the past year,
a personal connection existed or has existed with
an employment agency employing natural persons
for the purpose of performing their work for the
user; a personal connection is considered to be a
situation where:

e The employer as a natural person operating a bu-
siness is/was a partner, statutory body, member

of a statutory body or a proxy of a business corpo-
ration employing natural persons for the purpose
of performing their work for the user;

e A partner, statutory body, member of a statutory
body or a proxy of the employer as a business cor-
poration is/was a partner, statutory body, member
of the statutory body or a proxy of another bu-
siness corporation employing natural persons to
perform their work for the user; or

e A partner, statutory body, member of the statuto-
ry body or a proxy of the employer as a business
corporation employed or has been employing na-
tural persons to perform their work for the user;

(d) If there are reasonable doubts that the employer
has committed disguised employment mediation
in relation to foreign employees hired through the
Programme or has temporarily assigned them (as
an employment agency applying for an exemption
to the Programme based on the exception) to a
user; reasonable doubts arise in particular if any
of the following situations are found to have occu-
rred, especially several of them at the same time:

e The number of vacancies to be filled by holders of
the employment card offered by the employer is
manifestly disproportionate to the number of per-
sons the employer has previously employed, or
the nature of the vacancies does not correspond
to the business activity effectively carried out by
the employer;

e An employer, who is not an employment agency,
publicly offers services corresponding in nature to
the temporary assignment of employees to users,
or the employer publicly advertises job offers,
which do not correspond in nature to the business
activity effectively carried out by that employer; or

e The employer, who is not an employment agency,
does not have an establishment registered in the
trade register in the place where the foreign wor-
kers are to perform the employment, although it is
clear from the nature of the vacancies to be filled
by the holders of the employment card, which the
employer wishes to fill with those workers, that an
establishment is necessary for the exercise of the
professions concerned;

(e) If the wage offered in the central register of vaca-
ncies to be filled by holders of an employee card
to an applicant, whom the employer reports to the
Programme, is below the level set for that Pro-
gramme;

(f) If the wage costs incurred by the employer for
its employees are clearly disproportionate to the
number of employees reported.

5.1.4 Elimination of the Employer from the Programme
The employer may be excluded from the Pro-

gramme for one year for serious reasons. Serious
reasons include, but are not limited to:
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(a) Additional violation of the employment terms and
conditions;

(b) Purposeful abuse or violation of the conditions of
the employer‘s inclusion in the Programme, inclu-
ding violation of the rules for making contributions
to the Czech Social Security Administration for the
employees concerned;

(c) Violation of an affidavit or submission of a false
declaration;

(d) Loss of the ability to comply with the Programme’s
conditions at the time of inclusion;

(e) Repeated termination of employment relationships
with foreign employees recruited through the Pro-
gramme during the first six months of the employment
relationship, if it occurs to an extent clearly dispropor-
tionate to the total number of such employees;

(f) Use of the Programme for purposes other than tho-
se specified;

(9) More than a half of the applications for an employee
card from employees of an employer enrolled in
the Program will be incomplete when submitted
(i.e., when submitted, the applications will fail to
contain all the statutory elements of the applicati-
on and all required supporting documents);

(h) The employer does not allow foreign employees
recruited through the Programme to take up employ-
ment after their arrival in the Czech Republic; and

(i) Violation of other conditions of the Programme.

Exclusion from the Programme is decided by the Mi-
nistry of Industry and Trade or the Ministry of Agricul-
ture on the basis of a written and justified suggestion
of the co-sponsor or on its own decision.

EXCLUDING | EXCLUDED PARTY

PARTY
Ministry of The employer who has been
Industry included by the:

and Trade e Chamber of Commerce

¢ |Industry and Transport Union

¢ Confederation of Employers’
and Business Associations

e Association of Small and
Medium-sized Enterprises
and Tradesmen; or

¢ Agency for Enterprise and
Investment Promotion
Czechinvest

Ministry of
Agriculture

Employer who has been
included by the:

Chamber of Agriculture

Food Chamber

Agricultural Association
Chamber of Forestry and Wood
Industry; or

¢ Association of Private
Agriculture

The Ministry will notify the sponsor, co-sponsors and
guarantors of the removal from the Programme (inc-
luding the date and reasons for withdrawal).

5.2 Inclusion of a Foreign Worker in the Programme

Foreign workers do not apply for inclusion in the Pro-
gramme, they are included on the basis of an applica-
tion submitted by an employer.

No more than 50 foreign workers can be included in
the Programme at the request of the employer in a
3-month period , unless the employer submits a co-
llective request for inclusion (5.2.1).

Participants in the Programme will apply for an em-
ployee card. Foreign workers of employers who meet
the established criteria are given a binding deadline
to apply with a Czech Embassy abroad.

5.2.1 Collective Application

Collective application is defined as an application to
include 50 or more foreign workers at one time. When
submitting a collective application, the employer will
designate a coordinator who will be contacted by the
relevant embassy to inform them about a deadline for
submitting a foreign worker’s employee card applica-
tions if the application is included in the Programme
and will also be responsible for the efficient prepara-
tion of all applications.

The employer will attach the following to the co-
llective application:

(1) Statement of a mayor, a municipality’s mayor or a
mayor of the municipal district or borough on whe-
re the foreigners will be accommodated together
upon arrival in the Czech Republic.

The statement must contain an explicit agreement
that the foreigners will be accommodated on the terri-
tory of the respective municipality, and the number
of workers to whom this agreement applies. If the fo-
reign workers will not be accommodated as a group
in only one municipality, but will perform work in one
municipality, the employer shall provide a statement
from the mayor or the municipality’s mayor where the
foreigners will perform work.

(2) An affidavit on the attached template on the em-
ployer‘s intention to recruit foreign workers in con-
sultation with its existing employees pursuant to
Section 280 (1) of Act No. 262/2006 Coll., the La-
bour Code.

The collective application will be approved by the
sponsor and co-sponsors in addition to the guarantor.
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6. Procedure for the Implementation of the Migration
Process under the Programme

(1) The employer reports a vacancy to the regional
office of the Labour Office of the Czech Repub-
lic. In the report, the employer agrees to enter the
vacancy in the central register of vacancies to be
filled by holders of the employee card.

(2) The employer shall submit an application for inc-
lusion in the Programme to the relevant guaran-
tor on the prescribed form and together with all
prescribed enclosures. The employer must submit
the application only after the vacancy had been
published in the central register of vacancies to be
filled by employee card holders.

(3) If the employer meets the conditions for inclusion
in the Programme, the guarantor who approved
the application shall immediately inform the Pro-
gramme sponsor. In the event of a negative de-
cision, the guarantor shall inform the employer in
writing of the outcome.

If a COLLECTIVE APPLICATION is involved, the gua-

rantor shall invite the sponsor and the co-sponsors to

approve the collective application. Within 14 days of
the call’s receipt, the contacted ministries shall send

their written comments to the guarantor. If all the mi-

nistries agree, the guarantor will include the employer

in the Programme and inform the employer through
the coordinator.

(4) The embassy shall inform the employer about the
deadline assigned to its prospective employee for
the application for an employee card.

In the event of a COLLECTIVE APPLICATION, the co-
ordinator designated by the employer will be required
to assist.

(5) A foreigner who has been enrolled in the Pro-
gramme shall appear at the embassy or at a visa
centre operated by a third-party service provider
on the specified date to submit a duly completed
application for an employee card, as well as to
submit all statutory application essential elements
and all required supporting documents.

(6) The Ministry of the Interior will decide on the fore-
igner‘s application and, if the conditions are met,
will issue instructions to the embassy to grant a
visa for a stay of more than 90 days in order to re-
ceive the employee card. If pre-departure informa-
tion training is provided to applicants for an em-
ployment card for the country concerned as part
of the migration process, the foreigner shall take
such training before the visa is issued.

(7) Within 30 working days after arrival in the Czech
Republic, the foreigner shall report his/her stay to
the Asylum and Migration Policy Department of
the Ministry of Interior. He or she will provide his or

her biometric data and will be issued a certificate
of fulfilment of the conditions for the employment
card’s issue, on the basis of which he or she can
start working. The Ministry of Interior will then pro-
vide the foreigner with an employee card after the
foreigner had presented a certificate issued by his/
her employer showing that he/she has taken up
the job for which the card is being issued.

If the employer has already enrolled in the Pro-
gramme and is interested in employing another fo-
reigner or other foreigners, the employer shall submit
an application for the enrolment of another foreign
employee to the guarantor who previously enrolled
the employer in the Programme.

The guarantor shall inform the sponsor about the in-
clusion of the employer and the foreign workers se-
lected by the employer in the Programme, as well as
about the inclusion of additional workers of the al-
ready included employer, through the Ministry of In-
dustry and Trade's registration system based on the
allocation of unique codes for a specified number of
foreign workers in a specific time period. This pro-
cedure will not apply to workers from Ukraine, who
will be continuously placed in an ,endless” queue.
The Ministry of Industry and Trade will forward the
information about the inclusion to the Programme co-
-SpONsors.

More detailed information about the application
process in Ukraine since January 2025:

Conditions have been added for the participation
of citizens of Ukraine in the government‘s econo-
mic migration programmes. To be eligible for the
Skilled Worker Program, citizens of Ukraine must
meet one of the following conditions:

(@) They hold a visa to stay over 90 days for the pur-
pose of tolerating stay in the territory of the Czech
Republic issued in connection with the armed
conflict in Ukraine (visa code D/SD/91 MULT); OR

(b) They are holders of temporary protection or inter-
national protection in another EU Member State or
applicants for such protection; OR

(c) They reside in Ukraine and are entitled to leave
Ukrainian territory under the applicable Ukrainian
legislation; OR

(d) They are staying in another state on the basis of
a long-term visa or long-term residence permit for
less than two years, or on the basis of a long-term
visa for more than two years (and therefore still fall
under the local jurisdiction of the embassy in Lvov
or Kyiv; e.g. they are holders of a long-term visa
issued by Poland, the marked expiry date of which
expired after 24 February 2022 and the validity of
which is extended by the Polish state by law).
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Employers applying for the inclusion of such workers
must prove compliance with the conditions by an
affidavit or other relevant document and provide the
relevant documents on request.

Individual applications from participants who have
been included in the programme by the Chamber of
Agrarians, the Chamber of Foodstuffs, the Agricultu-
ral Association, the Chamber of Forestry and Wood
Industry or the Association of Private Agriculture may
be submitted to the Embassy in Kiev or the Consulate
General in Lvov.

The participant will be included in the programme
only after all the essential elements for applying for
a residence permit have been prepared, including
copies of details held in foreign criminal registers.
The employer will notify the guarantor of this fact
by means of an affidavit, including information
about the country where the applicant is now le-
gally residing.

In the application for inclusion in the Programme,
the eligible employee shall indicate to the guarantor:

(@) Whether the Programme participant will be applying
for residency in person or in absentia; and

(b) Whether he/she will apply at the Consulate Gene-
ral in Lvov (the “Lvov GK”) or at the Embassy of
the Czech Repubilic in Kiev (the “Kiev Embassy”).

Two ways of applying for a residence permit:
Personal application:
For:

Qualified Employee Program participants who are:

e Holders of temporary or international protection in
another EU Member State or applicants for such
protection;

* Residing in the territory of Ukraine and entitled to
travel under Ukrainian regulations; or

¢ Residing in another country on the basis of a long-
-term visa or a long-term residence permit for less
than two years.

Once they have been included in the Programme, the
embassy will send a deadline for personal applica-
tion by email to the employer‘s contact person and
the guarantor. The employer will immediately notify
the applicant of the deadline. If the applicant fails
to use the deadline, the process must be restarted
with the guarantor. When submitting the application,
an administrative fee must be paid in EUR or by cre-
dit card in CZK. If the application is incomplete, the
applicant will receive a notice to remove the defects
in the submission with a deadline of 60 days. If the
essential elements are not completed, the procedu-
re is terminated.

Submission of the application without personal
presence:

This option can be used by participants in the Qu-
alified Employee Program who are:

(a) Holders of temporary or international protection in
another EU Member State or applicants for such
protection;

(b) Residing in the territory of Ukraine and are entitled
to travel under Ukrainian regulations; or

(c) Staying in another country on the basis of a long-
-term visa or a long-term residence permit for less
than two years.

Applications can be filed:

(@) Through an authorised representative (the power
of attorney does not need to have the applicant’s
signature notarised, if it is granted only for the pro-
cedure’s purposes); or

(b) By post.

The applicant shall grant a power of attorney to an
agent to apply for an employment card. The applicati-
on for a waiver of personal filing shall be submitted at
the same time as the application for a residence per-
mit. The applicant shall pay two administrative fees,
one for the application for a waiver of personal submi-
ssion and one for the application for a residence per-
mit. The administrative fees can be paid through two
payment references or through an authorised person
at the embassy. An application for a waiver of personal
submission will not be considered until the adminis-
trative fee had been credited to the addressee's ac-
count. An application for a residence permit will not be
forwarded for consideration until the administrative fee
had been credited to the addressee’s account.

Essential elements of the residence permit appli-
cation:

For a complete list of essential elements, please
visit the website of the Ministry of Interior of the
Czech Republic; for example:

(@) A completed application form for an employee card.
(b) A valid passport.

(c) Two passport-size photographs.

(d) Vacancy number.

(e) Employment contract or agreement.

(f) Proof of accommodation.

(9) A copy of details held in the criminal register.

Procedure status and receipt of the residence permit:
The status of the procedure can be checked at

https://frs.gov.cz/informace-o-stavu-rizeni/ using the
application number. The Ministry of Interior will inform
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the employer's contact person of the application’s
outcome by email with instructions on the specific
date for the visa’s collection. The employee card can
be picked up at a Ministry of Interior’s office in the
Czech Republic and the relevant embassy must be
informed thereof.

New regulations concerning the reporting of resi-
dence and other measures:

Reporting of residence:

A foreigner who has applied for a long-term residence
permit must personally visit an office of the Asylum
and Migration Policy Department of the Ministry of
Interior within 30 days of entering the territory of the
Czech Republic in order to process data necessary
for a residence permit’s issuance. For applications
for long-term visas, this deadline is reduced to three
working days.

Proof of good standing:

Participants in government programmes whose
home countries issue proofs of good standing in
English (or several languages, including English) will
now be allowed to submit this document without an
official translation into Czech, provided that the origi-
nal document was issued directly in English and does
not contain any criminal record. Verification of the
document by an apostil or super-legalization remains
required.

Pre-departure information preparation:

A pre-departure information training requirement has
been added to the Qualified Employee Programme,
which currently applies to citizens of Mongolia.

Foto: Archiv Global Skills
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External

Relations of the Agricultural
Association of the Czech Republic

External Relations of the Agricultural Association of
the Czech Republic

We launched an “Agriculture on the Crossroads” cam-
paign at the “Earth, the Feeder” fair in Ceské Budéjovi-
ce to point to the government’s promises that have not
been delivered on, the missing vision, and the need for a
consolidated strategy after the elections.

Critic of the Strategy 2030+ and the Joint Initiative

In the autumn, we held a conference on the Czech
agriculture’s future where we presented a critical asse-
ssment of the Ministry of Agriculture’s strategy for the
period until 2030 and onwards, which was developed
without a wider expert debate. We drew attention to the
importance of a vision for our industry, and confronted
politicians with farmers’ and economists’ views.

Agricultural Protests

On 27 February, hundreds of farmers throughout the
country went to the streets and country borders with their
machines to protest against unfair imports. Together with
the Agrarian Chamber, we sought to stress that by ope-
ning the market to preferentially treated imports from
countries without standards identical to those applicable
in Europe we expose our local production to risk.

In the spring, we participated in The EU House of Cards
event together with other European farmers associated

in the COPA-COGECA, criticising unofficial information
about the proposed future budget for the Common Agri-
cultural Policy with potentially decreased subsidies.

Joint Initiative for Competitive Agriculture

Due to the absence of any communication from the Mi-
nistry of Agriculture about the strategy, which was being
prepared by the Ministry for farmers without farmers, we
and other six agricultural and food organisations, suppor-
ted by more than 50 breeding and cultivating unions, got
together to define major problems in the industry as well
as available solutions. The document was then used as
a fundament for our negotiations with all political parties.

Conference on the Labour Market in Agriculture,
Food, and Precision Agriculture

On an autumn conference on the agricultural labour mar-
ket, we draw attention to the major lack of employees in
the industry, presented a practice map of our AgroJobs
recruitment agency, and expanded our cooperation with

Cooperati\"/é Co-r;'f‘erence, ta Hé-lll,. y'ér.
Photo: Alena Beckova
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Agriculture and Czech Food Conference, May 2025.
Photo: Alena Bedkowé

agricultural schools. On a spring conference on Czech
foodstuff, we dealt with individual components of the
agro-food vertical in detail together with food producers
and retailers, stressing the importance of processing and
marketing cooperatives. On a conference on precision
agriculture held before the summer, we pointed out that
the future of farming would be in employing state-of-the-
-art technologies, which will allow for the maintenance
of intense agriculture and, at the same time, will help us
operate in a much more environmentally-friendly way.

Press Conferences and Media Communication

In connection with a campaign called “We Do Not Eat
Animals”, which accelerated the planned expansion of
trainings for dairy cattle’s carers, we paid attention to

Spoleéné
jsme
siln&jsi

crisis communication. On press conferences, we addre-
ssed environmental footprint of food imports, a free trade
agreement with Mercosur countries, or presentation of
results of Czech farmers’ operations, and criticised the
European Commission’s proposed Common Agricultural
Policy and the EU’s Multiannual Financial Framework for
2028-2035. We have enhanced the Union’s communica-
tion in social media and made the media presence of the
Agrarian Chamber balanced in the first quarter of 2025.

Cooperative Activities and Youth Education

We celebrated the International Cooperatives’ Year by
meeting in the Fanta’s Hall. The celebration, where we
highlighted the role of processing and marketing coo-
peratives in the agro-food chain, was attended by the
state’s and self-governing units’ representatives.

2024 was the 12th year of the project “Agriculture is Ali-
vel”, which was expanded to include a cognitive game
called Sowing Progress or new videos for Amos school
screens. We also managed to hold eight regional rounds
of tractor-tow driving skills and partnered the Young Far-
mer competition.

*he finals of the Skill Driving in Viysoké Myto. Winner Rosalie
Valeptyna Benedova from the Agriculture and Services High
BSchool in Dacice and winner Jan Grygar from Secondary

School and Primary School in Tisnov.
Photo: Martin Hala
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Educational

and Project Activities

In order to implement educational and consulting
activities, the Agricultural Association of the Czech
Republic established the Institute of Education in
Agriculture o.p.s. The Institute provides not only for
education, but also for project activities, obtains
funds for education from EU funds and other sour-
ces, organizes educational events, cooperates with
other non-governmental non-profit organizations in
the field of education, monitors educational needs of
farmers, and takes care of further enhancement of the
educational system of the Agricultural Association of
the Czech Republic.

The Agricultural Association of the Czech Republic
and the Institute of Education in Agriculture o.p.s. use
funds from the Rural Development Programme (Mini-
stry of Agriculture), from the Operational Programmes
of the Ministry of Education, Youth and Sports, the
Ministry of Labour and Social Affairs and foreign sou-
rces (especially Horizon 2020) to finance educational
activities.

In the period from November 2024 to June 2025, the
Institute implemented 45 presentation seminars and
17 online webinars under the CAP Strategic Plan for
the period 2023-2027, in Intervention 55.78 - Support
for Education, and in the plan a) Educational and In-
formative Events and Excursions in Agriculture, Food

Industry and Forestry under the Rural Development
Programme on the most up-to-date topics in various
fields, both professional and legislative. A total of
1,767 people took part in the training events, mainly
farm employees, farmland owners and persons invol-
ved in the management of agricultural businesses (re-
search institutions, consultancy firms, etc.).

Unfortunately, due to the postponement of the dead-
line for receiving additional projects in this Interventi-
on from October 2024 to February 2025 (with the ear-
liest possible implementation date from 28 February
2025), we were not able to implement as many events
as in previous years. We are planning more projects
and more individual actions for the autumn 2025 and
spring 2026.

Czech Technology Platform for Agriculture

The Czech Technology Platform for Agriculture was
established on 23 September 2016 under the respon-
sibility of the Ministry of Agriculture as an organisati-
onal component of the Agricultural Association of the
Czech Republic. The Platform started its activities on
1 April 2017. The main objective of the platform is
to transfer the findings of science and research into
agricultural and forestry practice, to actively promo-
te cooperation between research organizations and

N .alves Are the Herd’s Fundament seminar, 6 November 2024.
" Photo: CTPZ Archive.
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Precision Agricultire Days workshop on the Dolni Ujezd farm, 6 June 2025.

agricultural practice, to promote knowledge and
requirements in the domestic agricultural sector more
effectively, to increase commercial use of scientific
and research results, to phrase current and actual
problems that need to be addressed by research. An
important deliverable of the platform is documentati-
on for further direction of science and research and
its support by the Ministry of Agriculture.

In the last four years, the Platform has been almost
exclusively dedicated to knowledge transfer in the
field of precision agriculture. This includes navigation,
robotics, digitalisation, autonomous vehicles, infor-
mation technology, and data transmission, storage,
processing and interpretation. It is the data generated
that is essential for efficient production and achieving
goals set by the Green Deal.

The lack of truly skilled workers will be the biggest
problem for Czech agriculture in the near future.

There is a need to provide training to existing staff, to
get information to farmers on how to make full use of
the latest technology and not be afraid to use it.

Activities of the Czech Technology Platform for
Agriculture in 2024

(1) Abstracts and research of the latest Czech and
foreign literature = monitoring the latest scien-
tific and research findings

In 2024, 18 abstracts were created, and a total of
1,408 abstracts have been created since 2017.

In 2024, 2 researches were created, and a total of 80
researches have been created since 2017. Resear-
ches focus on a narrow specific topic, summarising
findings from a range of recent publications. The len-
gth of the research is approximately five pages of a
text. It includes a literature review, recommendations
for practice and a list of references.

Photo: Archive of the Czech Technological Platform for Agriculture (CTPZ).

(2) Publishing activity
In 2024, six publications were produced:

¢ Unmanned Aerial Vehicles for Agricultural Practice

e DZES 5

¢ Integrated Conservation in Precision Agriculture

e Testing the Antimicrobial Effect of Disinfectants
and their Active Ingredients

e Data Processing as a Basis for Land Management

e Current Issues in Forest Nursery Management 2024

In 2024, 21 scientific articles were published, mainly
on precision farming.

(3) Holding seminars and webinars
Approximately 30 seminars and webinars annually.

The events present, among other things, results of
research within the framework of projects of research
institutes and universities, the National Agency for
Agricultural Research at the Ministry of Agriculture,
the Grant Agency of the Czech Republic, etc.

We organise events with excursions, where partici-
pants can see how modern technologies work di-
rectly in an enterprise.

In 2024, 29 educational events (seminars and

webinars) were held, and 15 of them were directly

focused on precision agriculture:

e Future and Implementation of Al Tools in Agricul-
tural Practices

¢ Basics of Statistical Data Processing in the R Pro-
gramme

e On-farm Erosion Control from the Perspective of
DZES 5

e Managing Post-harvest Bark Beetle Restoration:
Risks, Threats and Challenges

e Farming in Protected Areas, Including Protective
Zones of Water Resources, in Connection with
Pesticide Contamination of Water
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¢ Application of Compost to the Soil Surface without
Incorporation

* Days of Precision Farming on the Dolni Ujezd Farm:
Data Management

* Precision Farming Days on the Dolni Ujezd Farm:
Targeted Application of Plant Protection Products

¢ Milk Processing on a Farm

¢ Days of Precision Farming on the ZD Pooslavi Nova
Ves Farm

e Adaptation Measures to Climate Change

e Issues of Forest Restoration and Rearing in Cala-
mity Areas

e Forest Typology under Climate Change at the KIas-
terec Forest Management Unit

® Precision Farming on Land with Regulated Drain-
age Runoff to Optimise Crop Yields on the AGRA
Risuty Farm

e Sustainable Soil Management in Times of Climate
Change

e Using Precision Farming Technologies for Sustaina-
ble and Competitive Farming on Agricultural Land

¢ Precision Farming in the Integrated Field Crop Pro-
duction System

¢ Precision Farming Days at the AGROSSYN Farm

e Calves are the Foundation of a Herd

e Drying-off Methods and Dairy Cows‘ Mammary
Gland Health

e Switching to Alternative Housing for Sows

e Farmers‘ Day at Velka ChySka

e Modern Biotechnological Methods for Precise and
Efficient Reproduction in Dairy Cattle

¢ |nfectious Diseases of Farm Fish: Experience with
Therapy, Prevention and Solution

e Managing Health of Beef Cattle Herds

¢ Assisted Reproduction in Dairy Cattle Breeding

® Bees and Their Production

e Sheep and Goat Parasites in Practice

(4) Filming professional discussion programmes

Eight discussion programmes of 30-40 minutes were

filmed on the following topics:

(1) The Importance and Using Intercrops in Precision
Agriculture

2) Drones for Precision Farming

3) International Trends in Dairy Calf Housing

4) Modern Dairy Cattle Farms in Poland

5) Area-differentiated Seeding and Approaches to
Setting up Doses

(6) Area-differentiated  Fertiliser Application and
Approaches to Setting up Doses

(7) Regenerative Agriculture

(8) Sail Erosion in the Czech Republic and Options for
Addressing it, Including DZES 5 Tools

—_— o~~~

In the discussion programmes, an expert presents a
specific innovation in detail. The debates in a mode-
rator-and-one-discussing-person format were filmed
in a DVTV studio. Each debate is supplemented with
material filmed in the field or with photographs. The
work was filmed and subsequently processed in the
FULL HD format, moderated by Mr. Vladimir Kofen.

(5) Foreign trips
In the 2nd half of 2024, one foreign trip was made.

Modern Dairy Farms in Poland
Date: 27-29 November 2024
Number of participants: 40

During the foreign trip, the participants visited six far-
ms and had a discussion with Prof. Kowalski from the
University of Agriculture in Krakow.

Intensive education and awareness-raising is needed:
— Provide training for farmers in precision agriculture.
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— Teach farmers how to interpret large amounts of
data, thus ensuring that all modern technology de-
liverables are used. Connecting research with prac-
tice, training in these areas and consulting play an
essential role in these efforts.

— Support start-ups and farms.

— Raising public awareness of agriculture as a sector
that can be very modern and environmentally friendly.

As part of its activities, the Platform cooperates with
departmental research institutes, universities, far-
mers and other organisations engaged in agriculture.

Currently, the Czech Technology Platform for Agricul-
ture has 51 members.

All information and deliverables of the Czech
Technology Platform for Agriculture are available
on the website https://www.ctpz.cz/.

Advice Provided by the Agricultural Association of
the Czech Republic

The Agricultural Association of the Czech Repub-

lic provides quality independent consulting in the

following areas:

e Crop production in agriculture

¢ Livestock production in agriculture

¢ Organic farming

e Agriculture and nature and landscape protection

¢ Energy use of agricultural products

e Soil care

¢ Plant medicine in agriculture

e Agricultural buildings, production technology and
mechanisation

¢ | egislative and subsidy consultancy in agriculture
and plant science

e Economic consultancy in agriculture, forestry and
plant science

e Work safety in agriculture, forestry and plant science

The Agricultural Association has entered into coo-
peration agreements with more than 100 proven ex-
perts who work in research institutes, universities, as
accredited advisors or consultants, with whom far-
mers have had good previous experience. These are
advisers who provide field-based consulting, i.e. they
have been working with farmers for a long time.

If you are interested in a consultation, simply fill in the
form on the Agricultural Association’s website at the
following link: https://www.zscr.cz/Poradenstvi

The Agricultural Association will select an expert who
will provide the consultation.

The quality of the consultation services is continuous-
ly monitored by the Agricultural Association. We want
to continuously improve the portfolio of our advisors,
i.e. we seek to identify the client’s satisfaction with
the use of a questionnaire after each consultation.

cr o
i
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Our Female Farm Managers Club has grown a bit
again this year and some of the women in it have mo-
ved up on the management ladder. Our member Ing.
Jana Machytkova became President of the Zichlinek
Agricultural and Trade Cooperative and we congra-
tulate her. We are proud of this young member. The
Zichlinek Agricultural and Trade Cooperative is a very
interesting company with diversified activities that can
set an example in its approach to its members.

Our community in the Club has grown closer over the
time of the Club’s existence. Our common chat is alive
and our meetings are always very nice, stimulating and
inspiring. We still have many plans and ideas, trying to
implement our projects.

You may have noticed that there was a very nice visit to
the President Monika Nebeska in VSestary. We of the
Club are looking forward to seeing everyone in Zichli-
nek, as we were invited by Zichlinek’s new President.

ricultural

ale Managers Club

From left: o%,ka- Nebeska and.EvaPaviovd during a several-day
visit tathe Agricultural Cooperative VSesfary, June 2025.
Rhpto: Vsestary Agriultural Cooperative’s archive

Several-day visit of Eva Pavlova, wife of the President of the Czech
Republic, to the Agricultural Cooperative VSestary, June 2025.
Photo: Vestary Agricultural Cooperative’s archive
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Youn

Manager Association

The Young Manager Association (YMA) has been
active at the Agricultural Association of the Czech
Republic since 2005. Its main mission is to support
young managers in the field of agriculture, especially
by sharing experience, professional development and
providing up-to-date information necessary for effec-
tive management of agricultural enterprises.

The YMA regularly organises expert meetings, visits
and training events that contribute to deepening ma-
nagerial competences and to creating a professional
network among young professionals in the agricultural
sector. Last year, among other things, a trip focused
on precision agriculture was organised, during which
participants had the opportunity to learn about mo-
dern technologies and their application in practice.

An important advantage of being a member of the
association is the possibility to participate in COPA/
COGECA and European Commission working groups.
Members who speak foreign languages can actively
participate as representatives of NGOs or as asse-
ssors. As a result, they can obtain valuable experien-

ce and insight into decision-making processes on the
European level, while contributing to the promotion of
Czech agriculture’s interests.

Membership in the Young Manager Association is in-
tended for managers up to 45 years of age who are
interested in professional growth, active involvement
in the Union’s activities and cooperation with other
professionals in the field of agriculture.
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r

Club

The Club brings together former members of the Union
bodies interested in working for the benefit of the Union
and the development of agriculture in the Czech Repub-
lic. Many of them are still actively interested in the ope-
ration of farms and are happy to contribute with their
advice or experience. FrantiSek Jirota, General Manager
of the Dairy Economic Cooperative of Central Bohemia,
was elected the Club’s Chairman.

The Union organises meetings for the Club, including vi-
siting trips, where members visit various agricultural co-
operatives to gain insight into these organisations’ ope-
ration. This includes various trips to places of interest
in the area. The Club regularly attends joint meetings
of the Union‘s Board and the Audit Committee and its
members have an advisory vote. The Club’s Chairman
is member of the Agricultural Association’s Board.
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Get

a FREE One-month Trial

Membership

In the Agricultural

Association of the Czech Republic

The Agricultural Association of the Czech Repub-
lic offers a one-month trial membership for free.

Any natural or legal person-employer doing business
in the field of agricultural production in the territory of
the Czech Republic can be a member of the Union.
A member of the Union can be a natural person who
carries out activities for the benefit of agriculture or
rural areas.

Benefits of trial membership:

e Weekly mail: During the whole month you will re-
ceive the Agricultural Association’s weekly mail,
which is sent out every Friday and contains com-
prehensive news with up-to-date information on
legislation, subsidies, price analysis and statistics,
as well as politics, economics, etc.

¢ Legal advice: In the trial membership version, you
can view a list of questions from our members that
have already been answered by our lawyers. The
database contains over 4,500 answered legal que-
ries concerning e.g. lease and tenancy relations,
cooperative statutes, ownership and co-owner-
ship, pre-emption, statute of limitations, etc.

e Up-to-date information on commodities, prices
and statistics: Commodity information, including
price and statistical surveys produced by the Agri-
cultural Association of the Czech Republic and
other organisations.

¢ Foreign information: An overview of current infor-
mation from abroad.

Further information can be found here:
http://www.zscr.cz/ZkusebniClenstvi
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ervices

for Members

What does membership in the Union bring you? e Jobs: Possibility to post free job offers in compa-

¢ Information service: The Union’s members re-
ceive weekly comprehensive reports with up-to-
-date information on legislation, subsidies, price
analyses and statistics, as well as politics, eco-
nomics, etc.

e Legal advice: The Union’s members can contact
the Legal Department free of charge with legal
issues (legal advice, assessment of legal docu-
ments, assistance in communicating with autho-
rities, etc.)

¢ Lobbying: With state authorities in farmers’ favour.

e Active assistance in finding employees: On
the job portal www.pracevzemedelstvi.cz, the
subsidiary AgroJobs s.r.o. (employment agency)
connects job offers in member companies with
suitable candidates, including the implementation
of a tailor-made selection procedure.

e We offer placement of workers from Mon-
golia and the Philippines. Please contact us
(simova@zscr.cz) and we will be happy to arrange
foreign workers for you.

nies in the internal information mail.

Economic Migration Programs: The Union is
one of the guarantors in government‘s economic
migration schemes and, as a result, its members
can be included in a scheme to obtain employ-
ment cards for workers from Ukraine, Armenia,
Montenegro, Philippines, Georgia, India, Kazakh-
stan, Moldova, Mongolia, Northern Macedonia or
Serbia. Members can get advice on how to em-
ploy citizens of Ukraine with temporary protection
(refugee visa) or tolerance visa.

Cheaper job advertising for members: The Uni-
on provides its members with the possibility of
cheaper job advertising on web portals such as
www.jobs.cz and www.prace.cz.

Cheap calls with 02, T-Mobile and Vodafone:
The Union’s members can make cheaper calls
under a master contract with O2, T-Mobile or
Vodafone. Compared to standard offers, you will
save significantly on calls, data, mobile internet
and roaming.

e

-A lecidrestor-children at the Komorka goat farm was given by Vana:

— Photo
4 B
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Bulk purchase of electricity and gas: Members
of the Union can get a better price on the market
through the Kladno Commodity Exchange, thus
achieving significant savings.

Organising seminars and training: The Union,
including the individual territorial organisations,
holds seminars and trainings for members to raise
the level of management and staff.

Helping Union members to address occupational
health and safety, work regimes and other tasks
arising from the Labour Code and other legislation.
Organisation of foreign and study tours: The
Union and its territorial organisations organise
foreign tours for members and their employees.
Conclusion of a higher-level collective agree-
ment: The Union usually enters into a higher-level
collective agreement with the trade unions. This is
subsequently extended to all agricultural enterpri-
ses in the Czech Republic. In this role, the Union
tries to dampen and rationalise union demands,
especially for wage increases.

Lovéicka’-zeméc-l ské als., Op
- ~Photo: Iva

Preparation of young people for managerial
positions: The Union, through the Association of
Young Managers, organises meetings, trainings,
seminars, foreign trips and exchange of experi-
ence for young workers of the Union‘s member
enterprises, thus preparing them for managerial
and management positions.

Commenting on legislation and striving to
reduce bureaucracy and administration: The
Union regularly informs its members about upco-
ming legislative changes with the opportunity to
comment on the proposals.

Readiness to provide assistance during na-
tural disasters: The Union is ready to organize
assistance for Union members, their employees
and families during natural disasters.

IT skills trainings: Trainings in the use of the In-
ternet, MS Office (Word, Excel, PowerPoint, Out-
look) can be arranged for members.
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Foto na titulni strané: Lucie Sodkova se stala vitézkou kategorie nejzkusenégjsich vodicti v ramci zavére€ného klani mladych
chovatell a je jednou z reprezentantt Ceské republiky, spole¢né s Vitkem Péchotou, na $kole mladych chovatell v Belgii
v Battice, ktera se uskute¢ni zac¢atkem zari 2025. Foto: Jifi Rubek

Foto na titulni strané anglické verze: Vitek Péchota, absolvent SZe$ Pisek, predvadi jalovici v soutézi mladych chovateld
na Letni Skole pro mladé chovatele na Skolnim statku v Tabofe Mé&Sicich. Foto: Jifi Rubek
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Photo on the front page. Lucie Sodkova won the category of the most experienced exhibitors
in the final competition of young breeders, and is one of the Czech Republic’s representatives, together with Vitek Péchota,
at the school of young breeders in Battice, Belgium, which will take place in early September 2025. Photo: Jifi Rubek

Photo on the front page of the English version: Vitek Péchota, a graduate from the Agricultural High School in Pisek,
presents a heifer in a competition for young breeders at the Summer School for Young Breeders at the school
farm in Tabor Mésice. Photo: Jifi Rubek
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